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In traditional China, women were so restricted by family and society that they 
could not move freely. However, their current situation is dramatically different that 
women are as mobile as men. The Pearl River Delta (PRD) is famous as "world 
factory", which attracts millions of migrants to come to work. Most of these 
migrants come from rural area, and over half of them are females. This research 
focuses on the female labor migrants, who are working in the factories in the PRD. 
Firstly, this research explores why the rural women want to migrate out to work 
from the perspective of household. Household is a significant and important 
perspective in migration study. In previous studies, under the influencing of 
neoclassical economics or Marxism, it is easy to conclude that the migration of mral 
women in China is to maximize the household economic income. However, using 
the methodology of feminist geography, this dissertation has explored the process of 
mral women's migration paying much attention to the dynamics of intra-household 
power, and filial daughter model, liberal daughter model and dilemma mother model 
r 
are used to represent different kinds of situation of their migration motives. 
Secondly, this research indicates how migration affects the lives of female labor 
migrants at the scale of household. The migration has a profound effect on the lives 
of the mral women, which involves the weaker and weaker patriarchal and 
masculinity system in household from some aspects: the larger marriage distance, 
i 
more marital choices, more females as household heads, etc. Nevertheless, the 
female labor migrant does not consider her household status has been raised after 
migration for work, as she should accompany her husband and children to fit the 
traditional idea, not migrate out to work. Moreover, she has to suffer a lot from the 
spilt-household strategy, to be separated from her husband, parents and little children, 
which has never happened to the rural females before. 
Thirdly, this research analyzes the performance and status of the female 
migrants in the urban labor market of the PRD. Social network plays an important 
role when they join the urban labor market. The fresh migrants rely more on the 
social network than the experienced migrants. Female migrants do not meet gender 
discrimination in the second sector in urban labor market. They have higher job 
accessibility than male migrants in the PRD, as the factory prefers to employ girls 
than boys to make more profit but with less cost. However, there is indeed a gender 
bias in promotion from the second sector to primary sector in urban labor market. In 
addition, there is a distinguished cycle for the development of a line girl's career in 
labor market 
Overall, this research is to reveal the lives of female labor migrants in the PRD 
from the perspective of household and to analyze their migration with feminist 
dual-system: transitional patriarchy and capitalism. This research adopts the 
approach of feminist geography, which can help to link the public and private lives 
of female labor migrants together very well. The firsthand data based on observation, 
questionnaire survey and interview are collected from the fieldwork, providing rich 
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Chapter 1 Introduction 
1.1 Research background: Female labor migrants in the PRD 
1.1.1 Restriction on women by Confucianism in China 
In traditional China, the woman was considered to be subordinated to the man 
in the family. She was supposed to submit to her father before marriage {zaijia 
congfu), to her husband after marriage {chujia congfu), and to her son(s) in old age 
{laolai congzi). Moreover, the place of the women was defined to be inside the home 
while the one of the man was outside {nanzhuwai nvzhunei). The unmarried young 
girl was even not allowed to leave 3 steps away from her house (sanbu buchu 
guimen). It can be considered that the constraint on women is based on 
Confucianism, which is an ethical and philosophical system influencing the 
development of culture and society in China all the time. Confucianism did originate 
in China in more than 2000 years ago, but now it influence several countries in East 
Asia, which includes Korea, Vietnam, Singapore and Japan. Actually, the concept 
about women in Confucianism is similar to Patriarchy in westem countries, in which 
the father or elder male is the head of the household, having authority over women 
and children. It can be said that the Patriarchy in China is root in Confucianism. In 
the background of Confucianism, the Chinese women were so restricted by the 
family and the society that they could not move freely in the past. 
Socio-cultural traditions rooted in Confiicianism, which were constrained 
during the Maoist period, are once again resurfacing and they further reinforce forces 
of stratification and division of labor (Fan, 2003). In both urban and rural areas, 
Confucian ideology appears to facilitate the state's goal toward economic growth. 
First of all, migrants frem mral areas constitute the bulk of the labor necessary for 
urban development and export-oriented industrialization. Second, the Chinese 
women are defined to be subordinated to other males in the family. Finally, the 
Confucian prescriptions of social positions popularize the notion that women's place 
is ‘inside’ the family whereas men are responsible for the ‘outside，，including 
making the earnings to support the family (Fan, 2003). 
1.1.2 Restriction on women by state in China 
In new China, the restriction on women's mobility is also imposed by the state, 
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especially the rural women. Hukou (household registration) system cannot be 
ignored when we study the migration in current China, including the female 
migration. Hukou system is a part of the planning economy, which is also an 
important system that affects the national labor migration in China. 
In January 1958, "Household Registration Ordinance in People's Republic of 
China" was formally entered into force. From then on，the Chinese government has 
developed perhaps the strictest set of controls over the movement of population of 
any state in the modem world (Cheng and Selden, 1994). All persons' hukou are 
categorized by two related parts: one by socio-economic eligibility and one by 
residential place (Chan and Buckingham, 2008). The frirst eligibility, which is also 
called hukou "type" {leibie) divides the people's hukou into two types: "agricultural" 
{nongye) and "non-agricultural" {feinongye) one. The division between the 
agricultural and non-agricultural population has become a fondamental social divide 
in China (Davin, 1999: 5). The latter eligibility, which is also called the place of the 
hukou registration (hukou suozaidi), divide people into two types: local and 
non-local hukou. 
After 1958, ifyou wanted to migrate from rural to urban with hukou, you had to 
go two steps. Firstly, you needed to change the hukou from agricultural to 
non-agricultural, and this step was controlled by the central government. Secondly, 
you needed to move the hukou from non-local to local, and this is controlled by the 
local government. Moreover, qualifications for changing the hukou were stipulated 
by the central government and were designed to serve the needs of the state. The 
person who can migrate from mral to urban mainly are: those recruited as permanent 
employees by a state-owned enterprise (zhaogong); those displaced due to 
state-initiated land expropriation (zhengdi); those recruited for enrobnent in an 
institution of higher education (zhaosheng); those promoted to administrative 
产 
positions (zhaogan); those relocated because of exceptional family circumstance 
(such as moving to a city to live and look after a sick parent); those who joined the 
army {canjun) and got demobilized to cities; those deemed to belong to special 
categories (either recipients of compensation for past policy mistakes or people who 
had endured personal sacrifices and hardships because of their work for the state) 
(Chan and Buckingham, 2008). 
New migrants without a certificate of employment or of school admission had 
to obtain a moving-in certificate {Zhunqianzheng) from the police in the city to 
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which they intended to move {Hukou Regulations, 1958, articlelO). Without this 
approval they were unable to obtain a moving-out certificate (Qianyizheng), which 
they needed to leave their home area. The effect was that after 1958 rural people 
could no longer seek employment in the cities, and there was no labor market in 
China (Davin, 1999:8). Before the reform and opening, population mobility in China 
was low (Fan, 2008: 19). According to official estimates, between 25 and 30 million 
people obtained hukou transfers for moving from one province to another before 
1978 (Lary, 1996). At this special period, there were Great Leap Forward and 
Cultural Revolution in China. Thereby the migration was also different from 
nowadays. An anti-urban ideology was promoted and peasants were lauded for their 
political purity, their simple way of life and their hard work. Over 20 million urban 
people, Red Guards, intellectuals and politically disgraced officials were sent to the 
countryside to settle (Bemstein, 1977). 
1.1.3 The mobility ofwomen in China 
Before the early the 1980s, people in China were not allowed to migrate 
without the official approval of hukou change. However, after the reform and 
opening up in 1978, China has changed. Since 1985，people have been allowed to 
leave the hukou place to live and work in other areas. The farmers are allowed to 
settle down in the cities and towns if they can get a job or do business there and if 
they secure their own food (zilikouliang). They become non-hukou or temporary 
migrants who have no hukou in destination. Some people may still move along with 
hukou and they are hukou migrants. Thus there are two types of migration, one is 
hukou migration, and the other one is non-hukou migration (see table 1-1). 
Table 1-1 The difference between Hukou Migration and l<lon-hukou Migration 
Type of Hukou^statas Nature Difference migration 
Hukou Entailing a formal transfer Permanent It is officially considered as qianyi 
Migration oflocalresidency (migration). 
Non- Without hukou change Temporary It is considered transients who are 
hukou and thus no formal right not supposed to stay at the 
Migration of residency in the destination permanently, and 
destination considered as renkou liudong 
(population movement or 
“floating，，). 
At the mean time，the planned economy is changing into market economy. The 
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establishment of special economic zones (SEZ), the reform of state-owned 
enterprises (SOE), the encouragement of foreign investment, etc, have played an 
important role in advancing economic reform in China. The economies of the 
provinces in the eastern China are developed firstly. Most of these areas were 
undergoing the export-oriented and labor-intensive industrialization. So there was a 
large flow of labor migrants to the eastem China. The old Chinese say “the peafowl 
flies to the South-east" {Kongque Dongnanfei) is usually used to describe that 
numerous people migrat to the eastem China. At another view, without the reforms 
of economy and household registration system in China, it seems unlikely that the 
number of floating population between rural and urban areas would have grown so 
rapidly (Cai, 2003； Zhu, 2003). 
The Pearl River Delta (PRD), located in the south China, covers nine cities of 
Guangdong Province, namely Guangzhou, Shenzhen, Zhuhai, Dongguan, Zhongshan, 
Foshan, Huizhou, Jiangmen and Zhaoqing. The PRD is one ofthe leading economic 
regions and manufacturing centers of China and even in the world. The Gross 
Domestic Product (GDP) of the PRD accounts about 10% of the whole China in 
recent years. Rapid economic development needs a lot of labor, so the PRD has been 
also one ofthe largest destinations ofthe internal migration. 
Since the 1980s，Hong Kong and Guangdong Province have been cooperating 
closely under the model of "front shop, back factory". The PRD has developed at a 
high speed and accelerated its economic transformation from the primary sector to 
the secondary sector (Shen, 2002; Wong and Shen, 2002; Sit, 2000). Gradually, the 
PRD has become known as the "World Factory" under this cooperating model. The 
PRD now has an export-oriented economy. Numerous enterprises of outward 
processing and compensation trade are characteristic of the export-oriented economy 
in the PRD. All these enterprises export most of their product abroad, and eam the r . 
processing fee. In these enterprises, the foreign partner supplies raw material, 
samples, equipments and technology and is in charge ofthe marketing while Chinese 
partner supplies land, labor and factory building. The huge demand for labor by the 
orient-exported enterprises in eastem China has become a large force driving the 
current internal migration from the west and middle to the east and from the rural to 
the urban areas. 
With the active inflow of foreign capital, the local economy of the PRD has 
been transformed drastically and the new economy is now characterized by light 
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manufacturing industry which offers countless employment opportunities. While 
these employment opportunities have solved the problem of surplus labor in the mral 
area, they also draw a lot of intra-provincial and long distance inter-provincial 
migration (Fan 1996; Li, 1997; Shen et al.，2002; Sit and Yang 1997). Similar to 
other countries and regions, the export-orient manufacturing enterprises prefer 
women to man. So in the floating population, feminization is outstanding, which 
means the mobility of women, especially the mral women, in China is not so 
constrained as before. Women in China are as mobile as men now (Fan, 2008: 94). 
According to the 5^ Census in 2000, there were 144 million migrants in China, 
including 68 million females. Among these female migrants, more than 30% were 
moving for job reason. It means that there were more than 20 million female labor 
migrants in China, and this number will increase in future. The number of migrants 
in the PRD was 1.85 million in 1986，and 3.2 million in 1988, and it rose sharply in 
the 1990s (Li et al., 2003: Introduction). According to the 5^ ^ census, the number had 
risen to 15 million in 2000. Among the migrants in the PRD, there are more females 
than males (Duan and Zhai, 2006:37-46; He, 2002), especially among the 
rural-urban migrants (Fan 2003). 
1.2 Research questions and research objectives 
This research is focus on the female labor migrants in the PRD, especially those 
who are working in factories. Large scale female migration to the PRD has become a 
significant phenomenon, which affects millions of households at origin and 
destinations and contributes to rapid economic growth in the PRD. While some 
studies have been done on migration in the PRD, systematic study has been rare and 
little is known of the female migrants at micro level. This research has collected 
secondhand data, many firsthand survey data and interview information to examine 
female migration systematically. 
There are five research questions in this dissertation. Firstly, why do the mral 
women need to migrate out to work from the perspective of household? Secondly, 
how migration affects the lives of female migrants at the scale ofhousehold? Thirdly, 
how do female migrants participate in urban labor market? Fourthly, what is the 
performance of female migrants? One main concem is: Do they face gender 
discrimination in urban labor market? Lastly, what is their future in labor market?. 
Correspondingly, this research has three research objectives. Firstly, this 
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research will explore why the mral women want to migrate out to work from the 
perspective of household. Using the methodology of feminist geography, this 
dissertation will explore the process of mral women's migration paying much 
attention to the dynamics of intra-household power. Secondly, this research will 
examine how migration affects the lives of female labor migrants at the scale of 
household. The migration has a profound effect on the lives of the mral women, 
which involves the weaker and weaker patriarchal and masculinity system in the 
household in various aspects. Lastly, this research will analyze the performance and 
status ofthe female migrants in the urban labor market of the PRD. 
Overall, this research aims to reveal the lives of female labor migrants in the 
PRD from the perspective ofhousehold and to analyze their migration with feminist 
dual-system: transitional patriarchy and capitalism. This research adopts the 
approach of feminist geography, which can help to link the public and private lives 
offemale labor migrants together very well. The firsthand data based on observation, 
questionnaire survey and interview are collected from the fieldwork, providing rich 
information for detailed analysis of female labor migrants in the PRD. 
1.3 Research significance 
In China, the female labor migrants are a product of the industrialization and 
policy ofreform and opening up introduced in the 1980s. Female labor migration has 
become an important topic in migration study. On one hand, this research can 
represent the stories of female labor migrants in the PRD from the perspective of 
household and labor market. On the other hand, this research can explain the female 
labor migration in the PRD with the help of feminist dual-system: transitional 
patriarchy and capitalisn^ 
In addition, the application of the feminist geography methodologies in the 
research about female migration in China will contribute to both the migration study 
and the development of feminist geography. It not only provides a case study of 
China but also promotes the development of related theories. 
Besides the academic significance, there is much social value in this research. 
Though they have made a large contribution to the economic development of the 
destination, the female labor migrants are still considered to be a vubierable group, 
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who need to be paid more attention. This research will help people to know more 
and clearer about the female labor migration process, help the government to make 
more serviceable policy of the needed, help to develop a more hamonious society. 
1.4 Outline ofthe dissertation 
This dissertation is divided into eight chapters. The second chapter is about 
literature review. In this chapter, the author introduces the study ofChina's migration 
firstly. Then she focuses on the literature about migration and household, including 
tHe views on the household by neoclassical economics and Marxism and its critique 
by feminists. Thirdly, she pays attention to the literature about the labor market in 
the migration study, especially the discrimination facing the female migrants in labor 
market. Finally, she highlights the feminist geography as this research uses feminist 
geography as its basic methodology. 
The third chapter is about research framework and methodology. The author 
will indicate the main issues, the analysis framework and research flow chat. 
Following the methodology in feminist geography, the author will describe the 
process of data collection and analysis. 
The fourth chapter will analyze the female labor migration in the PRD with the 
help of data from census. After the analysis, the author will reveal the general 
characteristics of the migration in the PRD before the fieldwork. The analysis will 
cover the scale of the female migrants, the distribution of the interprovincial 
migrants, the origins, education level, occupation and migration reason of these 
female migrants in the PRD. 
The fifth chapter explores why mral women want to migrate out to work from 
the perspective of household. The previous studies consider that the migration of 
women's migration is to maximize the household income or accompany their 
husbands, this chapter will challenge this view and rethink the migratory motivation 
of the mral women's migration. 
The sixth chapter examines how the migration affects the lives of female labor 
migrants at the scale of household. It cannot be denied that the migration can have 
profound effect on the lives of female migrants. The effects considered in this 
chapter will mainly include marital form, household status and relationship with 
other family member after migration. 
The seventh chapter tums to the performances of the female migrants in the 
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urban labor market It will examine the status of the female migrants and predict 
their future in urban labor market. 
The last chapter is a conclusion about this study on the female labor migration. 
The major findings and the limitations ofthis research will be provided. 
^ 
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Chapter 2 Literature Review: Female Migration, Household, 
Labor Market and Feminist Geography 
2.1 Research on female migration 
Gender is a special but important issue in the migration study. The linkage 
between gender and migration is produced in specific ways in particular local 
contexts that are constituted by historically specific social, economic and political 
relations (Lawson, 1998). According to many studies, female labor migrants have 
made large contribution to the local economic growth in developing countries or 
areas such as Peru (eg. Radcliffe, 1991; 1992: 30-48), Indonesia (eg. Hugo, 1992: 
174-196)，Bangladesh (eg. Hadi, 2001; Naved et al.，2001), Java (eg. Wolf, 1992), 
South Korea (eg. Kim, 1997; Spencer, 1988), mainland China (eg. Gaetano, 2005; 
Pun, 2005)，Taiwan (eg. Kung, 1983; Hsiung, 1996; Huang, 1977). Even in 
developed countries or areas, the female migration is also an important topic, 
especially for international migration such as Mexican women in United State (eg. 
Hondagneu-Sotelo, 1994), Philippine women as domestic helper worldwide (eg. 
Tyner, 1996), female skilled migration in westem countries (eg. Raghuram, 2004). In 
the research about female migration, some hot topics are as follows. 
Firstly, migratory reason or motivation is always an important topic in female 
migration study. Economic analysis is an acceptable analytical framework for 
exploring the motivation of the female migrants. In Bangladesh, the main reason for 
female migration to Dhaka is economic as the development of manufacturing 
^ 
industries attracts large labor migration (Huq-Hussain, 1996). The remarkable 
domestic migration which is driven by unequal economic development is similar in 
current China. The PRD (Pearl River Delta), like the Dhaka in Bangladesh, has 
become a large migration destination. However, some studies showed that almost 
two-thirds of Irish women migrated for social reasons，while 60% of males cited 
financial and employment reasons (Ackers, 1996). The case study about the 
international couples in Japan highlights marriage either as the result of cross-border 
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migration or the cause thereof (Piper, 2003). Thus although the main driving force of 
female migration especially long-distance migration in the industrialized countries is 
the desires of individuals to achieve their economic and career goals, cultural and 
social factors should be considered in explaining important features ofthe migration 
process. As the 'base camp, nature and the (motherly principle' of the Japanese 
family system, the women in Japan are more prone to forsake long-distance 
migration as a means to achieve economic and career goals, so that they can enjoy 
closeness to their mothers and avoid the potentially negative consequences for their 
children of the whole family's long-distance relocation (Liaw, 2003). The women in 
China were also restricted by the traditional morality previously, and their mobility 
at that time was low. But after the reform and opening, the women in China are as 
mobile as men (Fan, 2008: 94). 
In the female migration system, there are also push and pull factors. The push 
factors for women's migration to the Middle East in Sri Lanka involve the 
liberalized economy and lack oflocaljobs for men (Gamburd, 2003). In Bangladesh, 
because of the fast urbanization, the villagers own less and less land and then 
become landless. At the same time, increased urban economic opportunities, in both 
formal and informal sectors, particularly for women, have acted as pull factors in 
attracting migrants to urban areas QSFaved et aL, 2001). Li this perspective, 
employment opportunity has also become a key factor in female migration, which is 
less in origin and more in destination. Thus the analysis of migratory motivation is 
often from economic and cultural perspectives. This research will also explore the 
migratory process of mral women to the PRD, particularly from the perspective of •j/ 
household which will also includes economic, social and cultural reasons. 
Secondly, the impact produced by migration is another important topic in 
studying female migration. To the original place, the positive impact is on 
employment status and income. The mral environment can be improved through 
financial retum from the workers (Ahsan, 1997). To the migrants themselves, the 
impact is complicated. The migration can help to increase the independence of the 
female migrants in Bangladesh, but it will only lead to meaningful social mobility if 
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such migration can be fully incorporated into the development process, through 
equal access to opportunity and full recognition of the role of women both as agents 
and beneficiaries of development (Ahsan, 1997). Similarly in China, the migrant's 
work can indeed empower mral women as they can make a significant economic 
contribution to the family economy (Fan, 2003). But the effects of long-distance 
migration on married women who participate in labor market are negative in the 
Netherlands. To women with a high educational level, or with children at home, or 
whose husbands have prestigious jobs, the negative effects of long distance are 
stronger (Smits, 1999). The research in PRD will also examine how migration affects 
the lives of mral women but only from the perspective of household, including the 
changing marital form, family status and relationship with other family members. 
Thirdly, labor market is another much concerned topic in research about female 
migration. The group of migrants usually has the disadvantage and face 
discrimination in the labor market. Their occupations have a large differentiation 
from the local residents (Forrest and Johnston, 1999). The migrants' arrival has 
accelerated the transformation of the urban economy and segmentation of the local 
urban labor market (Cook, Manurer-Fazio, 1999; Yang and Guo, 1996). Li Europe, 
the presence ofmigrants in welfare sectors (i.e. education, health and social services), 
is strongly feminized, but this has been ignored all the time (Nilsson, 2006). On the 
career and labor market, the dual-earning households are more gender-equal. In the 
third part of this chapter, I will review the literature about the female migration and 
the labor market in more detail. Moreover, the performance, the status and future of 
the female migrants in ^ban labor market will be analyzed in the sixth chapter. 
Last but not least, how female migrants spend their income is also of interest to 
researchers. In fact, how to spend the income is an important topic in the field of 
labor migration study. The spending choices reveal a clear hierarchy of priorities in 
the family. The interviewed households in Sri Lanka spent the compensation money 
and migrants' remittance on buying land and building a house, providing a dowry for 
unmarried women, and starting a viable business (Gamburd, 2003). Multivariate 
analysis suggests not only that those remittances have increased the financial 
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capacity of the migrants' families, but also that secular influences from overseas 
might have modified the position of women when the role of other socio-economic 
factors is controlled in Bangladesh (Hadi, 2001). A major debate about the 
remittance in Asian countries is whether these monetary flows are generally good for 
developing economies, and thus should be encouraged as they have become durable 
and sustainable sources ofincome, or whether they are unpredictable, rarely properly 
invested and, more importantly, force small, often mral, economies to become 
increasingly dependent on income from elsewhere (eg. Bertram and Watters, 1986; 
Connell et al , 1976; Hadi，1999; Sofranko and Idris, 1999). 
2.2 Female migration and household 
Household is an important scale in migration study. Even for the younger 
individual migrant, household factors, for instance in the family of origin, may be 
relevant to the migration process (Bonney and Love, 1991). In rural area, gender 
issues are crucial to the analysis of peasant economies and processes of change in a 
conunodifled peasant economy (Radcliffe, 1991). In this section, the review will 
focus on the literature about female labor migration, especially at the scale of 
household and from the perspective of feminists. The household models in 
neoclassical and Marxist theories and the arguments by feminists will be introduced. 
In addition, the research achievement in female labor migration study at the scale of 
household, mostly based on the feminist geography approach, will be introduced. 
Finally, this section will consider how households respond to the female labor 
migration at 3 aspects: the household transition, the relationship with parents and 
husband. ,^ 
2.2.1 Household model and its critic by feminists 
Neoclassical economics and Marxism are two most influential theories after 
World War II and household is also an important topic. Both neoclassical and 
Marxist theories view household as an undifferentiated, and set up a unitary model to 
represent the role of the household and domestic labor (Folbre, 1982). This part will 
introduce the household model in neoclassical economics and Marxism and indicate 
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how feminists criticize them. 
(1) The household model in neoclassical theory 
Before the mid-1960s, household was regarded as little more than an 
inconvenience, or a problem to be finessed in neoclassical theory. At that time, 
neoclassical economists assumed that the preference of every member in one 
household is the same, so the economic behavior can be deduced as a set of 
responses to wages and prices. One famous conclusion is that the motivation of 
female migration is to maximize household income, which is based on the 
neoclassical unitary model ofhousehold. The problem for neoclassicists is “how can 
we expect family demand functions to obey any consistency conditions" (Samuelson, 
1956). It also means that the needs of the family members are diverse, so it is hard to 
adopt the hypothesis of a consistent response ofhousehold. 
Partly in response to the problems inherent in the notion of a "joint utility 
function," some economists have turned to game theory to develop bargaining 
models of the household in neoclassical theory (e.g. Manser and Brown 1980; 
McEkoy and Homey, 1981). In contrast to the unitary household model, the 
bargaining models envisage that self-interested individual utility functions are 
independent of one another. It means that the preferences of individuals in the 
household are not the same. The bargaining problem entails both conflict and 
cooperation, and it has much relationship with the analysis of household decision 
(Hart, 1992: 115). 
(2) The household model in Marxism 
Both Marxist and neo-Marxist theories also regard the household as an w 
undifferentiated unit. They consider both the arrangement of domestic labor and the 
persistence of non-wage labor provide a subsidy to capital as the cost of production 
will be increased if the domestic labor is paid (Hart, 1992: 117). In classical Marxist 
theory, the household is something of an anomaly in advanced capitalist settings. 
According to the early Marxists, the subordination of women in the domestic sphere 
derives from the institution of private property. However, capitalist development and 
the dynamics of proletarianization would draw women into workforce, and they 
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would become economically independent of men. At the same time, with no private 
property to pass on，working class men would have no particular interest but in 
continuing to maintain women in a subordinate position within the household. 
The idea that women's domestic labor provides a subsidy to capital was first 
articulated in the context ofthe so-called Domestic Labor Debate (Seccombe，1974; 
Molyneux, 1979). By providing the labor necessary for the subsistence of (male) 
workers, it was argued that women's unpaid housework depresses the value of labor 
power. Hence, in contrary to the early Marxists, capitalism had stake in perpetuating 
the gender division of labor and maintaining women within the home. The main 
debate revolved round the question of whether or not domestic labor created values. 
Feminist critics quickly pointed out that the Domestic Labor Debate only concerned 
with showing how housework benefits capital; it failed to address the question of 
why housework is done by women, or how it is linked with the structures of female 
subordination (Hartmann, 1979; Molyneux, 1979). 
The feminist critique of the Domestic Labor Debate advanced a fundamentally 
different view of the household. At the core of this critique was the argument that 
women's subordination must be analyzed separately, and then related to economic 
structures. Hartmann (1979) argued that society should be seen as consisting of two 
separate but interacting structures- patriarchy and capitalism, which is called the 
dual-system model in the Marxism household research. In the labor market, 
women's lower pay perpetuates their dependence on men, and encourages them to 
specialize in housework, childcare, and other home services that benefit men directly 
(Hart，1992: 118). 
^ 
(3) The critique by feminists 
Critiques of the unitary models of the household in both neoclassical and 
Marxist theories initially focused on the failure of these models to take into account 
intra-household inequality and conflict. In an effort to incorporate conflicts of 
interest among household members, revisionist neoclassical economists have drawn 
on game theory to develop bargaining models of the household. Due to the feminist 
critique of orthodox Marxist formulation, Marxist dual-systems theories of the 
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structural complementarities between capitalism and patriarchy have been developed. 
It seems that dual-systems are the most developed model for the household study, 
but many feminists still argue that one of the chief problems with this model is the 
depiction of women as the passive victims ofpatriarchy (Ehrenreich, 1984). 
The above has outlined the household model, and how feminists criticize it. 
According to the feminist, the household should not be considered a basic unit, and 
researchers should pay more attention to the intra-household relationship between 
the family members. In the field of migration study, feminists have some more 
comments. 
Usually, the researchers conclude that the decision of female migration is 
determined by rational strategies adopted by households or by heads of households, 
in the interest of maximizing economic returns. The household model ofmaximizing 
economic retum is by neoclassical economists, which highlights the volumes, 
patterns and contrasts in men and women's migration and has provided a foundation 
for study (Lawson, 1998). The above point has been most severely criticized by 
feminists. Feminists have argued that these studies underestimate the degree to 
which decision making within families and households is shaped by conflicts 
between the desires, expectations, and understanding of different household 
members, gendered differentials in power and control over resources in the 
household, and intra-household divisions of labor, all of which are shaped by 
society-level discourses relating to gender (Chant and Radcliffe，1992: 23; Wolf, 
1992: 20-23). One key difference between neoclassical household strategy models 
and feminist approaches is that the latter re-examine the relations within the 
^ 
household (Lawson, 1998). 
Feminist researchers have emphasized the importance of intra-household power 
dynamics in shaping divisions of labor by assigning domestic work and 
income-earning responsibilities to various household members (Bruce, 1989; Hart, 
1992; Wolf, 1992). Intra-household hierarchies of gender and generation can help to 
explain the mobility of women and men. They also go further, examining not only 
the empirical outcomes of intra-household inequality but also the mechanisms 
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producing those unequal outcomes (Lawson, 1998). Feminist research has moved 
away from the household as a fixed, static category (of male-headed household) and 
has directed attention to variation in household composition (for example, women 
headed, male headed, extended, nuclear; Bruce, 1989) and now these variations 
themselves may be crucial to understanding both reasons for，and consequences of, 
migration. 
2.2.2 Examples of studying female labor migration at the scale of household 
Household is always an important scale when study migration. It is believed 
that the approach of household can bridge the neoclassical and surrealist approaches 
in migration study O^ood, 1982). In this part, I will show how the researchers study 
the female migration using three household approaches: multi-class within 
household, intra-household power relation and household strategy. 
(1) Approach of multi-class within household 
In the case of Peruvian, Radcliffe (1991) examines how labor is organized in 
peasant households in order to show how the multiplicity of class relations in 
peasant households is a structured patriarchal process, entailing different outcomes 
for male and female members. In Calca Province in the Peruvian department of 
Cuzco, the pattem of peasant migration reveals the complexity of family 
participation in external labor market (Radcliffe, 1986; 1991). The researcher fmds 
that, in the households of this place, there is high mobility among "fathers" and 
"daughters" but low mobility among "mothers" and “sons，，. Young female labor is 
sent to urban markets to work in domestic service sector. Once married, women tend 
to remain in the village jind cease to participate in external labor markets. Li addition, 
husbands meanwhile make regular seasonal moves into external markets throughout 
their lives, although the ease of obtaining employment is reduced once they become 
elderly. The pattem of peasant migration is due to the fact that the labor division 
among household members (non-wage production; wage labor; reproductive labor) 
is gender-differentiated. 
Why the young girls need to migrate out? Radcliffe continued the study of 
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migration in Peruvian Andean region (Calca belongs to this region), and developed a 
multiclass household approach. In Andean region, women's participation in the 
benefits of petty commodity production and peasant production is mediated by their 
dependence on male labor in their own fields. Even if the women receive land as 
inheritance from parents, they have to be structurally dependent upon the labor of 
sons and husband to work their own land. Also, female-headed households with no 
adult sons need to call upon male labor of other households for farming their land, 
yet their reciprocal labor is viewed as less valuable. In this region, the gender 
division of labor for children begins when they are at six or seven years old. 
Subsequently, boys and girls leam different skills. Male children work in the fields to 
leam agricultural techniques, while girls remain in the household to cook, care for 
younger siblings, weave and, in some richer households, take part in commercial 
activity with their mothers. According to this view, females cannot leam the 
agriculture skills, and then cannot take part in the core of farming work, and will 
become surplus labor gradually, especially the unmarried young girls. 
In this region, men are socialized to carry out all stages of the agricultural cycle 
while women are unable to do farming without male labor (Radcliffe, 1991). This 
pattem of labor evaluation and assessment results in the dependence of female 
peasants upon male labor to continue participation in peasant production. Unmarried 
female labor is seen as nonessential to the rationality of the peasant household unit, 
so they have to migrate out to city for work and income. In the case study village, 
nearly a quarter of "daughters" are absent at any one time, compare with only 14% 
of "sons". When eldest daughters are considered, this proportion jumps to over 
w^ 
one-third (Radcliffe, 1991). Actually, the young female migrant cannot make a great 
contribution to the household economy as their wages are low when they enter 
external labor markets. Remittances from female migrants also tend to be used by 
female adults for foodstuffs and for the education of younger siblings and not for 
productive investment (Radcliffe, 1991). 
In this case, Radcliffe (1991) examines how labor was organized in peasant 
households in order to show how the multiplicity of class relations in peasant 
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households structures patriarchal process and entails different outcomes for male and 
female members. The special migration pattern is a result of the different class 
relationships between the household members, which are due to their varying initial 
role in the maintenance of peasant production. Adult men tend to be the most 
"peasant" and most important in the peasant household, who will not leave for a long 
time. In a similar way, sons derive their class status from their role in agriculture 
production and will not leave too. By comparison, adult women are also needed in 
the peasant economy and play a cmcial role in specific quantities to the daily and 
generational reproduction of household labor, as well as to management of the 
domestic budget. Lastly, female unmarried labor is less rooted in the peasant 
economy. If the household has the commitment or opportunity to develop peasant 
activities in which female labor is utilized (herding livestock, weaving, 
transformation of products), female labor is retained. Otherwise, they have to 
migrate out. Unmarried peasant women do not have right to control over their labor 
in the coexistence of peasant and capitalist production, due to socio-cultural 
constructions of gendered labor (Radcliffe, 1991). 
(2) Approach of intra-household power relation 
In the Campero and Mizque provinces of Bolivia, the migration rate of young, 
unmarried women from rural to urban is also high (Gisbert et al., 1994). In these 
rural areas, under the contemporary political-economy of Bolivia, the land 
distribution pattern is very unequal that only the male offspring can get the land. It is 
well-known that land is the most important productive resource in peasant 
communities, and the one, who has land, will get more power in the household. 
W 
Under the condition of unfair land distribution and patriarchal system, the daughters 
in household cannot live independently if they continue to stay in the village. On 
another hand, it is important for women to bring a dowry to their marriage. If father 
or brother in the poor household cannot help to prepare the dowry for the daughter, 
she has to go out to eam money by herself. In the case of Bolivia study, nearly half 
of the women interviewed had migrated as young, unmarried women between the 
ages of 16 and 20 years. Here again, gender relations play an important role in 
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determining who migrates. 
Hondagneu-Sotelo (1994) studied how the migrations of single women and 
single men from Mexico to the USA were situated within different household power 
struggles. These differences have their roots in patriarchal cultural relations that have 
historically maintained tight controls over the work and mobility of Mexican women. 
At the beginning, the household in Mexico just allow adult male member to migrate 
to USA for work. The independent migration of young men is frequently viewed as a 
right of passage, away to assert their masculinity and autonomy from their father. 
Migration to USA is seen as part of the maturation process for these young men. By 
contrast, single women's migration typically occurs from weakly bounded families 
which lack a strong patriarchal authority figure. Many women, who migrated as 
young and single, come firom family situations in which the father is absent. So there 
is a large difference between the migration pattem of male and female members in 
Mexican household. Again, the patriarchal system in household affects the migration 
patterns. 
Nevertheless, there were more female Mexico-USA migrants during the 1970s 
and the 1980s as the economic crisis during that time lead to more female industrial 
and home-based employment and cutback and layoff in those sectors that typically 
employed men. This was a chance for the females in Mexico to seek new types of 
paid work and make a profound change in patriarchal gender relations. Li addition, 
free trade zones and export-led growth strategies in many settings have expanded 
employment opportunities for women and have influenced their mobility patterns 
(Massey, 1994). w 
The study of women's garment work in Quito, Ecuador points out that women 
with substantial domestic responsibilities (often married women with young children) 
typically worked in different sites under different employment relations from others 
in the industry (Lawson, 1995). Lawson (1995) uses a detailed case of Ludmilla's 
story, which provided an intimate view of how power relations shape the women's 
access to the paid work in Quito. 
Ludmilla was called to migration out to work in city for money to support her 
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brother's university study. After marriage, Ludmilla's status was not raised. She 
could not work far away as she was solely responsible for all the domestic work in 
this household and more. She had to operate a small, informal garment business 
behind her father-in-law's candy store; she had to take care ofthe children during the 
day, cook lunches for everyone and run errands for her father-in-law and her husband. 
The "double day" of women was well recognized: women put in a full day at their 
paid jobs and came home for near-total responsibility for household and child-care 
tasks (Riley, 1996). Ludmilla had to take the double day as she had weak power in 
the intra-hosuehold power relationship. Mobility could not help to improve 
Ludmilla's position within her natal or marriage household and her experience of 
migration was profoundly shaped by patriarchal gender ideologies. Ludmilla's 
experiences were overwhehningly shaped by cultural construction of wife, 
daughter-in-law, sister and mother in Ecuadorian context. 
In the continuing research about gendered migration in Latin America, Lawson 
(1998) focused on the centrality of intra-household power relations and dynamics for 
understanding who migrates, and with what consequences. This research highlights 
the importance of analyzing gendered migration in the diverse contexts of 
intra-household dynamics, household divisions of labor and migrants' access to 
material and discursive power within this region (Lawson, 1998). 
(3) Approach of household strategy 
The household strategies approach in migration study emphasizes the 
importance of reproductive work in shaping the mobility of various household 
members (Bilsborrow, 1993). In these approaches, the household is viewed as a key 
So^  
socioeconomic unit that organizes resources, including labor, in order to accomplish 
a combination ofproductive and reproductive tasks (Mincer, 1978). 
In China, Fan (2008: 89) argued that most of the mral migrants adopt the 
split-household strategy, which means that one or more household members do 
migrant work while others stay at the home village to farm and to care for the young 
and old. This strategy allows migrants to eam money in urban and spends in the rural. 
However, gender roles are central to the feasibility and success ofthis strategy. 
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As peasant women lack education opportunities, they become the candidates as 
labor migrants while they are young and before marriage. These maiden workers， 
however, are expected to retum for marriage and stay in the countryside thereafter. 
Married women are keys to the split-household strategy, which most often means the 
wife staying in the village to farm and raise children and the husband pursuing 
migrant work. Based on the 1995 Sichuan and Anhui interview records，for 69.1% of 
married migrant households, the husband did migrant work and the wife stayed in 
village. Most ofthe wives had to stay in mral to take care of farmland (59.7%) and 
children (69.4%) (Fan, 2008: 89). According to Fan, husband-wife split-household 
arrangement is the most popular model among peasant migrant households. Besides, 
there is another form for the split-household strategy: when grandparents are 
physically well and able to take care offarmland, child and other house chores, both 
the husband and wife will migrate out to work in order to improve the family's 
economic well-being (Fan, 2008: 92). 
To many migrants, the ultimate goal of migrant work is not permanent 
residence in the city but rather returning home for a better life later (Fan, 2008: 89). 
Migrants' maintaining strong ties with the home village and community and their 
continued support of the rural livelihood are essential ingredients of the 
split-household strategy. It is well documented that peasant migrants are highly 
circular (Hare, 1999). Many migrants retum home during the Spring Festival and 
during planting and harvesting seasons. Such circular migration enables them to 
participate in valued traditions and to provide needed labor for agriculture. Fan's 
study has showed the split-house strategy in Chinese peasant household (Fan, 2008). 
w 
But her study does not cover the unmarried peasant girl and the consequence in this 
strategy. 
2.2.3 Household response to female labor migration 
Not only household is the propeller of the female labor migration, but also it 
responds to such migration. Some of these household changes reflect life-course 
transitions; others reflect the impact of migration (Gilbertson and Gurak, 1992). As 
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the household is an important resource for migrants, the study of household change 
can provide insight into the nature of the migration process. In the following, 
household transition, the relationship between the female migrant and their parents 
and husband will be analyzed based on the literature. 
(1) The household transition 
Migration usually involves household transition. With the help of life history 
survey data, Gilbertson and Gurak (1992) study the change in the composition of 
Dominican and Colombian immigrant co-residential households in New York. Li the 
interview, the respondents were asked with whom they were living most of the time 
during the six months before, the six months after migrating to the United States as 
well as at the time of interview. Obviously, the researchers use this question to 
decide which type of household construction the respondent belongs to at the three 
times. In that research, the type of household construction is according to the 
typology by Kobrin and Goldscheider (1982), which includes couple, nuclear, 
extended nuclear, other-family, nonfamily, single-parent, extended single-parent and 
people living alone households. 
In addition, this research uses multivariate logistic regression analysis，which 
considers the influence ofbackground variables (education, employment, and marital 
status), migration (period of migration, age at migration) and prior household living 
arrangements on transitions, to help to determine whether origin and gender 
differences in the household transitions of Dominicans and Colombians diminish or 
remain constant when background, migration and household variables are controlled. 
After analysis, Gilbertson and Gurak (1992) find that there was considerable 
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heterogeneity in the patterns of household transitions, and both the Dominican and 
Colombian households at the time of the survey were nuclear family households 
even they were nonnuclear and complex households six month before or after 
migration to New York. 
Furthermore, Gilbertson and Gurak (1992) also point out that there was a higher 
rate of female headship in Dominican, which was the result of childbirth out of legal 
marriage, divorce, widowhood and separation. The difference in household transition 
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patterns results both from differences in the nature of the migrations and from other 
unspecified differences related to ethnic origins and gender. 
(2) The relationship with parents 
There are two kinds of relationship between the young female migrants and 
their parents: filial and rebellious. Filial daughter posits that young women leave 
home to work primarily as a result of decisions made by their parents，in order to 
maximize economic benefits to the household (Woon, 2000). Kung (1983) argued 
that neither separation from home nor the earning of independent income could 
make any significant change on the relations between these women and their 
families. Parents continued to be at a high degree of control over their daughters' 
lives. They expected their daughters to remit their earning as much as possible. To 
these women, they had already internalized the belief that they were "useless 
daughters" who would soon be married out. The women acceded to their parents' 
expectations, regarding migrant work primarily as a change to repay their parents for 
the burden of raising and educating them. Factory work, in the view of Kung, “is a 
new activity that permits the achievement of traditional goals, and filial piety 
continues to be a motivating force" (Kung, 1983: 203). 
In contrast to filial daughter, rebellious daughter's decisions to migrate as their 
own were taken independent of the patriarchal family and in rebellion to it. Their 
migration is seen as motivated not by family needs but by young women's individual 
desires for personal autonomy, self-actualization, and improved life chances. It is 
said that this type of rebelliousness is particularly prevalent among better educated 
young mral women, who may undergo a clash between their subordination in the w 
patriarchal family and new ideas they get from school, media and elsewhere (Woon, 
2000). In the case of rural women's migration to Guangdong in 1990s, they were 
motivated primarily by a desire to evade restriction from patriarchal family and 
pursue personal autonomy. Migration out for work, which can give them a waged 
income or economic independence, can help them to realize these goals, so they will 
choose to migrate without any doubt (Lee, 1998: 84). 
In the case study of Beijing, Jacka (2006: 167) argued that, superficially, 
23 
members of the Migration Women's Club appeared to conform much more with 
Lee's depiction of rebellious daughters in contemporary Guangdong than with 
Kung's discussion of filial daughters in 1970s Taiwan. Most young female migrants 
felt comparatively independent and free from their families while they were in 
Beijing. This was one of the prime attractions of life in the city. Although free from 
restriction of family, they still kept connection with family. According to Jacka's 
Beijing fieldwork, all respondents in the club said that they maintained contact with 
their families while they were away from home through telephone calls and letters, 
which also helped them overcome their homesickness and loneliness. Actually, I will 
examine the filial daughters and rebellious daughters further in the fifth chapter to 
explore the migration of the rural girls from the perspective of household. The case 
in the PRD provides new evidence of the changing relations between rural girls and 
peasants in the process of development and modernization in China. The previous 
research can support the changing relationship between the rural daughters and their 
parents, but I will go further to examine how the respondents feel about the changing 
relationship. This is included in the third research issue ofthis study. 
(3) The relationship with husband 
The inter-relation of male and female partners within households and the 
manner in which these inter-relationships affect the development of their individual 
labor market biographies is an area containing challenging empirical and theoretical 
issues (Boney and Love, 1991). Several researchers have studied the relationship 
between the female migrants and their husbands through the different impact on their 
occupation development. They believed that the moving was harmful to the w 
occupation development ofthe married females. 
In the case study of Aberdeen in Britain, Bonney and Love (1991) argue that 
marriage can transform women from independent persons to secondary or ancillary 
supporters of male partners in their primary occupational roles. Most of the female 
respondents concentrate on their roles as wives, mothers, friends and neighbors. 
They find that, when migrate, the household would think about the male partner's 
pay and prospects, the education of the children, and the nature of the region, but not 
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the occupation of the female. Moreover, frequent moves mean that a wife has no 
opportunity of getting really experienced in one job or one area, which severely 
limits the type of employment which she can take up. Thus they are harmful to their 
occupational development according to Bonney and Love (1991). Only the female 
respondents who work as nurses, teachers or shorthand typists and are able to get 
comparable job wherever that might be, think that the moving make no difference to 
their jobs and lives. So the male partner's employment is the overwhehningly 
dominant motive for the migration ofboth partners. 
It seems that the migration in the developed world is also a patriarchal practice 
as well as a capitalist practice (Bradley, 1989). For one more example, in a research 
about migration of married or cohabiting heterosexual couples in USA, Halfacree 
(1995) also indicates that migration often frustrated the development of a women's 
career and thus should be associated more with economic disadvantage than 
advantage. He also argues that the gendering of migration served to reinforce 
occupational segregation by gender. 
The above review has considered how migration makes different effects on the 
occupation of husband and wife especially in the developed countries. In China, 
Jacka (2006) has done a fieldwork in Beijing and Hangzhou from 1999 to 2001 
about the female migrants. She also studied the relationship between the migrant 
spouses. Large-scale out-migration of women from the Chinese countryside has 
posed a major challenge to family relationships and the dominant understandings of 
gender roles that underpin those relationships. In the fieldwork, Jacka find out that 
most women said "we decide" rather than "he decide" when taDc about the decision w 
on leaving the village, which means that the decision was made by themselves and 
their husbands, and they are actively involved in the decision making process of 
migration. They do not just passively go along with decisions taken by their 
husbands (or other family members) in the way that is implied in the term 
"associational" migrant, which is slightly different from the traditional assumption 
that women passively accompany or follow their husbands, and their migration 
decision is to maximize the household's economic returns. 
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However, some married women make the decision to migrate much more on 
their own, and they have gone out to work without their husbands or before them. 
All these women were not merely passive dependents but they can make active 
choice and decision based on consideration of the needs of both their family as a 
whole and themselves as individuals (Jacka, 2006: 203). Traditionally, when married 
women migrated, they most commonly accompanied or followed their husbands. But 
the above situation was slightly different. Some feminists have claimed that 
migration and work in the city enable women to renegotiate gender relations in the 
family- in particular, that paid work gives them a degree of power and authority 
relative to their husbands that they did not have in the village (Jacka, 2006: 203). I 
will examine whether the rural women are satisfied with the relationship between 
their husbands and them in the following chapter. Besides, this research will also 
consider the issues of how migration affects the lives of female labor migrants, 
rarely covered in the previous research. The analysis will cover the marital form 
(how to construct new household), the changing household status and the 
relationship with other family members (parents, husbands and children). 
2.2.4 Thinking and reflection 
We cannot deny that household is an important dimension in the study of 
migration. Both neoclassicists and Marxists have developed their own unitary 
models for the household study. Even though there is little difference between these 
two unitary models, both of them consider household as a unit that cannot be 
differentiated. In responses to the critique especially from feminists, neoclassical 
economists improved the household model and developed a bargaining model after 
v_ 
introducing the game theory while Marxists developed a dual-system model. All 
these models are worthy to be considered carefully in migration study, even though 
they have been criticized by many feminists. 
Feminist geographers pay more attention to the dimension of household when 
they study migration especially the gender migration. Nevertheless, they consider 
that the household model of maximizing economic retum cannot explain the female 
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migration very well. Thus they usually focus on the gender role, labor division, 
power relationship, etc within the household. Approaches of multiclass household, 
intra-household power relationship and household strategy are based on the feminist 
geography. In addition, patriarchy system and gender relationship are two important 
issues in the female migration in both developed and developing countries. 
Not only household is the driver of the female labor migration as discussed 
above, but also it is affected by the female labor migration very much. The 
household composition, the relationship between the female migrants and their 
parents or husbands would be changed after migration. Whether the change is 
positive or negative, the migrants and their households would be affected when they 
decide to migrate. 
2.3 Female migration and labor market 
Immigrant can change the composition of the local population, and has an 
important impact on the local labor market (Dunn and Paul, 2002). In Hong Kong, 
the arrival of the abundant Philippines female migrants reduced the local gender 
ratio. But even today we know very little about the employment patterns of women 
who are admitted as migrants especially family migrants (Kofman, 1999). Labor 
market is one of the earliest and most concerned topics in feminist studies as they 
start from the issue of getting equal status like males in the working place. This 
section will review the recent studies on the segmentation in urban labor market, the 
disadvantages of female migrants in the labor market, the role of agents in female 
migration and the causes ofthe female labor migration in China. 
2.3.1 The segmentatwn in urban labor market and the female labor migration 
Aknost all urban labor markets are segmented in the world. The labor-market 
segmentation theory, which is important in the study ofthe employment ofmigrants, 
points out that there are two sectors in the labor market: the primary sector which is 
relatively stable with high-skilled jobs offering high pay and good benefits; the 
secondary sector which is less stable with low-skilled jobs with few benefits (eg. 
Piore, 1979, cited in Fan, 2001). In the developing countries, it is not easy for the 
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rural-urban migrants to get a job in the primary sector in cities, and most of them 
have to work in the secondary sector (Harris and Todaro, 1970). In the developed 
countries, the labor-market segmentation theory can also be used to analyze the 
difficulties of some immigrants to transform from the secondary sector to the 
primary one. The immigrants often experience considerable hardships when entering 
the labor market of a new country. In UK, the female migrants are concentrated in a 
small number of occupations, and most of them are semiprofessional, clerical, and 
service-related jobs (Raijman and Semyonov, 1997). The characteristic of 
segmentation in labor market can shape and condition the labor migration within the 
UK(Gordon, 1995). 
There is segmentation in urban labor market in China as well and there are 
some causes. Firstly, it is caused by the hukou system. Labor-market retums are 
determined not only by conventional factors such as human capital, but also by the 
functions of state-controlled resident status, which means that the labor-market 
retums are higher for local residents than the migrants (Fan, 2001). Secondly, the 
fmns' ownership structure is another reason for the segmentation. Dong and Bowles 
(2002) analyzed wage-setting behavior in four types of enterprises: state-owned 
enterprises (SOEs), township and village enterprises (TVEs), joint ventures (JVs), 
and foreign-invested firms (FIFs) in China's light consumer goods industry in 1998. 
They found that there is wage discrimination within different ownership categories, 
FIFs pay a wage premium for experience although there is no significant difference 
among the four types of firms in the retum to education. Thirdly, it is caused by 
gender. The urban labor market is not only segmented but also gender-segregated as 
� 
migrant men are largely channeled to manual jobs such as construction while most 
migrant women are directed to factory and domestic jobs (Fan, 2003). 
2.3.2 The disadvantage of migrant women in urban labor market 
The mral migration has created one of the main opportunities for Chinese 
women to enter the off-farm labor force and rural migrants are moving progressively 
further away from home (Rozelle et al., 1999). But the migrant women often meet 
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double disadvantages in urban labor market: migration and gender. It is common that 
the female migrant workers are doing the repetitive, unskilled jobs for low wage, 
while the urban residents and men either hold managerial posts or perform the 
skilled tasks (Zhang, 1999). The dual discrimination is also found in the study of the 
international female labor migration, for instance, in the Israeli labor market where 
the immigrant women are in double disadvantages in both labor force participation 
and occupation (Raijman and Semyonov, 1997). Even some female labor migrants 
meet the triple disadvantages in the labor market in destination: first, as women, 
second as immigrants, and third as immigrants from less developed countries 
(Raijman and Semyonov, 1997). 
Migrant women are disadvantaged in the urban labor market because of their 
inferior status and lack of education (Fan, 2003). The migrant women are used to be 
subordinated to the man to survive and they consider that their incomes are a 
supplement to their husbands' income. Many women think it is good enough if they 
can get a job. So they will not demand so much about the wage, the position, the 
benefits, etc. The men are totally different. They like to eam as much as possible to 
support the whole family. Female migrants are primarily constructed as 
family-formers rather than laborers and the main labor migratory stream is a male 
migratory stream (Raghuram, 2004). Women's low wages are legitimated by their 
structured dependency on their husbands' wages within a conventional marriage. 
Women's wages are assumed to be secondary, and women's survival depends on an 
internal subsidy within the household (Pratt and Hanson, 1991). There is no doubt 
that heavy household/family responsibilities constrain women's opportunities for 
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waged employment (Pratt and Hanson, 1991). The constrains are represented not 
only by the less opportunity of labor market participation, but also by more spatial 
and temporal constrains in seeking a job than men. Women want to work close to 
home so as to be readily available in case of family emergencies in space. They want 
to work in the time which fits partner's work schedule and school and/or child-care 
arrangement (Pratt and Hanson, 1991). 
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2.3.3 The role of agents in female migration 
The structure of labor market and process of spatial-mobility are interactive. 
The labor-market segmentation will affect migration behavior and migration will 
promote the development of labor market (Gordon, 1995). In the migration of rural 
women, there are some effective agents as the brokers in their moving. In the Andes, 
the recruiting agents (enganchadores) are important in the migration ofrural women 
as they can help the women to take part in labor markets external from peasant 
villages (Radcliffe, 1990). Moreover, recruiting agents need to pay attention to their 
household roles since gender division of labor by age and position in birth order will 
condition the type of recruitment. In China, the Women's Federation is seen as the 
labor market brokers as its role in both native place and destination of the women 
migrants is striking (Zhang, 1999). The Women's Federation has been a source of 
information when the migrant women look forjobs in the city. It can help to promote 
the female migration as it has grasped their opportunity by gathering information at 
both sides ofthe supply (the origin) and the demand (the destination) - in the labor 
market. Besides, the role of traditional mral institutions in the mral-urban migration 
has also been studied. It is concluded that they, such as quotas and collectively 
managed land, do not appear to block labor flow. Encouraging better factor markets 
(credit and land rental) would allow more people to migrate (Rozelle et al, 1999). 
2.3.4 Female labor migration in China: A product of the economic 
transformation 
In China, the development of labor market is related to the economic reform. In 
pre-reform China, lakpr allocation was highly centralized and tightly controlled by 
the state. The system of 'unified state assignment' (tongyi fenpei) guaranteedjobs for 
school graduates and assigned them to specific sectors, occupations, and regions 
according to the state's blueprints for economic and regional development (Fan, 
2001). Moreover, it is difficult for the rural people to work in urban area, due to the 
restriction of hukou system. Thus at that time, China has no labor market. But after 
economic reform, many newjobs have appeared such as nannies, restaurant waitress 
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and factory workers which provide a unique opportunity for females' participation in 
rural-urban migration and off-farm employment. Most of these jobs are not desired 
by the local urban citizens (Fan, 2001; Yang and Guo, 1999). From then on, the 
number of female labor migrants becomes larger and larger. Thus the female labor 
migrant is a product ofthe economic transformation. 
2.4 The research of female labor migration and approach of feminist 
geography 
The feminist approach sees researcher as fundamentally gendered beings. 
Researchers necessarily have a gender that will shape how they experience reality, 
and therefore affect their research. In addition to gender's impact on individual 
researchers, basic theoretical assumptions and the scientific community appear as 
gendered cultural contexts. Gender has a pervasive influence in culture and shapes 
basic beliefs and values that cannot be isolated and insulated in the social processes 
of scientific inquiry (Winchester, 2000: 21). The Women and Geography Study 
Group (WGSG ofRGS-IBG, 1997: 109-110) summarized four main features which 
characterize the methodologies used by feminist geographers. These are “ways of 
knowing, ways of asking, ways of interpreting and ways ofwriting，，. Not all feminist 
research projects contain all these features, but feminists have generally sought to 
achieve these characteristics through a research process which is actively being 
reflected upon (Robinson, 1998: 459). In this section, feminist geography, as the 
main methodology, will be introduced with respects to its research assignment, 
research content and some weakness. In the next chapter about methodology, I will 
explain the reason why and how to apply feminist geography in data collection and 
analysis for this research. 
2.4.1 The assignments of feminist geography 
� 
Feminist geography criticizes the notions of scientific method and objectivity that 
have influenced the practice of human geography. It challenges the masculinity 
science and a variety of traditional subfields in geography (McDowell, 1992; Cope, 
2002: 46-47; Nelson and Seager, 2005: 4). There are two assignments of feminist 
geography. One is to provide a basis for informed policy and decision making, which 
can help to form and guide the policy that will improve women's conditions. The 
other is to reconstruct new theory to make academic contribution (Monk and Hanson, 
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1982). There appear to be two alternative paths to fulfill these goals. The first is to 
develop a strong feminist strand of research that would become one thread among 
many in the thick geographic tradition. Such research should be supported as 
necessary, but not sufficient. The second approach, which is much favored, is to 
encourage a feminist perspective within all streams of human geography (Monk and 
Hanson, 1982). 
The feminist geography involves not only hearing "women's voices" but also 
thinking about how gender as a set of social relations affects both men's and 
women's responses in the research framework, how the gender of interviewers and 
respondents might affect the data, and how research results are circulated to 
academic audiences and the public (Cope, 2002: 44). Moreover, it requires thinking 
about how socially constructed gender roles, norms, and relations influence the 
production ofknowledge (Cope, 2002: 44). 
To date, there are two achievements of feminist geography according to 
McDowell (1992). One is redefming geography to include ‘women issues'. The 
other is exploring the gender relationship, including the agenda about socio-spatial 
relations between men and women, the social construction of masculinity and its 
variation between places, the relationship between sexuality and residential location 
choices, and, more recently, works on uncovering the differences between women as 
well as between women and men. Feminist analyses have emerged over more than 
three decades from a variety of sociopolitical locations and struggles on such 
subjects as international divisions oflabor; informal economies and feminization of 
poverty; gender bias in structural adjustmenV neoliberal economies; gender and 
social reproduction as women provide services to households and communities when 
the state withdraws from social reproduction; gender and mobility, including internal 
and transnational migration, refugees, and international sex workers; and popular 
protests and transn^ional feminism fNagar et.al, 2002). 
After discussing the assignment and achievement above, an important question 
is whether the feminist geography has changed the field of geography and those 
women's lives, changing them in a way that the women will welcome. Some 
feminist geography can inform policies that can ameliorate the conditions of some 
women's daily lives (e.g. urban design changes that improve access to service and 
reduce the risk of assault) (Hanson, 2001). For example, in Netherlands, the 
organization of social planning, which reflects the role of the state in everyday life, 
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has been studied by several doctoral dissertations in feminist geography 
(Droogleever, 1993，cited in Monk, 1994). Hanson (2001) continued to argue that 
these relatively small changes contribute to shifts in the misogyny that still 
permeates much of contemporary life. 
2.4.2 The research offeminist geography 
Feminist geographers have focused their research on，for and about women, 
their work, their homes, and the organization of their everyday life (Moss and 
Al-Hindi, 2008:1-27). Preconceived notions of significance lead some authors to 
dismiss women's activities or to overlook gender as a variable, despite evidence to 
the contrary (Monk and Hanson, 2008: 31-45). Actually, the research topics in 
feminist geography are diverse. Since this research is about the female labor 
migrants in the PRD, I will only point out some researches in feminist geography 
about employment and migration from literatures, to give examples to show how the 
feminist geographers do the research about this topic. 
In recent decades women's participation in waged labor has risen in virtually 
every country in the world as capitalist industrialization has proletarianized women 
(McDowell, 1999). Hoy (1978) makes a few index references to women covering 
female participation in the (jpaid) labor force and related population and social 
policies in the former USSR, Eastem Europe, and China, and the presumed 
association between women's liberation and urban ills in Japan. With the data from 
Worcester, Massachusetts metropolitan area, Hanson and Pratt (1988) examine the 
extent to which employment opportunities are also spatially segmented along gender 
lines, and fmd that men and women have different spatial patterns of employment 
within the city. In Britain, for well-educated, part-time employed women with young 
children, however, living in an area rich in female-dominated job opportunities can 
increase the likelihood of having a job in a gender-typical occupation; for these (^^  
women, the local employment context does affect labor market outcomes (Hanson et 
al.，1997). 
The pattem of women's waged employment is universally distinguished by 
three key features. Women are concentrated into certain sectors and occupations (this 
known as horizontal segregation). They tend to be in positions at the bottom end of 
the occupational hierarchy (this is known as vertical segregation). Women as a group 
eam less than men as a group (McDowell, 1999). Mattingly et al. (1997/1998) have 
studied the women's live, local geographies, and the effects of matemal breaks on 
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women's employment. Feminist geographers have demonstrated that geographical 
context has a strong impact on women's employment patterns, raising the question 
of whether the effects of childbearing/rearing breaks from employment are 
geographically specific as well (McDowell, 1993). 
Female migration is another hot topic in feminist geography. Gosal and 
Krishman, for example, discussing the magnitude of internal migration in India, 
point out that females account for two-thirds of migrants (Hayford, 1973). Robinson 
(1993) studies the interregional migration within Pakistani and West Indian 
populations in England and Wales, which is the main spatial flows of long-distance 
gender-specific migration, to investigate the conjunction of 'race', gender, marital 
status, and migration to see whether certain subgroups suffer a treble jeopardy and 
whether this is exacerbated or alleviated by different gender roles within the 
Afro-Caribbean and Pakistani populations. Using qualitative ethnographic data, 
Gamburd (2003) examines eleven case studies of Kuwait women retumees due to 
the GulfWar in the village ofNaeaegama, in southern Sri Lanka, and compares how 
they spend the compensation money and migrants' remittances, to reveal the local 
values, motives, and cultural contexts that shape individual and family 
decision-making on matters of fmance and migration. Kofman (2000) points out the 
reasons for the invisibility of skilled female migrants in studies of skilled migration 
in Europe. The choice of research agendas has played a major part in rendering 
women invisible; the emphasis has generally been on transnational corporations, 
which, especially in their higher ranks, remain resolutely male-dominated. The 
presence of migrants in welfare sectors (i.e. education, health and social services), 
which are strongly feminized, has been ignored. Feminist research has also tended to 
obscure the role of skilled migrants in its emphasis on the unskilled. 
2.4.3 Some weakness of feminist geography 
Feminist geo^aphy, like other theory, is not perfect. There are some 
disadvantages. Women doing gender research, usually although not always involving 
interviewing other women, are quite likely to find themselves in circumstances 
where they are more powerful, more affluent and with greater access to a range of 
resources than their subjects (McDowell, 1992). So there are dangers when 'feminist 
researchers are unconsciously seductive towards their research subjects, raising their 
expectations and inducing dependency'. 
Feminist geography is well-known that it does well in qualitative methods. But 
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there are some problems in the qualitative methods especially when women study 
women. It is clear that the adoption of qualitative methods and case-study analyses, 
the acceptance of subjectivity in research relations rather than a doomed search for 
objectivity, still does not free us from exploitative social relations between 
researcher and researched objects and even from the dangers of betraying our 
subjects (McDowell, 1997). There are a number of other difficult ethical questions, 
which are faced by all researchers who rely on qualitative methods. Is it ethical, for 
example, to reveal our research aims, and perhaps our politics, to those who are 
sympathetic to our views, but to disguise our purpose from informants who we know 
would refuse to speak to us if they could read our minds? There is no simple answer 
to these ethical dilemmas that posed by the adoption of qualitative, in-depth and 
interactive research method; they are not unique to feminist method (McDowell, 
1997). While no general guidance about how to deal with these difficult issues is 
possible, it seems that researchers must hold on their own standards of ethical 
behavior and decency and treat others as they would prefer to be treated themselves 
if the relationship between the researcher and researched were to be reversed 
(McDowell, 1997). 
Even though there is weakness in feminist geography, McDowell and Keynes 
(1991) used the baby and the bath water to describe feminist theory in geography, 
which means that the feminist geography is important and can make contribution to 
the diversity and development of geography and we should not abandon it as it is not 
so well developed. 
2.5 Summary 
Gender is a special but important issue in the migration study. The female labor 
migrants have made large contribution to the local economic growth in developing 
and developed countries. This has been paid much academic attention. Migratory 
motivation, the impact produced by migration, labor market, how to spend the 
income are some hot topics in the study of female labor migration. In this thesis, the 
key research issues are why the mral women need to migrate out from the 
perspective ofhousehold, how migration affects their lives at the scald ofhousehold, 
how they participate in the urban labor market and what their performance is in the 
urban labor market of PRD. All of them are among above hot topics. 
Household is an important dimension in migration study. Feminist geographers 
pay much attention to the dimension of household when they study migration 
35 
especially the gender and migration. Nevertheless, they consider that the household 
model of maximizing economic retum based on the neoclassicists and Marxists 
cannot explain the female migration very well. They usually focus on the gender role, 
labor division and power relationship within the household. The approaches of 
multiclass household, intra-household power relationship and household strategy are 
based on the feminist geography. Not only household is the driver of the female 
labor migration, but also it is affected by the female labor migration very much. The 
household composition, the relationship between the female migrant and their parent 
or husband have been changed. Whether the change has advantage or disadvantage, 
the migrants and their household have suffered as they decide to migrate. 
Labor market is one of the earliest and most concerned topics in feminist 
geography as they start from asking equal status like male in the working place. 
Ahnost all the urban labor markets are segmented in the worldwide. The 
labor-market segmentation theory is useful in analyzing the performance of female 
migrants in labor market. For most of the female migrants, they face double 
disadvantages in labor market: one is by the status of migration and the other is by 
gender. In the migration of mral women, there are some effective agents as the 
brokers in their moving, such as the recruiting agents (enganchadores) in the Andes, 
and the Women's Federation in China. The large female labor migration in China is a 
product of the economic transformation. 
The feminist geography's main theory and method are used in this research. It 
was emerged firstly in America in the 1970s after the feminist movement. There are 
several versions about the assignment of feminist geography. After all, to hear the 
voice ofwomen, to help to form and guide the policy that will improve the women's 
condition and to reconstruct new theory which makes contribution to academy are 
the most acceptable assignments. The research in feminist geography is diverse, 
mainly including t ie participation in labor market, wage employment, and migration 
etc. At the same time, feminist geography is weak in the way of "women study 
women" and the method of qualitative methods usually used in the research, etc. 
However, the feminist geography is important and can make contribution to the 
diversity and development of geography and we should not abandon it since it is not 
so well developed. 
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Chapter 3 Research Methodology 
This research is to reveal the motivation and consequence of the mral women's 
migration and their performance in urban labor market. I use the approach of the 
feminist geography in data collection and analysis. Gender bias can affect the 
methods and the content of geographic research (Monk and Hanson, 1982). On the 
methodology, geographers and feminists want to leam from each other. From 
geographers, feminists need to leam to appreciate the geographic basis of all social 
life, and from feminists, geographers need to leam to acknowledge the gendered 
basis of geographic patterns and processes (Hanson, 1992). 
This chapter will firstly explain the reason for using the approach of feminist 
geography. It will then indicate the research issues, research framework and flow 
chart of this research. Finally, the chapter will show how to apply feminist 
geography in data collection and analysis in my research about female labor 
migrants in the PRD. 
3.1 The reason for using the methodology offeminist geography 
Geography and feminism are two powerful intellectual forces in the study of 
gender issues today. Feminist geography has several advantages which can facilitate 
this research about female labor migrants in the PRD. They are also the reasons why 
I use the approach of the feminist geography in this research. Firstly, feminist 
geography can detach economic (public) life from the family and community 
(private) life in which it fimctions andremove both the economic and the social from 
their conjunction &i place (Hanson, 1992). Similarly, feminist geography can help to 
integrate the public and private factors together very well as feminism does well in 
exploring the private while geography is good at probing the public. 
Secondly, feminist geographers often apply multi-scale analyses, drawing out 
the links between the macro- or structural scale, the meso-level of institutional 
behavior (looking at firms, the workplace and at the household, for examples), and 
the micro-level where individuals' intentionality, actions, behaviors, and meaning are 
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studied and assessed (McDowell, 1997; Nelson & Seager，2005 :52). In this research, 
the factors in the process of female labor migration include individual, household, 
and labor market. They span from micro to macro, from private to public, so feminist 
geography is a suitable approach. 
Thirdly, according to arguments of feminist geography, human geography 
excludes half of human as its knowledge is mainly produced by man (Monk and 
Hanson, 2008: 31-45). Instead of accepting explanations developed and validated by 
male experience as the complete and only truth, feminist geographers propose 
recognizing all explanations as only partial and temporary tmths, and they point to 
the importance ofwomen researchers in reaching fuller vision ofhuman possibilities 
(Spender, 1981; Westkott, 1979). Some examples about female migration have been 
showed in the chapter of literature review. Most scholars consider that the migration 
of female is for maximizing household income, which can be seen as based on male 
experience. In this research, I will rethink the current explanation for female labor 
migration from the perspective of feminist. 
Fourthly, a feminist approach to household strategies can shed important light 
on migration decision-making in the Chinese peasant households, in the field of 
migration study (Fan, 2008:8). Feminist methodologies emphasize understanding 
people's lives. They enable more equalized power relations between the researcher 
and the individuals s/he studies, facilitate a bottom-up approach in intellectual 
reasoning that challenges the assumption that global and national forces are 
preemptive, and enhance the richness and texture to the otherwise abstract 
theorization ofthe questions at hand fNagar et al., 2002). � 
3.2 Research framework 
3.2.1 Research issues 
This research is concemed with labor migrants in the Pearl River Delta (PRD). 
Female labor migrant means the female worker who leaves hometown (origin) to 
move to the destination. Economic reason cannot represent their migratory 
motivation wholly although getting ajob is characteristic of them in the destination. 
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In the PRD, millions of female labor migrants are working in different positions: 
some of them have a high level of education and are professional and skilled workers 
while others have a low level of education and are low-skilled and low-income 
workers. This research will particularly focus on the female labor migrants who are 
working in the factories in the PRD. Most of them come from the rural area and 
most of them are interprovincial migrants. 
This study will examine four main issues. According to the literature review, it 
can be argued that most of the analyses of migratory motivation use economic and 
cultural perspectives. Furthermore, the household model of maximizing economic 
retum, which is based on neoclassical economic and Marxist theories, is the most 
commonly used to describe the motivation of female migration (Hart, 1992: 117; 
Lawson, 1998). Most researchers consider that the migration of unmarried girls is for 
maximizing the household economic income (Lawson, 1998; Woon, 2000) and 
married women are dependent migrants (Raghuram, 2004). However, this study will 
firstly rethink why the rural women have to migrate out to work particularly from the 
perspective of household which will consider both economic and cultural factors. 
This is the first research issue, which will be examined in the fifth chapter. 
The second issue in this research is how migration affects the lives of mral 
women especially at the scale of household. Before migration, ahnost all the mral 
women are working as unpaid and primary caregiver: childcare, cooking, doing 
housework, helping in farmland, etc. But now, they have paid jobs and become 
another bread eamer in household. Are there some changes in their lives after getting 
the paid employment? What is the meaning of paid employment to a rural woman? � 
Family status is considered as the key question in this issue. The study will quest 
whether paid employment help the mral women to increase the status in family. The 
type of their migration is not household migration, which means that some of their 
family members will stay in hometown after the women's leaving. This study will 
also examine the changing of marital form and the relation with other family 
members under the split household status. The sixth chapter will examine this issue. 
These female migrants share the same characteristics that they will join the 
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labor market in the PRD, which also provide economic support and explain why they 
can leave hometown and live in the PRD. Since the mral women do not have enough 
information about the urban labor market and have no experience of working outside 
for a long time，how do they join the urban labor market is another issue in my 
research. This is also the third issue, which is to analyze how the mral women 
participate into the urban labor market. 
In the labor market of destination, the female migrants are considered as 
having double discrimination: one is by the status of migration; the other is by the 
gender (Raijman and Semyonov, 1997). Admittedly, hukou system is the key factor 
which can cause and exaggerate the discrimination of migration in China. As the 
hukou system and its effect on migration have been well studied (Chan and Zhang, 
1999; Fan, 1999; Huang, 2001; Zhu, 2007)，this study will mainly concentrate on the 
discrimination of gender. So, the fourth issue is about the status of these factory 
women, whether they face the gender discrimination when working in factories. 
Then I will also assess their future in labor market, whether they will stay in the 
urban labor market till retiring time or go back to hometown before retirement, 
which is the fifth issue. All of these are related to the female migrants and labor 
market, including third to fifth issues, which will be explained in the seventh chapter 
in this dissertation. 
3.2.2 Research framework and flow chat 
When tackling the first two issues about household, I will take note of the 
relationship among different family members, such as between female labor 
migrants and their parents, husbands, male siblings, children and so on. When � 
dealing with the issue about labor market, I will pay attention to the relationship 
between female labor migrants and other male-workers and employers (see Figure 
3-1). As I use the feminist approach, I need to pay much attention to their husbands 
and male co-workers when studying the women. 
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Figure 3-1 The research issues and their analysis structure 
According to the literature review ^>art of 2.2.1)，there is a dual-system model 
in the Marxism household research: patriarchy and capitalism. But the dual-system 
model in Marxism is criticized by feminists. Many feminists argue that it is 
questionable that women are passive victims of patriarchy in this model, which is 
also one of the chief problems of this model in the minds of feminists. Actually, 
patriarchy and capitalism are unavoidable when talk about the link between home 
and work especially for the women (Pratt and Hanson, 1991). For example, in the 
study about the employment experiences and the family lives of married women in 
Taiwan's satellite factory system, Hsiung (1996: introduction) explores the 
intersections between capitalist logic and patriarchal practices, the interplay of class 
formation and gender stratification, and the linkage between the individual, � 
family/factory, state, and global restructuring from the theoretical perspective. In 
light of the above issues, the study involves household and labor market, home and 
work, origin and destination. 
Thus, I put forward a feminist dual system to analyze the issues about female 
labor migrants in the PRD, which embodies both transitional patriarchy and 
capitalism as well as both cultural and economic factors (see figure 3-2). This 
dual-system model still includes patriarchy and capitalism like the Marxist model, 
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but there are two differences. One is that the patriarchy is challenged, so I called it 
"transitional patriarchy" in this research. The other one is that women are not the 
passive victims of the patriarchy and capitalism, but are active participants. These 
are the most important points in the feminist dual-system for the analysis of female 
labor migrants in PRD. Transitional patriarchy and capitalism are the most important 
factors in the feminist dual-system while patriarchy is mainly related to culture and 
capitalism is related to economy. For female labor migrants, origin is for family life, 
which hosts household, patriarchy and cultural factors while destination is for 
working, which hosts labor market, capitalism and economic factors. 
Transitional r^ •+ i . … P a t r i ^ Capitalism 
Culture Economy 
Household Labormarket 
b = = = = d < Z ^ ^ = = = = ^ 
Origin Destination 
Home Working 
Figure 3-2 The analysis framework of feminist dual-system 
On one hand, it is useM and reasonable to use capitalism to analyze the female 
labor migrants, especially on the issue about labor market. Actually, the current labor 
market in China is a new capitalist-like labor regime. Its development is encouraged 
and enabled by the state and its pursuit of cost-minimization and 
profit-maximization fosters segmentation and division of labor (Fan, 2003). The 
capitalist labor regime can expand and contribute to the homogeneity of women 
migrants. Employers in urban areas target young, single migrant women, who are 
perceived to be meticulous to detail, efficient, easy to control and capable of 
handling delicate work (Lee,1995). Even in the urban labor market, the migrants do 
not selectjobs but are selected byjobs as they constitute the cheap labor pursued by 
a capitalist labor regime to fill low-skilled, low-paying jobs (Fan, 2003). The 
migration work of mral women in China is short-lived and temporary as the 
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capitalist labor regime targets young, single women and disadvantages older or 
married women. 
On the other hand, patriarchy is also a helpful and meaningful concept when 
examine the issue of female labor migrants particularly from the aspect ofhousehold. 
Traditionally, the females are considered as tied migrants especially the married one: 
the men migrate out first and then the women migrate too to join the men. New 
arrivals usually have to accept jobs of lower status and low prestige than those held 
in the country of origin, which is the occupational cost in migration. The size of 
computational cost is expected to differ across gender lines and the immigrant 
women are likely to experience greater hardship in comparison with immigrant men 
(Raijman and Semyonov, 1997). However, some women can become the lead 
migrants because of the occupational niches, such as caring professions (Raghuram, 
2004). Women are increasingly likely to migrate alone firstly, not necessarily 
independent of decisions made within the household but autonomously, as they are 
more likely to act as the main breadwinners, such as the domestic workers from 
Philippines (Boyle, 2002). 
To fulfill the objective of studying the above issues, the process of this research 
is divided into five steps (see figure 3-3). The first step is literature review, while the 
second one is methodology. The third step is to analyze the female migration in the 
PRD with the help of census data in order to reveal the general characteristics of 
female migration in the PRD. This can help to set up the questionnaire and outline of 
interview for fieldwork. The fourth step is to do the fieldwork to get the firsthand 
data. In this step, there are two investigations: the earlier one is called pre-survey, the 
r 
aim ofwhich is to test the questionnaire and the outline of interview, to grasp general 
situation of female labor migration, to confirm the specific industrial town or parks 
as the fieldwork places, to prepare for larger survey next time; the latter one is called 
further-survey, which is much larger than the former one, and mainly focused on the 
observation, questionnaire survey and interview. The last step is to analyze all the 
data get from fieldwork and to get a result about these issues. 
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Figure 3-3 Research flow chat 
3.3 Data collection 
Data collection is an important step in every research. Data in social science are 
obtained in either formal or informal settings and involve verbal (oral and written) or 
nonverbal acts or responses. "Knowledge in social science is fragmented, is 
composed of multiple discrete parcels" (Fiske, 1986: 62). Thus, to minimize the 
degree of specificity of certain methods to particular bodies of knowledge, I use 
multiple methods to collect data. 
A number of texts on feminist research practice suggest that 'hard', logical, 
quantitative approaches are inappropriate for feminist research and should be 
replaced by qualitative, unstructured methods that lead to empathy between 
researcher and her subjects (Stanley and Wise, 1983). In the process of research, 
feminist geographers pay more attention to naturalistic observation, oral histories, 
and analysis of 4ocuments produced by women such as diaries, memoirs, and 
literary works (Monk and Hanson, 2008: 31-45). Monk and Hanson (1982) paid 
attention to the methodologies of variable selection, respondent selection, interview 
practices and inadequate secondary data sources in their feminist study. 
The most common strategy advocated by feminists in the search for a 
collaborative and non-exploitative relationship with the participants in their/our 
research has been some variant of a qualitative methodology, either based on 
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in-depth interviews, or on observation and ethnographic research methods. Thus it is 
often argued that qualitative, detailed, small-scale and in-depth case-study work is 
particularly well suited to women studying women (McDowell, 1997). So this 
research collects the firsthand data in the fieldwork through observation, interview 
and questionnaire survey, which will be introduced in this part one by one. 
3.3.1 Fieldwork: to collect the firsthand data 
Fieldwork is one of the most useful methods in social science. The major aim of 
fieldwork in this research is to collect the firsthand data. In general terms, field 
research is defined as "the study ofpeople acting in the natural courses of their daily 
lives. The fleldworker ventures into the worlds of others in order to leam firsthand 
about how they live, how they taUc and behave, and what captivates and distresses 
them" (Emerson, 1983: 1). With this method, the fieldworker gains a deeper 
appreciation of the group and its way of life and may also gain different levels of 
insight by actually participating rather than only observing (Maanen, 1983:270). 
Field research is divided into two types according to different modes of 
participating: complete participant and participant-as-observers (Frankfort-
Nachimias and Nachimias, 1996: 285). In this research, I do not participate into the 
life of female labor migrants completely. I just take part as an observer as it is 
believed that stander-by can see more of the game than the involvers. As showed in 
the flow chat of this research, there are two steps in the fieldwork: pre-survey and 
fiirther survey. The first one was conducted from late December in 2008 to early 
January in 2009, which was a short break between semesters. The second one was 
conducted from late May to early August in 2009. Zhuhai, Dongguan and Shenzhen 
are selected as fieldwork places as all of them are typical cities in the PRD (See 
figure 3-4). Zhuhai and Shenzhen are two special economic zones (SEZ) in China, 
which are undergoing fast industrialization and urbanization. Thousands of factories 
have offered millions of employment opportunities, which attract people move from 
the inland area to these cities. In all of these cities, the number of floating population 
is much larger than the residents with local hukou. 
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In the fieldwork, I mainly conduct three kinds of survey: observation, 
interviews and questionnaire survey. In order to get close to the female migrants who 
were working in the factory, I take the fieldwork in or near the industrial parks and 
zones. There are seven specific places for fieldwork which are Xinqing Science and 
Technology Industrial Park in Doumen District of Zhuhai, Baijiao Science and 
Technology Industrial Park in Doumen District of Zhuhai, Xin'an Industrial Zone in 
Chang'an Town of Dongguan, Tianshenghu Industrial Zone in Luoma 
Administration Area in Qingxi Town ofDongguan, Anhua Industrial zone in Bao,an 
District of Shenzhen, Huafeng Science and Technology Industrial Park in Luotian 
Administration Area in Songgang Town of Shenzhen and Shitoushan Industrial zone 
in Shiyan Town of Shenzhen. Moreover, I usually do the survey at three kinds of 
places, which are also the gathering places for migratory workers: inside the factory 
including the workshop and dormitory; the public place near the factories such as 
playgrounds, squares, parks, supermarkets; and the rented houses near factories. 
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Figure 3-4 The fieldwork places and area of the PRD 
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3.3.2 Observational survey 
Social science research is rooted in observation. The main advantage of 
observation is its directness as it enables researchers to study behavior as it occurs. 
The researcher does not have to ask people about their own behavior and the actions 
of others and he or she can simply watch as individuals act and speak 
(Frankfort-Nachimias and Nachimias, 1996: 206). In the fieldwork, I see that some 
female migrants have pasted the photos of their family on the wall next to their beds 
in the dormitories of factories or the rented houses near factories. The pasted photos 
show intensive miss between female migrants and their family, including their 
children, husbands, parents, etc, which do not need words from their mouths to 
represent. This is one example why I use observational survey in the fieldwork. 
"Seeing is believing", as saying goes. While visual observation is a key to many 
types of research, there is more to observation than simply seeing: it also involves 
touching, smelling and hearing the environment, and making implicit or explicit 
comparisons with previous experience (Rodaway, 1994: 3). As a participant in the 
workshop, dormitories or rented houses, the working and living conditions can be 
shown entirely without the help of interview. I also can taste the lives offemale labor 
migrants in the factories and then I can understand this special group ofpeople better. 
With the permission, I also take photos ofwhat I have seen in the fieldwork. Usually 
the number did not cover all the meanings. For example, when stand before the gate 
ofone factory at the time of getting off work, I can see numerous factory women are 
going out from the factories, in the same uniform, but with few factory men (see 
figure 3-5 and 3-6^. It is unbelievable that so many women are working at the same 
time in a factory. At that time, I can understand how factory prefer women to men. 
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Figure 3-5 At the time of getting off work before factory (a) 
Source: Author 's survey, 2009 
鼷 
Figure3-6 At the time of getting off work before factory (b) 
Source: Author s survey, 2009 
3.3.3 Interview survey 
Usually, in the research of feminist geography, the observation will be mixed 
with in-depth intemewing. Interviews yield rich insights into people's biographies, 
experiences, opinions, vales, aspirations, attitudes and feelings (May, 2001： 120-121). 
Interviews permit a great deal of flexibility. Other advantages of interviewing 
include the ability of an interviewer to clarify or restate questions that the 
respondents do not understand at first (Singleton et al.，1993: 260-261). In this 
research about the female labor migration, I use the semi-structured interviews. The 
semi-structured interviews have become the principal means by which feminists 
48 
have sought to achieve the active involvement of their respondents in construction of 
data about their lives (Graham, 1984: 104-124). In the semi-structured interview, 
questions are normally specified, but the interviewer is free to probe beyond the 
answers in a manner which would appear prejudicial to the aims of standardization 
and comparability. These types of interviews are said to allow people to answer more 
on their own terms than the standardized interview permits, but still provide a greater 
structure for comparability over that ofthe focused interview (May, 2001: 122-123). 
Meanwhile, I use feminist approach to conduct the interview with female labor 
migrants. A woman interviewing other women is "conductive to the easy flow of 
information" (Finch, 1984: 74). For a woman to be understood in a social research 
project, it may be necessary for her to be interviewed by a woman (Reinharz, 1992: 
23). This is attributed to three factors. First, women are more used to intrusions into 
their private lives through visits from doctors，social workers, health visitors and 
others, and are therefore less likely than men to find questions about their lives 
unusual. Second, in the setting of their own homes, the interviewer becomes more 
like a “friendly guest" than an “official inquisitor". Third, the structural position of 
women in society and their "consignment to the privatized, domestic sphere.. .makes 
it particularly likely that they will welcome the opportunity to taDc to a sympathetic 
listener" (Finch, 1984: 74). 
As women interviewing women, commonalities of experience should be 
recognized and become part of a mutual exchange of views (McDowell, 1992). 
Some scholars explain in their research process how their gender have given them 
privileged access to networks of women informants, but they find that it is difficult 
1 
to gain access to similar informal networks of men via women (Donovan, 1988). 
Thus I，a female postgraduate student, the age as most of the female labor migrants 
in the PRD, can be much easier to go further in the fieldwork. The most important 
thing is that I was bom in the PRD, and I have become most familiar with factory 
women in my growing up as some ofher relatives are working in the factories and I 
have met so many migrant workers in my life. 
Moreover, recognizing our humanity, or rather our common femininity, and 
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drawing on women's documented attributed of interactive rather than interrogational 
conversational and interview styles, feminists were encouraged to share their 
experiences with other women, and to produce research findings that were for, as 
well as about, their subjects (McDowell, 1997). McDowell (1992) uses two cases to 
illustrate how the researcher can participate and share the life with objective person 
in the feminist research. The first one is about taking ajob in the factory and sharing 
the monotony of women's everyday work lives on an assembly line (Cavendish, 
1982, cited in McDowell, 1992), which involves detailed interviews and participant 
observation. The second one, while not actually working for the textile firm that she 
examines, also spend many hours with their informants sharing their lives not only 
on the factory floor but also participating in extra-work activities such as a hen night, 
which means a celebration for a woman who is about to get married, in which only 
her women friends take part (Westwood, 1984, cited in McDowell, 1992). For 
another example, to study the lives of female migrants in factories in the PRD, Pun 
(2005) has once worked in the assembly line and lived in the dorms in the factory. 
During the time in the factory, she observed, listened, touched, smelt, shared, tasted 
and participated in the lives of the female migrant labors, and went deep in the 
research finally. There is no doubt that there is unequal power relations inherent in 
most interview situations, but ‘both interviewer and interviewee try to come to an 
understanding ofwhat is taking place around them, with the intention of 'developing 
the trust that allow people to share their experiences and feelings in a safe and 
supportive atmosphere' (McDowell, 1992). Comparing to the case in this research, I 
get the permission to go into the workshop of four factories. I can taUc with the 
V . workers in the assembly lines but with a condition that I cannot do anything which 
will affect the production process. Also, I am allowed to go into dormitories in 
another two factories, but not workshops. Thus within the factories, I can share with 
the female migrants on the assembly line and in the dormitories after their work. 
Furthermore, there is a general agreement that collaborative methods must be 
part of a feminist research strategy, which means that the researcher should set up a 
cooperated and interactive but not exploited relationship between the researcher and 
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subjects (McDowell, 1997). The collaborative method is different from the 
conditional positivist social work approach in human geography, which command 
researchers keep objective and it is better do not participate. The mix of observation 
and in-depth interview can help to avoid the exploited relationship between 
researcher and participants. How to set up cooperated and non-exploited relationship 
with the female labor migrants? As has been said above, I am growing up in an 
environment which is full of migrant workers. Thus I am more familiar with female 
labor migrants than other people. Furthermore, before the fieldwork, I read a lot 
about the female labor migrants from the journals, newspaper, novels, books and 
internet which cover academic and non-academic. This helps to construct more 
common sense with the female labor migrants. In the fieldwork, showing up as 
common, friendly, active, curious, and faithfiil have help me to get more harvest in 
the fieldwork. As Duelli-Klein (1983) argues, "a methodology that allows for women 
studying women in an interactive process will end the exploitation of women as 
research objects.，， 
In addition, it is not a simple form of “women interviewing women". McDowell 
(1992) said "She is not a woman interviewing women, with all the baggage of 
assumed commonality that goes along with that, but a white, middle-aged, middle 
class academic interviewing the other". The same, in this research, it is a Chinese, 
young, postgraduate student making the academic interview with the subjects. In 
total, I have conducted 66 interviews (see appendix I ). Among them, the first 6 
interviews were conducted in the first survey from December in 2008 to January in 
2009. Among all the interviewees, 12 ofthem are male. The selection of interviewee 
V 
does not depend on their marital status, age and origin. I am trying to cover as many 
cases as possible and make sure that the selection is random. In Zhuhai，I met the 
interviewees in the public places near factories or in the rented houses. We talked 
with each other at the time after work. In Dongguan and Shenzhen, I got the 
permission to go into the workshop or dormitories in some factories, thus I could taDc 
with the female labor migrants when they were working at the places ofworking. 
51 
3.3.4 Questionnaire Survey 
The observation and interview can help to go deep in the personal lives of the 
female labor migrants. However, it usually takes a lot of time and energy of the 
researcher. So we usually take questionnaire survey to get the common sense for 
some questions. The questionnaire survey, observation and interview are 
complementary. Especially if feminist geographer wants to collect a large number of 
samples, they will choose to conduct questionnaire survey at this time. For example, 
on the basis of 160 responses from a questionnaire survey, Dunn and Paul (2002) 
find that annual income, years in current job, occupation type, and the nature of 
investment in India are the pertinent economic factors, while non-economic factors 
range from age, urban residential background, education, niunber of years in the US 
to some perception on work, homemaking and household income contribution. 
The foundation of all questionnaires is the question. The questionnaire must 
translate the research objectives into specific questions; answers to such questions 
will provide the data for hypothesis testing (Frankfort-Nachimias and Nachimias, 
1996: 201). The survey questions in this research are concerned with facts, opinions, 
attitudes, respondents' motivation, and there level of familiarity with a certain 
subject. The questionnaire consists of four parts. First one is the marriage and family 
of respondent. I would ask whether they are married, whether they have children, 
what is their position in the family and what is their relationship with husband and 
parents. The second part is about the work experience. I would ask when they come 
to the PRD, the reason for going out to work, why they choose the PRD, the current 
iob, and the faimess between female and male in their factory. The third part is about � 
the income. I would ask how much their income is, how they spend it, do they send 
any remittance, how family uses the remittance and whether they satisfy the work 
and life in the PRD. The last part is about the future plan. I ask will they go back to 
home town or stay in the PRD or go to another place to work, why they choose these, 
and, ifbeing given the local hukou, will they stay. There are totally 16 questions, and 
some questions are divided into several small questions (see appendix II). 
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Besides the content of the questions, I also consider the structure of the 
questions and the format of the response categories that accompany them. There are 
three types of question structures: closed-ended questions, open-ended questions, 
and contingency questions. In this questionnaire survey, most of the questions are 
close-ended. In these questions, respondents are offered a set of answers and asked 
to choose the one which can most closely represent their views. Close-ended 
questions are easy to ask and quick to answer, they require no writing by either 
respondent or interviewer, and their analysis is straightforward (Frankfort-Nachimias 
and Nachimias, 1996: 253). Moreover, there are also some open-ended questions. 
For example, there is one question about whether the migrants are satisfied with the 
relationship with husband and parents after migration, and for what reasons. I use 
open-ended questions for the reason. Open-ended questions are not followed by any 
kind of specified choice, and the respondents' answers are recorded in full. Once 
respondents understand the intent of the question, they can express their thought 
freely, spontaneously, and in their own language. 
Furthermore, there are some contingency questions as well. Contingency 
questions are for special cases, where there is no suitable choice for the respondents. 
It is also called a-special-ended questions and it is only for a subgroup of 
respondents. The investigator needs to determine the relevance ofthe question to this 
subgroup by asking all respondents a preceding filter question (Frankfort-Nachimias 
and Nachimias, 1996: 254). The formats for filter and contingency questions vary. 
One alternative is to write directions next to each response category of the filter 
question. Another common format is to use arrows to direct the respondent either to 
V . . skip to another question or to answer the contingency question. In the questionnaire 
survey, I use the first type, for example, about one issue of marriage and family, the 
respondent is asked whether she has married, if married, how she get to know with 
her husband; if she has not married but has boyfriends (or girlfriends), she is asked 
the same question; if she does not have boyfriends (or girlfriends), she is asked if she 
would like to choose boys (or girls) who come from particular place as partner. 
After the fieldwork, I get 878 questionnaires, 251 from Zhuhai, 383 from 
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Dongguan and 244 from Shenzhen. In the following, I will introduce the general 
characteristics ofrespondents in terms of gender, age and origins, which is helpful to 
show whether the samples are reasonable and worthwhile to be used for the further 
analysis in following chapters. 
(1) The gender and age of respondents 
Among 878 respondents, there are 280 males (31.9%) and 598 females (68.1%). 
The youngest one is 16 years old and the oldest one is 51, which means an age range 
of 35 years. The mean age of female respondents is 25.42, which is a little lower 
than the males' 26.69. The mode of female migrants' age is 20, lower than 23 for 
males. 
The Guangdong investigation group in a study program about the Chinese 
migrant worker conducted a survey about nearly 10000 migrants and 1000 factories 
in 2005. The age data of these migrants are as follows: migrants aged 16-25 account 
for 49.2%; migrants aged 26-35 account for 39.5%; those aged above 35 account for 
11.3% (Guangdong Investigation Group, 2006: 448). The age of my samples is close 
to the data by Guangdong Investigation Group but a little younger, as those aged 
16-25 account for 58.5%, those aged of 26-35 account for 31.9%, and those aged 
above 35 account for 9.5%. 
It is clear that most of the migrants in the PRD are young. It is reported that 
78.52% ofthe migrants were of the age 16-25 according the fourth census data of 
Dongguan (Li, 1993). In 383 samples of Dongguan in my fieldwork, the number of 
migrants aged 16-25 accounts for 49.9%. The rate is lower than the one nearly 20 
years ago. In one word, the migrants in the PRD are not as young as before, while 
V 
the average age of female migrants is still less than males. 
(2) The origins of respondents 
878 respondents came from 21 different provinces. Here I divided Guangdong 
into 2 parts: one is the PRD; the other one is the NPRD, which means that the places 
are not in the PRD area of Guangdong. The NPRD, Hunan and Guangxi are the top 3 
origins (see table 3-1). 
In the fourth census in 1990, about 21.8% of the 3.2 million migrants in 
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Guangdong came from other provinces (Li, 1993). In the fifth census in 2000, there 
were 25.3 million migrants in Guangdong, but 59.5% of them were interprovincial 
migrants, In the PRD, 65.5% of the migrants were interprovincial migrants. In 
2005's 1% population sample survey, 61.5% of the migrant were from other 
provinces in Guangdong and most of the migrants went to the PRD to work and live. 
In my samples, the percentage of interprovincial migrant is 73.8%，which is a little 
higher than the figure in 2005. But the difference is not very large. 
Table 3-1 The origins ofthe respondents 
Rank Origin Frequency Percent Rank Origin — Frequency Percent 
1 "M>RD 191 ~TLSyo 12 "Anhui 5 “ 0.6% 
2 l ^ m a n 188 ^ 4 % 13 "Shandong 4 0.5% 
3 Guangxi T z 6 2 0 . 6 ^ 14 Gansu 3 0.3% 
4 Hubei 69 7.9% 15 Hainan 3 0.3% 
5 Sichuan 60 6.8% 16 ~Heilongjiang 3 0-3% 
^ _ Jiangxi 40 4.6% 17 TTaoning 2 0-2% 
J_ ~mD ~J9 4.4% 18 "Shanxi 2 0.2% 
~ S ^ ^ ' ^ ^ ^ } _ _ Z l 2 ^ I ^ Z _ -^^ °^" 19 Fujian 1 0.1% 
9 Guizhou 23 2.6% 20 Hebei 1 0-1% 
10 Chongqing 19 2.2% 21 Hangsu 1 0-1% 
11 Shaanxi 15 1.7% 22 Yunnan 1 0.1% 
Source: Author s survey, 2009 
In China, the hukou is divided into two types by the socio-economic eligibility: 
the "agricultural" and "non-agricultural" hukou (Chan, 2008). In my survey, there are 
82.1% of female respondents whose hukou are agricultural, and the same figure is 
75.4% for males (see table 3.2). On the whole, almost 80% of the migrants in the 
PRD have agricultural type of hukou. Thus we can argue that most ofthe migrants in 
the PRD have the agricultural hukou. Thus they are often called farmer workers 
w (nongmingong)，or rural workers. 
Table 3-2 The hukou type of 878 respondents 
Subtotal Male — Female 
T ^ e s Frequency | Percent Frequency Percent Frequency Percent 
Agricultural hukou 702 80.0% 211 75.4% — 491 76.3% 
Non-agricultural 176 20.0% 69 24.6% 107 17.9% 
hukou 
Total 878 100�/� 280 100% 598 lOQo/o 
Source: Author s survey, 2009 
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3.3.5 Secondary data 
Secondary data mean information that has already been collected by someone 
else and are available for the researcher to use (Flowerdew and Matin, 2005: 57). 
Secondary data analysis has a rich intellectual tradition in the social science (May, 
2001: 305). In population geography, the researchers usually use the census data. For 
example, Brown et al. (1998) has once used the census data ofEcuador in 1982-1990 
to analyze the gender, migration and the organization of work under the background 
of economic devolution. They conclude that the economic devolution make a change 
in the proportion ofeach workforce category broken down by gender, migrant status, 
and both combined. They show that females are more adversely affected than males 
and migrants more than non-migrants. Fan (2008) analyzes the migration of China 
using the census data from 1982 to 2000. 
There are several reasons why the geographers should make the best use of the 
secondary data which are available. First, they are a vital guide to the geography of 
an area as it is currently understood. The second reason for the importance of 
secondary data is to provide a context for the primary data that will be subsequently 
collected. Lastly, primary research is a costly undertaking. A survey of national 
sample of 1500 to 2000 individuals can cost US$200000 or more. It is considerably 
cheaper to use existing data rather than to collect new data (May, 2001: 307). 
In this research, the secondary data, which have been used, are mainly from 
census and government statistical yearbooks. A census is defined as the recording of 
the demographic data describing a population in a strictly defined territory carried 
out by the government at a specific time and at regular intervals. The census in 
^ 
China just started to cover the questions about migration from 1990, so I just use the 
data from 1990 census, 2000 census and 2005's 1% population sample survey. The 
object of the census is the people who have the Chinese nationality and live in the 
mainland of China. The standard time of 1990 census is 0:00 on July 1, 1990, and 
the population missing registration rate is 0.7% after the sample survey of quality. 
The standard time of 2000 census is at 0:00 on November 1, 2000 (Beijing Time) 
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and the population missing registration rate is 1.81%. The 2005's 1% population 
sample survey was taken in the late of 2005，and there were 17.05 million people in 
the sample, accounting for 1.31% of the total population in China. In 1990 census, 
2000 census and 2005's 1% population sample survey, there are some questions 
about migration. Usually some statistical data are provided, such as the number of 
population by current residence and place of birth, by current residence and by time 
of migration to current township, town and street committee, by current residence 
and type of migration origins, by current resident and usual residence 5 years ago, as 
well as the age, gender, migration reasons, education attainment, occupation. In this 
research, the number of migrants is according to the current residence and usual 
residence 5 years ago. These migration data are used to reveal the patterns of 
migration to provide a context of micro-level analysis. 
At the same time, I get the secondary data from books, journals, newspapers 
and internet. These four ways can supply me plenty of information about female 
labor migration in the PRD, which can help me to know much before the fieldwork. 
But there are also some shortcomings of secondary data research. Perhaps the most 
serious problem of using secondary data is that they often only approximate the kind 
of data that the investigator would like to employ for testing hypotheses. A second 
problem in using secondary data is access to such data. A third problem with 
secondary data analysis may emerge if the researcher has insufficient information 
about how the data was collected (May, 2001:308). Thus, I just use the secondary 
data to get a general understanding of the female labor migrants in the PRD, and 
then mainly depend on the fieldwork to get firsthand data and more information for 
V 
further analysis. 
3.4 Data analysis 
Both qualitative and quantitative methods can be imbued with a feminist 
epistemology that shapes the research questions, sees gender as an important set of 
relations that has deep repercussions on the lives of both men and women, and 
considers the ways that gender influences the production ofknowledge (Cope, 2002: 
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50). Any method, which is helpful to explore the female issue and the gender 
relationship, can be used by feminist geographers. In this part, I will show how to 
apply feminist geography in the research about female labor migration, which 
includes qualitative and quantitative methods. 
3.4.1 Qualitative methods: interview analysis 
Feminist researchers use multiple methods, often qualitative research and case 
studies 0sfauman, 2003: 88). One of the key reasons why feminists have favored 
qualitative methods is because they have felt that these methods more readily enable 
the personal experiences of women to be researched from a female standpoint 
(Robinson, 1998: 460). Li one research about the female migration and urban labor 
market in Tianjin, Zhang (1999) uses participant observation and in-depth interviews 
with female migrant workers, business women and employees in the labor service 
company affiliated with the City Women's Federation. The qualitative method, 
which is used in this research, is mainly about how to analyze the interview 
information. 
Interview is an important part in this research as it is a way to listen to the voice 
of factory women. Factory women can present their stories in the interview. In the 
fieldwork, with the permission of the respondents, I tape-record the interview. In 
addition, I also took records with pen at the time of interview. But how to analyze the 
data of interview is still a disturbing problem. Similarly, McDowell (1997), who is a 
feminist geographer, has once been looking for a method of analyzing the interview 
tapes that took into account her own voice and reactions. She thinks what is on the 
tapes is a single story- the outcome of interactions between a white, female, 
N=fc 
middle-aged academic and usually younger respondent, some women and some men, 
also white (with a single exception), and in a similar class position to her (although 
eaming considerably more). In her view, what the interviewees represent is not the 
'tmth' about workplace relations in banks but a particular story, albeit interpret in the 
context of her social science training and wider knowledge of gender relations, 
organizational theory and economic restructuring. 
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To solve or reduce this problem, McDowell (1997) uses a method which is 
recommended by Gilligan (Brown & Gilligan，1992). It is based on reading through 
transcript several times, listening for different voices. This method is about how to 
analyze the interview records, which includes several steps. The first reading through 
an interview is to listen for the plot: what happens, how the events unfold and how 
the narrator is situated in the plot. Mostly, the researchers stay at this step. In the 
second run though, "we listen for ' se l f - the voice of the speaking I in this 
relationship" (Brown & Gilligan，1992). In the third and fourth listening, the focus is 
on how people talk about relationship- how they experience themselves within the 
context of the social structures within which they are embedded. It is a political 
methodology rooted in a desire to give voice to the specificities of women's inferior 
position vis-a-vis men in particular circumstance (McDowell, 1997). It can be argued 
that the multi-reading method used in analyzing the interview is suitable in feminist 
geography, as it usually wants to explore the relationship between women and men. 
In the case study in the PRD, I also want to reveal the relationship between the 
female labor migrants and their parents, husbands, children, male siblings, etc in the 
household as well as between them and other male co-workers and employers. In the 
analysis part, I firstly transcribe the tape with words. As the interview is taking in 
Chinese, the transcripts are also in Chinese. I have finished records with 100 
thousand words in total with 66 cases (see the first appendix). Then I analyze the 
interview transcripts following the multi-reading method. In the first step, I attempt 
to reveal the plot to know what happened to the factory women within the three main 
issues in this research. Secondly, I took note to places where the respondents referred 
Nsi. 
'T', “he，，，"she", "they" and then focused on the relationships talked about by the 
respondents, covering the second to fourth reading in the above methods. Li this step, 
I analyzed the relationship with the help of photos if they have been taken with the 
respondents. Finally, I selected cases that can be used to support the statement. 
3.4.2 Quantitative methods 
Although the adoption of qualitative methods is virtually axiomatic for feminist 
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researchers, it is now recognized that a range of quantitative techniques may be 
adopted to address feminist issues and reveal patterns of discrimination and 
difference between men and women or between women (McDowell, 1997). In this 
research, after doing the questionnaire survey, I would analyze the data statistically 
with the help of Statistical Package for Social Science (SPSS). SPSS is one of the 
most popular quantitative analysis software used today in social research. It is a 
comprehensive and flexible statistical analysis and data management system. It can 
utilize data from aknost every type of data set format to generate tabulated reports, 
distribution charts and trends using descriptive statistics and complex statistical 
analyses (Singh, 2007: 239). Dealing with missing data, cross tabulation, correlation 
analysis, chi-square test and T-test will be used in this research and will be 
introduced one by one. 
(1) Dealing with missing data 
In the questionnaire survey, it is very difficult to guarantee that all the questions 
are answered well in every sample. In this research, some questionnaires are 
distributed to the workers by the managers in factories. Thus I cannot get in touch 
with the respondents and explain the questionnaire to them if needed. When setting 
the questionnaire, I have considered the problem that the respondents have to answer 
it without the help of mine. Thus the questions are set as easy to understand as 
possible. Even so, there are still some missing data among the samples, which is also 
a common problem in social survey. However, the researchers need to decide what to 
do with the missing values- whether they should leave cases with missing data out of 
analysis or impute values before analysis (Singh, 2007: 112). In this research, firstly 
N^ 
I deleted samples with 40% or above of the questions not answered. The remaining 
samples have been composed into an effective data set with 878 samples in total. 
Secondly, the available case method is used in analysis. The method of 
available case means that the cases which do not have data on one variable used in 
the current calculation will be deleted, and the remaining data will be used for 
analysis. So when analyze different variables, there will be different sample sizes as 
different subsets of cases will be used. In this dissertation, I will indicate the sample 
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size of effective data, missing data and the total number of samples. For every table, 
the total number of samples is the same which is 878, 280 male samples plus 598 
female samples. 
(2) Correlation Analysis 
Correlation is one of the most widely used measures of association between two 
or more variables. In its simplest form, it signifies the relationship between two 
variables, such as whether an increase in one variable results in the increase of the 
other variable. Measures of correlation are employed to explore the presence or 
absence of a correlation, such as whether or not there is correlation between the 
variables in an equation. The correlation coefficient also describes the direction of 
the correlation, such as whether it is positive or negative, and the strength of the 
correlation (Singh, 2007: 146). In the research about female labor migrants in the 
PRD, I used correlation analysis to explore the relationships between the household 
statuses of respondents with many other variables, such as age, hukou, marriage, the 
person doing housework usually, the person who manages the family property, 
length of working outside. The analysis aims to find out what factors affect the 
family status ofthe female labor migrants. 
(3) Cross tabulation, Chi-square and T-test 
Cross tabulation (crosstabs) is a common and useful method in social science. It 
can generate a contingency table from multivariate frequency distribution of 
statistical variables. In this research, the most frequently used crosstabs are between 
gender and other variables. For example, crossing the gender and income level can 
create a two-way table, where the column is gender and the row is income level. 
- ^ 
Cross tabulation can show a basic interrelationship between two variables to explore 
the pattem of interaction. 
After the cross tabulation, Chi-square test or T-test is used for further exploring 
the relationship between female and male respondents in some variables. Both 
Chi-square test and T-test can be used to determine whether there is a significant 
difference between the frequencies of expected variables. Chi-square test is usually 
used for ordinal or nominal data while T-test is used for scale data. In the above 
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example of two-way table of gender and income, it is obvious that the data of gender 
are nominal. On the one hand, if the income is represented in terms ofthe amount of 
money, it is a kind of scale data. Then T-test can be used to test whether the income 
of female is different from that of male at a significant level. On the other hand, if 
the income is represented in levels, such as less than RMB1000, 1000-1500, 
1500-2000 and 2000 above, it is a kind of nominal data. Then Chi-square is suitable. 
Actually, Chi-square tests have been used widely in migration study. For example, 
after the questionnaire survey, Chi-square test is used to analyze the factors 
influencing labor-market participation in the GKCMA (Greater Kansas City 
Metropolitan Area), and this technique determines in divaricated situations which of 
the social, economic, geographical, demographic and cultural factors are most 
significant in determining the participation of Asian Indian immigrant women in the 
labor market ofthe study area (Dunn and Paul, 2002). 
3.5 Summary 
Feminist geography is the basic methodology in this research. Feminist 
geography research is based on a heightened awareness that the subjective 
experience of women differs from an ordinary analysis perspective (Winchester, 
2000: 20). Feminist geography methodology attempts to give a voice to women and 
to correct the male-oriented perspective that has dominated the development of 
social science fNauman, 2003: 87-88). 
This thesis attempts to examine five research issues: why the mral women have 
to migrate out to work particularly from the perspective ofhousehold; how migration 
affects the lives of female migrants at the scale ofhousehold; how they participate in 
^ 
the urban labor market; whether they meet gender discrimination in urban labor 
market; and what their future is in the urban labor market.. In the process of solving 
these issues, I need to pay attention to the relationship between them and other 
family members, such as parents, husbands, children, male sibling as well as 
between them and the mail co-workers and employers according to feminist 
geography. Base on the dual-system model in the Marxist household research and 
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criticism of feminist geography, a new research framework, a feminist dual-system 
model, is proposed to analyze the issues about the female labor migrants. This 
dual-system model still includes patriarchy and capitalism like the Marxist model, 
but the patriarchy is challenged and the women are not the passive victims of the 
patriarchy and capitalism, but are active participants. Moreover, the new model also 
contains the economic and cultural factors. The four elements in the model-
patriarchy, capitalism, economy and culture can cover the issues from household to 
labor market, from origin to destination, and from home to working of female labor 
migrants. In addition, the research has been conducted in five steps: literature study, 
the development of methodology, secondhand data study, fieldwork, analysis and 
results. 
After discussing the research issues and research framework, this chapter 
introduced the data collection and analysis under the approach of feminist geography. 
In data collection, I have used fieldwork to obtain the firsthand data. Zhuhai, 
Dongguan and Shenzhen are three cities in the PRD which are selected as the 
fieldwork places. In the fieldwork, observation, interviews and questionnaire survey 
are three main methods to collect different kinds of data. In data analysis, I apply 
both of qualitative and quantitative methods in this research. On one hand, the 
qualitative method is mainly about how to analyze interview data. On the other hand, 
the quantitative methods which have been used in this research include dealing with 
the missing data, correlation analysis, cross tabulation, Chi-square test and T-test. 
They are helpful to examine the relationship between gender and some variables. 
N^ 
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Chapter 4 Female Migration in the Pearl River Delta: Census Data 
Analysis 
The female labor migrants are part of the national migration of China. This 
chapter will analyze female migration using census and survey data, mainly from 
1990 census, 2000 census and 2005's 1% population sample survey. The migration 
data used define migration by current place of usual residence and place of 
household registration. Other two common defmitions, by place ofbirth and by usual 
residence 5 years ago, are not used in this chapter. The migration data based on 
household registration reflects how many people have left their place of household 
registration (Shen, 2005; Shen et al., 2006). Indeed, the people who have moved but 
have not changed the hukou are not considered as permanent migrants by official 
hukou system in Ghina, they are considered as floating population or temporary 
migrants (Chan and Buckingham, 2008; Shen et al.，2006). On the other hand, 
comparing to the temporary migrants, permanent migrants have changed hukou, but 
the number of such migration only accounts for a small proportion of total migrants 
(Shen, 2007). This chapter will reveal the scale of female migration, the distribution 
of the interprovincial migrants, their origins, education level, occupation and 
migration reasons in the PRD (Pearl River Delta) using the census and survey data to 
provide a macro context of female migration. 
4.1 The scale of female migration in the PRD 
Before the reform and opening, the economic development level of Guangdong 
was lower than the av^age of China, and the net-migration was negative in most 
years. There were 1.29 million net out-migrants of Guangdong in 1953-1982 (Zhu 
and Chen, 1988). In 1981-1982, the number of in-migrants was close to that of 
out-migrants in Guangdong. But since then, the gap between the in-migrants and 
out-migrants has become larger and larger (Li, 2005: 28). The interprovincial 
net-migrants were about 22.3 thousands per year in 1983-1987; 41.8 thousands per 
year inl988�1991; and 111.9 thousands per year in 1992-1995 (Li, 2005: 28). From 
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1990, the national census started to cover questions about migration. Among the data 
of 1990，2000 censuses and 2005's 1% population simple survey, only 2000 census 
can provide the data about the PRD. As the PRD is not an administrative unit, we 
need to add the data ofthe nine cities for the PRD. In 2000 census, there are volumes 
for every province in China which provided the data of various cities in detail. The 
2000 census data will be used to reveal the characteristics and trend of the internal 
migration in China. 
The rate of migration is defined as the number of migrants divides the total 
population. The population includes the population with hukou and temporary 
migrants without hukou. The formulas of migration rate, intraprovincial migration 
rate and interprovincial migration rate are as follows. 
(Intraporvincial Migrants + Interprovincial Migrants) Migration Rate = ： C1) Population 
. . Intraprovincial Migrants , � Intraprovincial Migration Kate = ( / j Population 
Interprovincial Migrants ,^. Interprovincial Migration Rate = \^) Population 
Some characteristics of the number and rate of migration in the PRD can be 
identified. Firstly, for any kind of migration, the migration rate of the PRD is higher 
than that of Guangdong and China. The female interprovincial migration rate of the 
PRD was nearly 36%, nearly 2 times of Guangdong, and 12 times of China (see table 
4-1). In another word, 36% of the females in the PRD were interprovincial migrants, 
which was high than the level of country and many other areas. It can be argued that 

















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































4.2 The distribution offemale interprovincial migrants in the PRD 
According to 2000 census, there are more than 7 million female interprovincial 
migrants in the PRD. Their distribution in the PRD is not equal among nine cities 
within the PRD. There is obvious spatial heterogeneity. Some 31.4% of them go to 
Dongguan, 29.5 % ofthem go to Shenzhen, and 14% ofthem go to Guangzhou (see 
Figure 4-1). In this research, the index of female migrant density is used to describe 
the number of migrants in total female population of one area. Actually, the female 
migrant density is equal to the female migration rate shown in table 4-1. 
， ^ Female In — migrant ... 
Female Migrant Density = (4) Female Population 
The female migrant density ofDongguan was the highest, 0.67, among the cities 
in the PRD. That means that there are 67 women who came from other provinces 
among 100 females in Dongguan. The 9 cities in the PRD can be divided into 3 
groups according to the female migrant density (see Figure 4-2). The first group 
includes Dongguan and Shenzhen with female migrant density over 0.6. The second 
group includes Zhuhai, Zhongshan, Foshan, Guangzhou and Huizhou, with female 
migrant density between 0.2 and 0.4. It is very interesting that these 5 cities are all 
around Dongguan and Shenzhen. Lastly, Zhaoqing and Jiangmen are in the third 
group with female migrant density lower than 0.1. In these two cities, more than 90% 
females are local or intra-provincial migrants. Dongguan and Shenzhen are two cities 
with the highest density of female interprovincial migrants and will be selected to as 
the places for fieldwork. Li the fieldwork, the migration of these female migrants will 
be studied in details (see next 2 chapters). 
, G^uangzhou 
^ J ^ "Shenzhen 
_ ^ z Z - , \ d ^ i _ DZhuhai ；• 31.4% ^ 3 j g | gHf lH[ fc | �Foshan 
' ' " i f f ^ ! ^ s s a ^ ^ ^ p m ^ m n i i _jia_n 
\ | H | | | | ^ _ _ ^ < _ J ! ^ ^ ^ ^ | P "Zhaoqing ^ m n B ^ ^ ^ ^ _Huizhou 4.6%1 '9.3%, 2.6% ""Do_an 
O . 6 % J 2 1% _ Z h o n g s h a n 
Figure 4-1 Distribution of female interprovincial migrants in the PRD 
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1^ ^^ ^^ ^^ ^^ ^^ ^^ ^^ ¾^^ ^^  ^ ^ H *“湖触购锁".Do<isHiV^,S 
j^^^^^^^^ Wm^, 0.2<FerTWl9J^ r,tOensay<0.4 ^xi^;^j^Ji ^:^^^N F_i^_fa^Cte^y<0.1 
Figure 4-2 The female migrants density in the PRD 
4.3 The origins of female interprovincial migrants in the PRD 
4.3.1 The 2000 census data of Guangdong volume 
According to the volume of Guangdong in 2000 census, data are available on 
the number of people who migrate from one province to a specific city in the PRD 
(see table 4-2). The top 10 origins of the migrants in the PRD are Hunan, Sichuan, 
Guangxi, Jiangxi, Henan, Guizhou, Anhui, Chongqing and Shaanxi (see figure 4-2). 
It is interesting that all ofthese provinces were in the middle or westem part ofChina, 
which was also in accord with the model of national migration in China- from west 
and middle to east (Fan, 2005; Li, 2004). However, the number of migrants is gross 
and there is no gender information of these migratory flows. One simple way to 
estimate the number of female migrants is to use the rate of female interprovincial 
migrants in the PRD to estimate the number of female migrants in every city in the 
PRD. According to table 4-1，among the interprovincial migrants in the PRD, 51.4% 
were female. Thus 51.4% can be used to estimate the number of female migrants in 
every flow, from one province to the PRD or one city in the PRD. For example, 3.1 
million people move from Hunan province to the PRD (see table 4-2), and it can be 
















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































4.3.2 The data of 1990 Census, 2000 Census and 2005's 1% survey 
The Guangdong volume of 2000 census data provides the detail data on the 
number ofpeople moving from one province to one city in the PRD, but information 
about gender is missing. The female share of the whole interprovincial migrants in 
the PRD is used to estimate the number of females in every flow to the PRD. 
However, the result is not good enough and satisfactory. This part will use the data of 
1990 census, 2000 census and 2005's 1% survey to estimate the number of females 
in every flow of interprovincial migration to the PRD. It will also explore whether 
there is any change in the origins of female interprovincial migrants in the PRD. 
However, only 1990 census provides the migration data by gender. The data of 2000 
census and 2005's 1% survey are not so detailed. Entropy maximizing approach will 
be used to estimate the female migration flow from aggregate data for 2000 and 
2005. 
(1) Approach of entropy maximization and its estimation result 
Entropy maximization model is a statistical framework that utilizes the concept 
of uncertainty based on information theory. It can be examined from both the 
statistical-mechanics and information-theoretic points of view. The maximum 
entropy principle is said to "model all that is known and assumes nothing about that 
is unknown". In practice, it means that maximum entropy estimators try to find the 
most uniform estimates subject to the imposed constraints and available information. 
The maximum entropy estimate is the least biased estimate possible on the given 
information. Antweiler (2007) used it to estimate the voter migration in Canada. It is 
also applied to obtain solutions for some population-density and transportation 
models (Kapur, 1982). 
The 1990 census data will be used to test the method. There are two input data 
for estimating the female flow: the gross migration matrix of 29 provincial level 
areas (see table 1 in Appendix III)，which shows how many people move from A to B; 
the other is the numbers of male and female in-migrants and out-migrants for every 
provincial level area (see table 2 in Appendix III). As this research is focused on the 
household and labor market, this part will not explain the approach of maximizing 
entropy in detail. The focus is on the result ofthe estimation (see table 3 in Appendix 
III). After the estimation, the author calculated the error to indentify whether the 
result can be used in the further analysis. 
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Firstly, the average error, 18.76%, is not high in this case. Moreover, nearly 
35% ofthe errors are less than 10% (see table 4-3). 
Table 4-3 The statistics of the error of 841 migration flows 
Error<<5% \ l M % 
5%<Error<10% 16.77% Error^l8.76% 59.33Q/o 10%<丑加-也5% 14.15%_ 
15%<Error<18.76% 10.82% 
18.76%<Error<30% 20.81 % 
Error>18.76% 40.67% 3Q%<Error<50% 15.34% 
tE^or>50% 4.52% 
Secondly, the large errors are concentrated on small migration flows. If the true 
value is small, the error would be higher. For example, there were only 8 female 
migrated from Guizhou to Ningxia, the estimated number was 16 with the error of 
100%. No one migrated from Hainan to Ningxia, the error may become infinite. 
When one estimates the migration flow, it is more important to improve the accuracy 
of estimating the large migration flow. Among the top 30 flows, the error is small. 
Moreover, the errors of the estimated values of male migration flow are lower than 
female (see table 4-4). As the true value of the female migration flow is larger. 
Overall, the result of estimation is acceptable. After testing the entropy 
maximizing approach in estimating female migration flow by using 1990 census data, 










































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Liaoning and Shandong; one was in the south-west, including Sichuan, Guizhou, 
Yunnan and Xinjiang; one was around the Yangtze River Delta, including Shanghai, 
Jiangsu, Zhejiang and Anhui; the last one was around the Pearl River Delta, 
including Guangdong, Guangxi, Hunan and Hainan. But the large migration flows is 
concentrated in the south-east of China in 2005. The distribution in 2000 is a 
transitional one. In China, people usually use an old say "peacock flies to the 
south-east" (Kongque Dongnanfei) to describe the migration flows in the 2000s. 
Thirdly, the directions of large flows were changed from 1990 to 2000. In 1990, 
some large migration flows are to the west and north, such as Sichuan to Xinjiang, 
Henan to Xinjiang, Sichuan to Yunnan, and Shandong to Xinjiang. Thus the less 
developed areas also can also be the destination of large migration flow in 1990. 
However, this does not happen in the 2000s. Ahnost all the large migration flows are 
to the PRD, the YRD and Beijing. Among them, the PRD is the largest migration 
destination. 
Fourthly, there are some dual-direction migration flows in the top thirty flows. 
For example, the flows from Heilongjiang to Shandong and from Shandong to 
Heilongjiang are both among the top thirty flows. The other dual direction flows are 
between Sichuan and Yunnan and between Heilongjiang and Jilin. In the early years 
ofthe reform period, some developed areas werejust emerging, and even Guangdong 
could be the origin of large out-migration. But this is changed 10 years later. As the 
economy in eastem part has experienced rapid development, the PRD and the YRD 









































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































4.5 The migration reasons of the female migrants in the PRD 
In the 2000 census, there were 9 reasons for migration. Usually, we consider 
working and business, job transfer, job assignment, study and training as economic 
reasons. The other 5 reasons are considered as the social reason. Most ofthe migrants 
go to the PRD for the economic reasons. This is the same to both male and female 
migrants (see table 4-8). Nearly 68% are for working and business. However, there 
was one difference between male and female migrants. The percentage of social 
reason is slightly higher for female migrants, which is about 29%. Especially, 6.9% 
of female migrants are moving for marriage, but only 0.4% of male migrants are 
moving for marriage. It is easy to understand that most migrants, including females, 
move forjobs in factories, due to economic pattern of the PRD. On the other hand, it 
is also consistent with traditional migration situation that more females move for 
social reason. 
Table 4-8 The Migration Reasons for the Migrants in the PRD in 2000 
Reason Total Male Female 
"WorkingandBusiness 67.9% 70.4% 65.6% 
l ^ b transfer 2.5% 3.2% 1.8% 
Job assignment 1.2% 1.5% 0.9% 
"studyandtraining 3.7% 4.2% 3.1% 
Migration due to house demolition 6.5% 7.2% 6.0% 
_Migrationformaniage 3.8% 0.4% 6.9% 
Dependentmigration 8-3% 7.4% 9.2% 
To join and live with relatives or friends 2.9% 2.4% 3.3% 
Others ~ 3.2% 3.2% 3.2% 
"Total 100% 100% 1 0 0 ^ 
Source: Guangdong Volume of China 5^^ Population Census Data (2000 Census) 
4.6 Summary 
After analyzing the census and survey data, we can identify several 
characteristics of female migration in the PRD. The migration rate in the PRD is 
higher than that ofGuangdong and China, especially the female migration rate. There 
is a higher proportion of interprovincial migrants and higher share of females in the 
total migrants in the PRD than that of China. There are more than 7 million female 
interprovincial migrants in the PRD in 2000. About 31% of them go to Dognguan, 
30 % of them go to Shenzhen, and 14% of them go to Guangzhou. The density of 
female migrants in these places is higher than other places in the PRD. Hunan and 
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Guangxi are always the top two origins ofthe female migrants. This can be explained 
by the Geographical Distance Decay Law, as they are located next to Guangdong. 
The primacy index of origins for female migrants is higher than male migrants. 
Fewer and fewer coastal provinces became the top origins of the PRD. Li the PRD, 
the average education level of the migrants in the PRD is lower than that in China. 
More than half of the migrants there just finish the junior middle school. Moreover, 
most of the migrants work in the factories as production and related workers in the 
PRD. Most ofthe migrants go to the PRD for the economic reason, which is same to 
both male and female migrants. But the percentage of the social reason is slightly 
higher in female migrants than in make migrants. 
However, the census and survey data can only provide the gross migration flows. 
We can estimate migration by gender using the maximizing entropy method. From 
these data, we can reveal the general characteristics of the female migration in the 
PRD. But we cannot know the roles ofhousehold, hukou and gender in the process of 
female migration. Thus fieldwork in the PRD is much needed. In the following 
chapters, we will explain the female labor migration in the PRD with the data 
collected from fieldwork. 
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Chapter 5 Why Rural Women Want to Migrate Out to Work from 
the Perspective of Household 
Before the rapid industrialization in the reform period, the rural girls in China 
usually had to help the housework, to look after the little siblings, and to work in the 
farmland before marriage. Only a few of them could work in the township 
enterprises near home. The rural girls had never left the home for a long time. After 
the marriage, the rural women would be busy with looking after the whole family 
including helping their husbands in the farmland. They had few chances to leave the 
village to city to see what happen outside. Their whole lives were full of parents, 
husbands, children and working as an industrious cow. There were few ways for 
them to improve the life at that time. However, after the introduction of reform and 
opening up policy, Guangdong especially the PRD, as a window of China, has 
developed rapidly. Numerous factories in the PRD can supply many job 
opportunities for mral girls, which also make the PRD one of the largest migration 
destinations in China. 
It cannot be denied that going out to eam money is a most reasonable and usual 
motive for the mral girls' migration. The household model of maximizing economic 
retum, which is based on neoclassical economics and Marxist theories, is the most 
commonly used to describe the motivation of female migration (Hart, 1992: 117; 
Lawson, 1998). But the background behind their migration is profound and 
complicated. At the beginning, the mral girls found that migrating out to work in 
factory would bring much income for them and their family which made them very 
excited. They also found that the outside world is totally different from the life in 
villages. Gradually, they found that the only way to make life is to migrate out and 
work in the factory, as they do not know how to do farm work and have not mastered 
some unique skills. Especially for the mral mothers, they have to migrate out when 
their children are little. They cannot make a good life in mral area at all now, as there 
are few employment opportunities in hometown and the rural economy is not 
developed as well as urban. 
The above description provides the background of economic transition in China 
for the emergence of mral girls' migration. However, from the perspective of 
household, why the rural women need to migrate out to work? Household is an 
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important dimension while feminist geography is a useful perspective in research of 
female labor migration. This chapter will analyze the motivation of the mral women's 
migration from the perspective of household, focusing on the intra-household 
relationship among different household members. In light of the different 
motivations of migration, I divide the factory women in the PRD into three kinds: 
filial daughters whose migration is a part ofthe household economic strategy; liberal 
daughters whose migration is for individual welfare; and factory mothers in dilemma 
who is sacrificed in the dual economic development system. They are also three 
corresponding models to explain the process of the female labor migration in the 
PRD from the household perspective. 
5.1 The filial daughters: migration as a part of the household economic 
strategy 
The migration of some mral girls is decided by their parents not themselves. 
Their migration is to reduce the household economic burden, increase the household 
economic income and satisfy the parents. Such mral migrant girls are considered as 
filial daughters in this research. Why these mral girls have to accept the arrangement 
of their parents to become migrant laborers far away from hometown? 
On one hand, the rural girls would become the surplus labor much more likely 
than any other family members in the household. By the end of 2006, there were 
121.8 million ha of farmland in the mainland of China. There were 0.6 ha of 
farmland at most for every mral household ^SFational Bureau of Statistics of China, 
2008). However, in some areas, the farmland for one household was much less than 
0.6 ha. One woman in the factory said that her household in Hunan only has 2 mu (1 
hectare 二 15 mu, 1 ha 二 2.471 acres), which is so limited that farming cannot feed the 
family with four members (Interview, 2009-06-29-1). When the land resource is 
limited, there would be surplus labor in household. The daughters in mral family, 
whose physical strength is not as good as father or other male sibling, usually do not 
master the core skills of agriculture. They will become the surplus labor first. In this 
situation, the parents will consider that it is useless if their daughter stays at home, 
who will not be helpful but harmfol to the household economy. Then they will 
persuade the daughter to migrate out to work since they see some fellow villagers 
eam a lot ofmoney and have improved the living standards after migration. Actually, 
the fact that mral girls are easy to become the surplus labor happens not only in 
China, but also in many other developing countries such as Peru. In Calca Province 
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of Peru, there was high mobility among the “fathers，，and "daughters", as well as the 
low mobility among the “mothers，，and “sons，，(Radcliffe, 1986; 1991). Father's 
migration is seasonal as he needs to help the farm work. But daughters cannot leam 
the agriculture skills and cannot take part in the core farming work. They will become 
surplus labor and need to go out to become migrant workers in the city. 
On the other hand, the rural girls are always the first sufferer ifthe family is poor. 
Many female respondents in this research mentioned that their families were poor, 
thus they had to migrate out to work to eam money. If the resources are limited in the 
mral family, parents always put them on the male offspring due to the traditional 
gender discrimination in household. Miss Song, who comes from Hunan Province, 
was a sewing worker in a factory in Dongguan at the time ofinterview. She went out 
to work at age 16 when she just finished junior middle school. She leamed the skill 
of sewing in her hometown, and then went to the PRD to work. When asked about 
the question about the equality in household among the siblings, she had a sign and 
said "at that time, my school marks are better than my little brother. But myfamily is 
so poor that my parents did not have enough many to support both ofus to go to 
school There are actually unfairness between the boys and girls in household. Ifnot, 
why the one who needs to drop out school is me，not my little brother (Interview, 
2009-06-30-D)?" 
The case of Miss Song is not rare. It is happening to millions of rural girls in 
China, indicating remarkable gender discrimination within households. When the 
family is poor, and parents do not have enough money to support all the children's 
tuition fee, the daughters, especially the elder daughter, always need to make 
sacrifice to drop out even if their school performance is better than their brothers. If 
they are too young, their parents will ask them to stay at home to help the farm work. 
Usually after the age of l6\ their parents will ask them to migrate out to work in 
factory with fellow villagers to eam more money for the family. The mral girls are 
forced to drop out from the school, migrate to work in factories far away from home to 
eam money to support their family and their brothers' tuition fee. The mral girls are 
always the first sufferer if the family is poor in the past and present. Before the 
industrialization in the reform period, the rural girls were asked to quit school to 
release the economic burden, help farming, take care of the little siblings, do the 
housework, etc. Now there are so many employment opportunities in cities, they are 
1 Age of 16 is the minimum of legal working age. 
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asked to leave hometown far away with the fellow villagers to work outside. So 
many mral girls once asked themselves why they are female not male. If they are 
boys, they can go to school as long as they wish. The gender and the age make the 
mral girl to have the lowest status in the household. They have to be filial to accept 
the arrangement of parents such as dropping out school and migrate out to work in 
factories to satisfy their parents. 
By contrast, the mral boys usually do not feel the poor condition oftheir family, 
because their parents always leave the best things to them. Thus it is easy to 
understand that the factory boys will not think that being poor is an important reason 
for their migration. On the contrary, they think that the motives of their migration are 
to get more experience, to enjoy the wonderful world and to live independently. 
Interestingly, it is common that the mral girls need to drop out the school and migrate 
far way to eam money to support the school of their male siblings. But it is rare that 
rural boys do the same thing for their female siblings. According to the survey in this 
research, the factory girls are more filial than the factory boys, which is an evident 
gender difference. In the questionnaire survey, there is a short question "please use a 
sentence to describe why you need to migrate out to work". Nearly 30% ofthe female 
respondents referred to household reason in their answers. But only 2.5% of male 
respondents referred to household reason (see table 5-1). Chi-square test shows that 
the difference is significant at the level of0.05. 
Moreover, the strong sense of household responsibility before marriage is 
another important reason for the migration of mral girls. Under the case of surplus 
household labor and first suffer of the poor family economy, the rural girls usually 
have to be filial to accept the arrangement of their parents. In the mind of a few 
female respondents, their migration is for their parents, siblings, and the life of the 
whole family. They have a strong sense of responsibility to family and want to repay 
the parent especially before marriage. Miss Zhao, who comes from the non-PRD area 
ofGuangdong province, is working as a supply assistant in a plastic hardware factory 
in Dongguan. She went out to work in the PRD after graduating from the senior 
middle school and she had worked in several departments in factories, such as 
production and personnel departments. She has a little brother who is studying 
medical in a university in Guangzhou. Her father pays the tuition feed and she needs 
to support him the board. Every month, Miss Zhao sends RMB 600-700 to the bank 
account of her little brother. About the remittance, she said “I do not hope any 
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paybackfrom my little brother for so many years ‘ support...Ijust consider it as a 
form to repay my parents (Interview, 2009-06-26-C). ” In the view of factory migrant 
workers, the time before marriage is the most important time when they can make 
contribution to their parents' family. After the marriage, these factory daughters need 
to look after their new family, and cannot help very much to their parents' family. 
Therefore, the mral girls will work hard to eam money to support their parents and 
family for a better life. 
Table 5-1 The different kind ofreasons in migration I 
~~~ Female~ ^ ^ e I^easoix ‘ ‘ 
Frequency Percent Frequency Percent 
Household reason 18 29.5% 1 2.5% 
Individualreason ^ 39.3% 28 70.0% 
Social reason 6 9.8% 3 7.5% 
O t o B 21.3% 8 20.0% 
T ^ 6l | 100 %| 4o| 100 % 
Source: Author 's survey, 2009 
Note: The result ofChi-square test: z'=lWf = 3,p = 0m<0.05 
1： household reason, such as poor family, to support parent or children, to make a 
better life for the family. 
2： individual reason, such as to have more freedom, to live independently, to broaden 
view, to learn more, to enjoy the colorful world. 
3： social reason, such as hard life or cannot earn money in hometown, everyone go 
out to work after school, work arrangement. 
4: other, difficult to define. 
However, the rural boys would think that supporting parents is a lifelong 
responsibility, especially at the time when parents become old. Whether they are 
married or not married, whether they migrate or not, whether they eam much money 
or not, they have to support their parents after all. So they do not think that to eam 
money and support the parents is the main reason for their migration. But for the mral 
girls, the period before marriage is a golden time for them to make contribution to 
the economy of parents' family. Under the custom of a pooled income for family 
farming, the majority of young women working on the land do not get an 
independent wage, and their contributions to the household income are not 
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distinguished from those made by other family members (Zhang, 1999). Comparing 
helping in the farmland, they can make more profit from the factory work. Thus they 
will choose to migrate out to work in the factory with no regret. There is another 
difference between the female and male respondents. To the female respondents, the 
economic reason is mentioned more than non-economic reason (55.7% versus 34.4%) 
But it is reversed to the male respondent (32.5% versus 55.0%) (see table 5-2). It does 
not mean that 55% of the male respondents migrate out not for money, but the 
respondents are allowed to use only one sentence to describe why they migrate out in 
the open-ended question. So they will write down the most important reason. We can 
see that more female respondents think that the economic reason is the most important 
reason for their migration, while more male respondents think that non-economic 
reason is the most important reason. More mral girls consider that their migration is 
to eam money, which again support the filial daughter model in the migration motive 
analysis. 
Table 5-2 The different kinds of reason in migration II 
Female Male I^ e3>son — Frequency Percent Frequency Percent 
Economic reason — 34 55.1% 13 32.5% 
Non-economic reason 21 34.4% 22 55.0% 
O t e 6 9.8% 5 12.50/0 
T ^ 6l| lOOo/o| 40| 100 % 
Source: Author s survey, 2009 
Note: The result of Chi-square test: / = 5.4，df = 1,p = 0.068 < 0.1 
Other: difficult to define 
Finally, the patriarchy and gender discrimination in household are important 
reasons for the migration ofrural girls. There is a famous saying in China that "the 
daughter who married out likes the water which has been poured out" ("Jiachuqu de 
nver youm pochuqu de shui"), which has a profound impact on the relationship 
between parents and daughters. The parents consider that the daughter will marry out 
sooner or later, and she will not be a useful household labor. So they do not want to 
invest much on the daughter, such as support her school. They would not like to 
bring up a good household labor for another family. In the view of many mral people, 
raising girl is a losing business. They have to feed the daughter, but she will marry 
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out after grow up. Furthermore, another saying under the Confucianism is that 
"absence of talent in a woman is synonymous with virtue" ("nvzi wucai bianshide"), 
which also contributes to less education for mral girls. Their parents consider that it 
is not useful for their daughter to leam much knowledge. 
However, the consideration of feeding the son is totally different. Ifthey invest 
more on the son, he will become a more useful laborer and can make larger 
contribution to the household economy especially when the parents are old. Feeding 
son is an important investment for mral parents not only for carrying on the family 
linage, but also for supporting elderly parents. "Raising sons to support parents in 
their old age’，（“Yanger fanglao") is also a traditional concept in mral China. Li I 
China, especially in mral areas, the system of social insurance is not good enough so | 
that the elderly people have to depend on their children usually sons to survive. The j 
parents still consider that their married daughter will belong to her husband's family. 
From this perspective, the parents hope that their daughter can make contribution to | 
the family economy as much as possible before marriage, such as dropping out of ！ 
school, helping in farmland, working in factory, and even demanding high bride 
premium in her marriage in some mral areas. At this moment, the parents do not I 
regard their daughter as a member in the family with the equal status as their son, but 
as a money-making tree. They want to make money from her as much as possible. 
i 
Sun)lushouseholdlaborer 1 ~~Migration f Re—e the household economic burden 
Sufferer of the poor family economy ^X^ y 1 / ^ ^ Increase the household economic income 
Sense of repaying parents 
Gender discrimination in household Satisfy parents V ^ 
Figure 5-1 The filial daughter model ofmral girls' migration 
In summary, the filial daughter model (see figure 5-1) posits that young women 
leave home to work primarily as a result of decisions made by their parents. As a 
surplus household laborer and the sufferer of the poor family, the filial rural girls 
have to accept the arrangement to migrate out to work. There are some aims for the 
filial girl's migration. On one hand, the mral girl's migration will help to reduce the 
burden of family economy. The girl will not go to school any more, which will save 
tuition fee for parents. The tuition fee is much higher than before, and not every 
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family can support all the children to go to school. Some poor parents do not need to 
worry about and hurry to borrow money from neighbors and relatives at the 
beginning ofnew term after the migration oftheir daughter. The girl will not stay at 
home, which saves food and money for the whole family. On the other hand, the 
rural girl's migration will help to increase the household income as the mral girl will 
make a lot of remittance. If the girl is the first one in the household who migrate out 
to work, her remittance will become an important part of the family income. 
Sometimes, it is more than the output of the parents' farmland work in a whole year. 
As a result, her parents will be satisfied by the mral girl's migration. Being at the 
bottom of hierarchies of both age and gender, and subject to powerful patriarchal 
forces, young women have no choice but to accept the decision of migration (Woon, 
2000). The research about factory women in Taiwan also supports the filial daughter 
model (Kung, 1983). Parents continue to have a high degree of control over their 
daughters' lives. They expect that their daughters remit their earning as much as 
possible. To these women, they have already internalized the belief that they are 
"useless daughters" who will soon be married out. Factory work, in the view ofKung, 
“is a new activity that permits the achievement of traditional goals, and filial piety 
continues to be a motivating force" (Kung, 1983: 203). 
5.2 The liberal daughters: migration for individual welfare 
The filial daughter model can only explain some cases of the mral girls' 
migration. Usually, the filial girls come from the poor family which has more than 
two children. However, not every mral family is poor. Some parents can support their 
daughters' school. They do not need the remittance from daughter, and they even ask 
daughter whether they need money. Why these daughters still migrate out to work in 
the factories in the PRD far away from hometown? Obviously the economic reason 
or maximizing the household income cannot explain the motivation of these rural 
daughters. Comparing with the filial daughters, their migration is decided by 
themselves, not their parents, for their individual welfare. These mral migrant girls 
are called liberal daughters in this research. 
In fact, the migration ofthe factory girls is complicated. They have the different 
evaluation of the same migration reason. In this research, there are six migration 
reasons: cannot geta job with high wage in hometown; to live independently; make 
money to support parents or children; go out to work with others; to broaden view; to 
enjoy the urban life. There are seven degrees which can be chosen by the respondents: 
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"strongly disagree", "disagree", "slightly disagree", “no idea”，"slightly agre，，， 
"agree", and "strongly agree". In the analysis, I firstly assigned values to degrees in 
the following way: “strongly disagree"=-3, "disagree"=-2, "slightly disagree，，=-l, 
“no idea”=0，"slightly agree"=l, "agree"=2, “strongly agree"=3. Then I calculated 
the mean of every reason for total samples, female samples and male samples to 
analyze the reason of their migration and compare the difference between females 
and males (see Table 5-3). 
Table 5-3 The mean value of evaluation ofmigration reasons 
Reason “ Total Male Female 
samples samples samples 
Cannot get a job with high wage in 0 39 0.49 0.33 
hometown 
To live independently — ^ OM l . l3 
Make money to support parents or 1 ^^ O.92 1.04 
children 
Go out to work with other 0 ^ -0-36 0.23 
To broaden view ^ M J ^ 1-52 
To enjoy the urban life -0.74 -0.56 -0.84 
Source: Author s survey, 2009 
To both female and male respondents, to broaden view is the most agreeable 
reason for their migration, which is also an individual reason. In their view, the life in 
rural area is simple and even a little boring. The people get up to work at sunrise and 
go to bed at sunset. The farmland, com plant, farmer houses, a mral school, a few 
shops and a small market are the whole of a village. There is no bar, no cyber cafe, 
no skating rink, no supermarket, no so many amusement places. In their minds, the 
village will go to sleep at night, but the city will never go to sleep. They are eager to 
travel to the city to broaden their view. They think that they will really grow up after 
the migration as they need to live independently outside and they can get a lot of 
experience about making a living. In their mind, family in hometown and school can 
just give them a warm safe net, not help them to become mature. 
In addition, the life in mral area is hard. Several mral women agree that the job 
in factory is easier and more comfortable than the farm work. They say that the 
farmers have to work under the sun so the skin of farmers is always much blacker 
than the urban residents. Sometime the farmers also need to work in the raining or 
snowing conditions. But in a factory, the workers only need to sit in the workshop. In 
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some factories, there are air conditions in the workshop. They do not need to bear hot 
weather under the sun, raining, winding and snowing. The work in farmland is much 
harder than factory. Most ofthe factories in the PRD are light manufacturing industry. 
Thus the job needs careful, attentive and flexible inputs but not as hard as farming. 
Furthermore, the farmers will never imagine that they can take a rest in the weekend 
or holiday, as they always have things to do in the whole year. In mral areas, the 
working frequency is according to the growing of crops, which can be divided into 
two parts: busy farming season and slack season in a year. At the beginning, the 
father would go out to work in the slack season and retum to help such as sowing and 
harvesting in busy farming season. Usually the girls will not retum even in the busy 
farming season because they are the surplus labor in the household, and they cannot 
offer much help as they are weak physically. In short, mral girls would not like to 
stay in the farmland like their parents, but like to go out to work in urban area. 
Although there are a few factories around their hometown, they still would like to 
migrate out since they want to try the wonderful and exciting life outside. 
Miss Tian, who came from Hunan province, was working in an electronics 
factory as a line leader at the time of interview. She is married and has a son of 3 
years old. About her migration, she said: "My father always hopes that I can 
continue to go to school and learn more. At that time, myfather could make about 
RMB 800 a month, which was a lot in the early 1990s. ButIsaw that some girls who 
were 5 or 6 years older than me in our village migrated out to work in Guangdong. 
In lunar New Year, they came back home. I could see that their clothes were so 
beautiful, and they brought so many interesting things back home. I also heard that 
they could send remittance back home. They told me that the world outside was 
different from our village but the job in factory was much harder. I envy them so 
much that I told myfather that I would like to quit school and migrate to Guangdong 
to work before the beginning of senior middle school My father was so angry that he 
did not agree atfirst. We did not reach agreement for a long time. At last, myfather 
did agree. But he asked me to write a guarantee thatIwould not regret and complain 
parents as I drop outfrom the school by myself. I remember that I got up to write the 
guarantee letter at 2 AM on the day before the term beginning ofsenior middle 
school One week later, I migrated out to Guangdong with two follow villagers 
(Interview, 2009-07-24-F). ” According to this case, the liberal girls are usually 
expected by parents to stay at home. Their parents even think that it is dangerous 
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outside the village especially when their daughter is still young. They hope that their 
daughter can live with them until marriage. In some cases, the factory women said 
that they went out to work for the first time after the marriage, as parents did not 
allow them to migrate out to work in the city alone. These peasant daughters are not 
satisfied with the simple and hard life in the rural area and they leam that there is a 
way which can help them to break away from the mral life, which is to migrate out to 
become a worker in the city. 
Moreover, the second most agreeable reason ofliberal peasant girls' migration is 
to live independently. Living independently means not only economic independence, 
but also more autonomy. In the minds of rural girls, more autonomy means more 
freedom, and less chatter. In a traditional mral household, there is full of patriarchy 
and the parents control strictly their children on everything. However, after migration, 
the control by parents will be reduced due to the physical distance. At this moment, 
the mral girls will feel freer in their life. They can make friends or boyfriend freely; 
they can makeup and wear high-heeled shoes to go out to have fun in the holiday 
which will be considered as immoral in mral area. They can dye hair, buy and wear 
so many fashionable clothes which would be considered strange in the village. Most 
young female migrants enjoy comparatively more independence and freedom from 
their families while they are in the PRD, and this is one ofthe attractions ofliving in 
the city. Miss Hu, who comes from Hubei, is working on the assembly line in a 
plastic hardware factory in Dongguan. She was bom in 1987 and migrated out to 
work afterjunior middle school. About migration, she said; “In 2002, whenIwas 15, 
I would not like to continue to go to school So I went out to work with my elder sister. 
Wefirstly went to Guangzhou for severalyears"" Last year, my mother called me to 
go back to hometown and work in the factory there. She said the payment in 
hometown is not low now. But I do not want to go back, because I think that the best 
thing outside is that we are not controlled by our parents any more. This is also the 
thing I most enjoy (Interview, 2009-09-26-A). ” 
Simple and hard life Migration Broaden view 
in rural area 一 | � « 
Strictcontrolbyparents J [ Seek more autonomy and live independently 
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Figure 5-2 The liberal daughter model of rural girls' migration 
In summary, in contrast to the filial daughter model, liberal daughter model (see 
figure 5-2) portrays that young women's decision to migrate is their own decision, 
made independently ofthe patriarchal family and in rebellion to it. Their migration, in 
this model, is seen as motivated not by family needs but by young women's individual 
desires for personal autonomy, self-development, and improved life chances. It seems 
that this type ofliberalness is particularly common among higher educated young mral 
women, who may undergo a clash between their subordination in the patriarchal 
family and new ideas they get from school, media and elsewhere (Woon, 2000). 
Formal education has played an important role in the temporary labor migration of 
the mral women in China as it helps them break away from the traditional norms and 
attitudes that tie women to domestic activities and restrain women's ability to 
participate in labor activities outside the home community (Yang and Guo, 1999). 
The education level of the young rural girls is higher than before. More and more 
rural girls finished the senior middle school or specialized secondary school while 
their mothers just fmished junior middle school or even primary school. Usually 
senior middle schools and specialized secondary schools are located in a city or town 
around their hometowns. For many rural girls, going to a senior middle school or 
specialized secondary school is the first time that they leave the village. Studying in 
the city broadens their view ofwhat is the city, and they can feel the gap between the 
city and village for the first time. They find that the life in the village is hard, so they 
will not go back to village for life again. More importantly, they think that they have 
the ability to migrate out to make a living rather than stay in the farmland like their 
parents as they have a higher education level. They get the information that the cities 
in the PRD are much larger and more developed than their hometown from teachers, 
the magazines, TV programs and other media. So after finishing the school, ahnost 
all the rural girls would leave the village and migrate to the city for work. In the mral 
area, the parents will usually use the same logic to encourage their children to make a 
good performance in the school: “if you do not do well in the school, you will have 
to stay in farmland and work hard like parents". 
The liberal girls would like to migrate out of their own accord. They want to 
change their fate oftraditional rural female like their mothers. Their mothers usually 
are ofalow education level, and some of them even have never gone to school. They 
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marry early according to the arrangement of parents. They need to look after several 
children, do household work as well as help in the farmland. They have little 
knowledge and they need to work hard like a diligent and tractable cow for the 
family. They just know how to plant vegetable and feed the chicken, but nothing 
about the world outside their villages. The new mral girls find a way which can help 
them to leave the villagers and get a chance to change their fate by working in urban 
area. There is no doubt that the liberal girls are brave enough that they like to meet a 
lot of problems when they work in the PRD as well as resist the objection from 
parents. 
5.3 The dilemma factory mothers: as a sacrifice of the dual economic 
development system 
In fact, the filial and liberal daughter model can only explain the migration of 
factory maiden, which refers to mral girls who migrate before marriage. However, 
there are more and more working mothers in the factories. The mothers are the 
primary and main care-givers in family, who have the most reasons to stay at home. 
They have to stay at home to look after their children and the elders. Why do they 
need to leave hometown and go out to work far away? Their migration will not be 
controlled by parents any more as they have get married, and they do not need to be 
filial daughters any more. They have akeady broadened their view and once tasted 
the time with much autonomy, thus they do not need to perform like liberal daughters. 
The most important thing for them is to feed the children and supports the elders in 
family with their husbands together. Most of the former studies regard the migration 
of married women as dependent migration, whose migration is to follow their 
husbands or to join their husbands (eg. Raghuram，2004). The first question needs to 
identify is whether the factory mother are the dependent migrants. 
In the questionnaire survey, there are 253 married female migrants respondents 
in total and 218 ofthem are living with their husbands in the same city at the time of 
survey. Thus nearly 90% of the female respondents migrate out with their husbands 
together, which prove that they are dependent migrants. Among the married female 
respondents, 48% ofthem think that going out to work with husbands is one reason 
for their migration. But when they are asked about who decide their migration, only 
10% of the respondents indicate that their migrations are decided by their husbands 
while about 84% of them think that the decision is made by them. Mrs Xie, who 
96 
comes from Hebei Province, explained her dilemma when she made decision of 
migration. "Afy husband went to Dongguan to work when my son was about ten 
years old. A few years after, I migrated out too and left my son to be looked after by 
his grandmother. ... At that time, the life was harder for my husband if he was 
working outside alone. No one could take care of him when he was sick. I f I went 
back to home, he had to cook and wash clothes by himself." But working out side is 
also painful since we need to separate from our son. We feel guilt that he is growing 
alone in hometown along these years. ...It is a difficult decision that ifIstay at home, 
I cannot take care of my husband and ifImigrate out with my husband, I cannot look 
after my son (Interview, 2008-12-28-A). “ Therefore, it can be argued that to 
accompany husband, who is also working outside, is the first explanation for the 
migration ofthese married mral women. 
However, the decision of their migration is not only for looking after their 
husbands, but also for earning money to support the lives of family. About the 
migration, they all have once suffered the mental struggle. Mrs. Li, who comes from 
Hunan province, is working in a factory in Dongguan. Her husband is working in 
another factory nearby. She has two little children, who go to the primary school in 
hometown. In her mind, she would not like to leave children to go out to work in 
factory. “Indeed, Iwould not like to go out Iwould like to stay in hometown even i f I 
need to work harder and become more tiered there. IfIstay at home, Ican look after 
my son and daughter. ... But my husband asked me to go out with him. He said that I 
just knew how to dofarming, but others knew how to migrate out to earn money. He 
told me that working outside is not as tired as at home, and it is not useful even ifwe 
work harder infarmland as the farming cannot make money. There is only 2 mu (1 
hectare=15 mu) land for our family, which is not enough. The land can feed the 
children, make them not hungry. But now they need money to go to school The little 
land cannot help us to make money to pay for their school ... For the sake of 
children, I agreed with my husband 's arrangement and migrated out to work several 
years ago (Interview, 2009-06-29- E). ” The most important reason for the migration 
ofrural mothers is that they cannot stay in mral hometown. They cannot make money 
in rural area, but they need to feed their children and old parents. So they have to go 
out to work. From this perspective, they have no choice and the only way for survive is 
to leave. To improve peasant household's wellbeing, the migrant work is the best and 
perhaps the only option which has already been accepted by rural people (Fan, 2003). 
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The only aim for the migration ofthese mral mothers is to eam money to support the 
family, which is different from the filial girls and liberal girls. 
Why they cannot make a good life in mral areas? The most important reason is 
the unequal development between mral and urban area as well as between agriculture 
and industry. China is a typical case of a dual economy. For a long time, China has 
scarified the interest ofmral areas and farmers to support the development ofindustry 
and urban areas. China used the unified purchase and marketing (tonggou tongxiao) 
system, prevailed before the market reform, to set the prices of agricultural goods 
low and the prices of industrial goods high. This is called scissors gap, extracting 
value from agricultural production in the countryside to subsidize urban areas and to 
accomplish 'industrialization on the cheap’ (Chan and Zhang, 1999; Fan, 2001). 
The dual economy has persisted in the reform period. It has produced profound 
impact on every person in China. Under this background, the mral people cannot 
make a good life if they still rely on the farmland. They have to leave to pursue the 
non-agricultural work. One respondent wrote down that “the farmland work isjustfor 
physical exercise but notfor money, soIhave to go out to earn moneyfor living” when 
she answered the question why she needs to migrate out. The gap in per capita output 
between the agriculture and industry has become larger and larger (see figure 5-3). In 
this research, the "per capita output" is equal to the “Gross Domestic Product" 
divided by "the number of employed person". We cannot deny that the 
manufacturing, which is the main part in the secondary industry, is developing at a 
fast speed after the economic reform and opening up. The development of 
technology in manufacturing helps a few workers in factory to make large output. 
Accordingly, the income of manufacturing worker is higher than that of agriculture 
worker. Furthermore, the rural people cannot make profit from the farmland due to 
the low price of agricultural products, which is another reason of their departure. 
Sometime, they suffer a loss although they spend a whole year on the farmland work 
as the price of chemical fertilizer and fee ofrenting more land is high, but the price 
of agricultural products is low. There is another saying that China is sacrificing 
agriculture, rural area and farmers to develop industry. For the same reason, the lives 
and welfare ofmral women have been sacrificed in the dual economy. 
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Figure 5-3 The gap between the per capita output of agriculture and industry 
Source: National Bureau of Statistics (2008) Statistical Yearbook of China 2008. Beijing: China Statistics Press. 
More and more mral families have realized that they cannot rely on the income 
of agriculture for living. They have to expand the way of increasing the income for 
family. The common way is to migrate out to urban area to work as migratory birds. 
Usually the mral mothers go out with their husbands after the lunar New Year, and 
return home several days before the lunar New Year. It is a short time that they stay 
together with their children and other family members. It is difficult to go back home 
once a year for some factory mothers, as the transportation fee is so high around 
lunar New Year, and they need to save more for their children's life. Thus some rural 
mothers have to bear the painful separation from little children and just can go back 
to hometown several years after their migration. So there is a large dilemma for the 
migration of mral mothers as mentioned previously: if they migrate out, they can 
take care husbands and eam money together to increase the family life but have to 
separate with children for a long time; if they stay in hometown, they can look after 
children but the household income will be decreased and no one can take care with 
the husband who are working outside along. 
In fact, the phenomenon of dilemma factory mothers happens not only among 
the mral mothers, but also happen among urban mothers. Usually they come from the 
inland and undeveloped cities, and worked in the state owned enterprises before. But 
now they have to migrate out to the PRD to work as they have become lay-off 
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workers after the reform of state owned enterprises. Comparing with the wage of the 
factories in hometown, the wage in the PRD is higher even in private factories. The 
only motive for the urban mother lay-off worker's migration is to eam money and 
support the schooling oftheir children and the lives oftheir parents. Mrs Xie, who is 
from Inner Mongolia, is working in a private factory in Shenzhen. The size of the 
factory is small as the total number of employed workers is no more than 15. She 
needs to cook for the workers and help cleaning in the workshop. She and her 
husband have come to Shenzhen to work for ahnost 8 years. Her husband is working 
in an infrastructure management company. About why they need to migrate so far 
away, from the north China to the south, she said “Previously my husband andIwere 
both working in a department under the local Railways Bureau. But later the 
department was dissolved, and almost all the workers became lay-offworkers paid 
with lump-sum lay-off compensation (maiduan gongling). ... At that time, our 
daughter was going to senior middle school and would take the college entrance 
examination soon. We had to prepare the moneyfor her university education. Since it 
was hardfor us to get a suitable job in our city, my husband and I decided to go to 
Guangdong to try to earn money. ... Now my daughter hasfinished university，and 
she has also come to Shenzhen to work. She is working in a trading company now 
(Interview, 2009-07-22-A). ” Actually, the number offactory mothers who come from 
urban areas is much less than those from rural areas. But no matter whether they 
come from the mral or urban area, all factory migrant mothers are in dilemma. Both 
of them meet the problem that they cannot make money to support the lives and 
schooling of their children if they continue to stay in hometown, so they have to 
migrate out to work in factory. Moreover, both of their migration is at the expense of 
separating from their little children for a long time. 
At last, it can be generalized that the migration of factory mothers is for 
accompanying their husband as well as earning money to support the family lives. 
The unequal development between rural and urban as well as between agriculture 
and industry is the key reason for the leave of mral mother from village. At the mean 
time their migration will lead them into dilemma. While working outside to increase 
economic income, they have to separate from children for a long time. 
5.4 Discussion about the three models of rural women in migration 
At the time of survey, I have met all three kinds of factory women: filial 
daughters, liberal daughters and dilemma mothers. What about the number of these 
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three kinds of factory women? One typical characteristic of filial daughters is that 
they need to send remittance to their families in hometown. According to the 
questionnaire survey, less than 31.2% ofthe female respondents think that they need 
to send remittance. These 31.2% female respondents include 58.1% married factory 
2 
mothers. Thus 13.1% of the female respondents can be considered the filial girls. 
Another typical characteristic of filial daughters is that their decision ofmigration is 
not made by themselves, but by their parents. About 7.7% of the respondents think 
that their migration is decided by their parents or other family members. Therefore, it 
can be estimated that the share of the filial girls in the factory migrant women is 
about 7.7%-13.1%. According to the questionnaire survey data, there are 45.1% of 
the female respondents, who are unmarried and are not asked to remit by family. At 
the mean time，51.2% of the female respondents are not married and think that the 
migration is decided by them. According to the model of liberal daughter, not being 
demanded to remit and having right to decide migration are two typical 
characteristics ofliberal daughters. So with the same method, it can be estimated that 
the share of liberal daughters is 45.1% - 51.2 %. The remaining respondents are 
dilemma mothers and others. Obviously, the number of the liberal daughters has 
surpassed that offilial daughters. 
The shares ofthese three kinds of factory women are according to the situation 
at the time of investigation in 2009. But in fact, the ratio is changing over time. At 
the beginning, the mral life was hard, and the farmer daughters were forced to drop 
out of school to help in the farmland, help to take care ofthe little siblings, and help 
to do the housework. Then, there was a large labor demand in the PRD due to fast 
industrialization. The peasant daughters were commanded to migrate out to work. 
They were required to send much remittance back home. It can be estimated that the 
number of the filial daughters was larger than that of liberal daughters in factories in 
the first 20 year after reform and opening up. After working for some time in 
factories, these filial mral daughters have got married and become mothers. Some of 
them still need to migrate out to work again with the separation from children. They 
become factory mothers who are in dilemma. But now the number of liberal 
daughters has surpassed the number of filial daughters as the economy of mral 
household has improved. Many peasant daughters do not need to send much 
2 13.1%=31.2%X(l-58.1%) 
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remittance to help their family economy. The migration is helpful for them to know 
more about the outside world and to get autonomy from parents in their views. 
Actually not only in the PRD, but some other place in China, the number of the 
liberal girls is more than filial girls. For example in Tianjin, which have been used as 
a case in one research and the scholar pointed out that the push factor for the 
migratory girls there : the desire to step out ofthe narrow circle oftheir native village, 
to see the wider world and gain new knowledge and experience in the city (Zhang, 
1999). 
5.5 Summary 
Household is a significant and important perspective in migration study. It is 
easy to conclude that the migration of mral women in China is to maximize the 
household income in many studies, which is influenced by the neoclassical 
economics or Marxism. However, using the methodology of feminist geography, this 
chapter has explored the process of mral women's migration with more attention to 
the intra-household relationship to explain the migratory motivation ofrural women. 
In traditional China, the women were so restricted by the family and the society that 
they could not move freely. However, missing girls and missing mothers are common 
in rural area now. Why the rural women want to leave village and migrate out? Filial 
daughter model, liberal daughter model and dilemma mother model are used to 
explain different situations and their migration motives. 
Filial daughters' migration is decided by their parents for maximizing the family 
income as they are usually the surplus laborers, suffers of the poverty in their family 
under the patriarchy and gender discrimination in household, but they have a strong 
sense of the family responsibility to eam money to repay parents. Liberal daughters 
want to migrate out to broaden view as the life in mral is simple, to live 
independently, to get more autonomy from parents who control them strictly. The 
mral mothers, who are in dilemma, are to accompany husbands and to eam money to 
support their children by migration as the life in mral areas is hard, and the income 
from farming is low as a result ofthe dual economy in China. 
However, the shares of above three kinds of factory women have changed over 
the history of female labor migration. At the beginning, there were more filial and 
less liberal daughters due to the poor situation in mral areas. Now, the number of 
liberal daughters is much more than the filial one as the economic condition is 
improved, and some ofthem are the second generation female labor migrants. 
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Chapter 6 How Migration Affects the Lives ofRural Women at 
the Scale of Household 
Migration can not only provide the mral girls opportunities for paid 
employment, but also profoundly affect their lives. It is the first time for them to go 
to the cinema, the bar, the internet cafe, the park and even the supermarket. They 
leam the life style of the urban people. When going back to hometown, and 
comparing with the girls who have not migrated out yet, they fmd that they have 
changed a lot. They wear the more beautiful cloth and high-heeled shoes with dyed 
hair. After analyzing why the rural women want to migrate out, this chapter will 
analyze how the migration affects the lives of rural female migrants at the scale of 
household, which includes the marital from, household status and relationship with 
other family members. 
The marital form can show the new form of constructing household. The 
household status can explain the change of household power relationship after their 
migration. The relationship with other family members is another perspective, which 
can show the effect of migration on the lives of female labor migrants. 
6.1The changing marital form 
Among the 598 female respondents, 253 have married, accounting for 42.3% of 
the total. Previously, the factories in the PRD would only like to employ the 
unmarried female laborers. But now there are more and more married or mother 
workers in the factories. Does migration change migrants' marital forms? Are they 
different from the rural marital forms of their parents, i.e., marriage being arranged 
by parents; short distance between partners' origins; usually partners from the same 
village? In this section, the marital form will be analyzed on two aspects: the marital 
distance and marital choice. 
(1) The larger marital distance 
Before or at the early stage of reform and opening-up policy, the distance of 
marriage was short especially in mral area. According to an investigation conducted 
in the rural areas in the 14 provinces and municipalities, about 1/4 of the spouses 
came from the same village, more than 1/2 from the same township, and over 80% 
from the same country (Croll, 1987). Moreover, a survey in the late 1980s found that 
most rural marriage did not exceed a 25-km radius (People's Daily, 1989), 
underscoring the prominence of same-locality (same town or village) marriage. Poor 
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transportation infrastructure, patriarchal lineage, and the strong desire for kinship 
networks are reasons for short-distance marriages (Fan and Huang, 1998). 
However, the marriage distance is larger for the female respondents in the PRD 
now. According to the questionnaire survey in the PRD in 2009, 56.1% of the 
married female workers and their husbands come from the same city. The same ratio 
was as high as 80% in the 1980s (Croll, 1987). Moreover, 19% of married female 
labor migrants said their husbands came from different province, which means the 
interprovincial marriage. It seems that there are more and more long-distance 
marriages due to several reasons in the following. The transportation has been 
improved, especially the railway and highway. Labor migration has enlarged mral 
girls' and boys' social network rapidly, and they can make many new friends who 
come from different parts of China. The thinking of the young girls and boys has 
been changed due to the influence of more and more developed media such as 
internet. 
Traditionally, the parents always hope that their daughters can marry a man near 
original home so that they can take care with each other even after daughters have 
left the family after getting married. Mrs. Song, who came from Sichuan, described 
how she once opposed the marriage of her daughter and the men from Zhuhai, 
Guangdong: 'We opposed the daughter to get married with a local man here all 
along. We said to our daughter: you should marry a man near the hometown. As we 
live in Sichuan, it is so far from here—. It is difficult for you to come back to 
hometown to visit us ifyou marry a Guangdong man. It would not be so convenient 
for us to come to visityou'.…Finally’ we have no more objections as she insists on 
marring a Guangdong man.... I come to Guangdong as my daughterjust had a new 
baby. I think it is not so convenient even though they give me money to takeflight to 
Zhuhai. My home isfarfrom the airport, Ineed to change several buses to get there. 
So even if they have money, in the view of parents, long-distance marriage ffbr 
daughter) is still not so good (Interview, 2009-06-04-A). ” 
In the view of parents, the long-distance is unsuitable not only due to the 
geographical distance, but also due to the cultural distance which can lead to the 
difficulty of communication with the son-in-law. Miss Huang, who has migrated to 
the PRD for 9 years, was working in a factory in Dongguan at the time of interview. 
She was from Zhaoqing, Guangdong province, but married a man from Hunan 
province. About her marriage, she said: “At the beginning, mypressure is very large 
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as my parents always hoped that I can marry a man from Guangdong. I think that 
almost all the parents in Guangdong will do the same. It was myfirst time to oppose 
my parent when I dated and married with my husband. .../ think that the marriage 
should depend on the cases, the girl should select the boy, not the place where the 
boy comefrom."In addition, when the daughter grows up, she is in charge ofher 
own world, not by parents any more (Interview, 2009-06-29-A). ” 
From these two cases, it can be argued that the parents want to control 
everything about daughters including marriage. But after leaving home and migrating 
out to work, the peasant daughters can eam money by themselves as well as gain 
autonomy. They do not depend on their parents economically for life, and can decide 
who they date or even marry with. At least on the affairs about marriage, the 
intra-household power is shifted from the parents to the daughters after migration 
even though the parents would not like that. 
For those unmarried female respondents who have boyfriends, 30.8% of their 
boyfriends are from different provinces, which indicate again that the average 
marriage distance would be larger among the group of labor migrants in China. For 
those unmarried female respondents and who have no boyfriend, they are asked a 
question about where they like their boyfriends come from. Only about 33% 
respondents would like to choose the hometown boys as their boyfriend. Actually 
there are some advantages if two partners come from the same place: same dialect, 
same custom, same culture and less difficulty in communication. About 18% would 
like to choose the local Guangdong boys, which is considered as the most efficient 
and fastest way for the localization of female migrants. The economic situations of 
local Guangdong boys are better, as they usually have hukou and houses. Women in 
disadvantaged positions are more likely to pursue marriage as a strategy to achieve 
migration and to improve their social and economic mobility (Fan and Huang, 1998). 
Moreover, nearly half ofrespondents do not care where their boyfriends come from. 
The distance is becoming less and less important in the marriage of female labor 
migrants. As they are far away from hometown, they are likely to marry men from 
different places. Migration provides more such opportunities for them. Of course, 
some would take marriage for economic and special mobility. 
(2) More choices for marriage 
According to the survey, the channel to get married is broader for rural girls 
currently, not as limited as their mothers. Usually, there are four channels for 
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marriage: kinship and social network, marriage broker, marriage agent and direct 
dating. The channel of kinship and social network refers to parents, relatives or 
friends who may help the marriage. Usually the husband and the wife are from the 
same community or not far away. The marriage helped by the channel of social 
network is a traditional way like marriage broker. The marriage agent such as 
marriage bureau is a modem way, which help marital problem, especially in urban 
area. The channel of direct dating means that the spouses get to know each other 
through school, work or other ways by themselves, then date directly, and get 
married finally. According to the fieldwork, almost all the young female respondents 
said that their parents got married via the channels of kinship and social network or 
marriage brokers. Usually their parents were from the same country even the same 
town, just the next village. But the young mral girls hope that they can get married 
by direct dating by themselves. In their views, marriage by direct dating does not 
mean the long-distance marriage. But they have the freedom to date or marry with 
the boy whom they like, which is not controlled by the parents any more. Marriage 
by direct dating is a sign that the patriarchal system in the mral household ofChina is 
challenged. It means that they can break away from the parents' control. In the 
struggle between the daughters and parents on marriage, the winners are always the 
daughters. As one interviewee said, ''when the daughtergrows up, she is in charge of 
her own world, not by parents any more (Interview, 2009-06-29-A),,. 
Factory is a key factor which changes the marital form of mral girls. In factory, 
there are many workers coming from all parts of the country. There are many 
chances for the mral girls to get to know with many friends not from the same village. 
The circle of their social contact has been widened after migration (Zhang, 1999). 
Working together in a factory is the most important way by which nearly 50% of 
respondents get to know with their husbands/lDoyfriends. Previously the society or 
the space for communication with others was small for the mral girls and would 
become even smaller after marriage. Rural women seldom or even never left the 
village for a whole life after marriage as they had to stay at home. Family members, 
neighbors, villagers and relatives were the whole parts of their lives. Usually the 
neighbors and villagers were also relatives as there were numerous villages in China 
where all the inhabitants had the same family name and were relatives. At that time, 
the marriage of rural girls was mainly through kinship and social network as well as 
marriage broker. But now, the factory in the PRD likes a magnetic field, which 
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attracts the laborers from every part of China, so the rural girls can make friends with 
the persons from different places with different cultural background. This has 
increased the chance of the interprovincial marriage. 
Moreover, the factory life leads to a higher rate that their husbands/boyfriends 
are introduced by friends. The factory life can expand the social network for rural 
girls. Actually, the friendship or social relationship based on factory is not as stable 
as others such as classmate or kinship, as the factory workers change jobs frequently. 
The people with kinship, coming from one village and working in one factory, will 
build up a much steady network. It is interesting that the older the respondents are, 
the higher the rate that their husband^oy is introduced by relatives. Ahnost all the 
respondents whose husbands are introduced by relatives are over 35, and they think 
that relatives are more reliable. It can be revealed that introduction by friends is a 
sign of the new marital form for the mral girls while introduction by relatives is a 
sign of the old marital form. Besides，15 responders provided other cases for 
knowing their boyfriends/husbands. Among these respondents, 14 said that they were 
the classmates and 1 said that they met at the train station. So the classmate 
relationship should not be ignored in the marriage offemale labor migrants. 
After all, the patriarchy system still has many effects on the household. Parents 
hope that they can control the marriage of their daughters usually through the 
channel of kinship network or marriage brokers. But after leaving home to work out 
for some time, the peasant girls not only get the economic independent position in 
the family, but also obtain the freedom that they can make boyfriend freely, date 
freely, and get married freely. This means again that the marital form has been 
changed. 
6.2 The status ofthe female labor migrants in household 
According to Marxist theory, human society consists of two parts: the economic 
base and the superstructure. The base shapes the superstructure and the 
superstructure maintains and legitimates the base. Household is a micro society and 
the theory about base and superstructure can be applied to it. The economic status of 
a person will affect its power in household. Thus there is a hypothesis that the 
household status offemale labors migrants should be raised as they can get the paid 
employment which will be examined in this section. 
(1) Household head 
Family head is an important factor to reveal the household status of female 
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migrants in the household. For the unmarried respondents, whether male or female, 
most of them think that their parents are the household head. For the married 
respondents, near 39% of the females think that their husbands are the household 
head, while 41% of them think that they are in charge of the family by themselves 
(see table 6-1). However, only 5% ofthe married male respondents think that their 
wives are in charge ofthe family. There is a large gap between the male and female 
respondents. However, more than 40% married female respondents think that they 
are the heads in family, which is an improvement. Traditionally, Chinese woman 
needs to listen to her father before marriage, to her husband after marriage and to her 
son in old age, especially in rural area. In this research, household head is a sign of 
bargaining position in the household. In the study of returned mral migrants in 
Jiangxi, Murphy claimed that women returning from work in the city had an 
improved bargaining position in the family as a result of the knowledge they have 
accrued ofthe outside world, and because their demonstrated wage-earning abilities 
give them a "fall back position" and, hence, a greater degree of leverage in family 
conflicts (Murphy, 2004: 265). 
Table 6-1 The household head in the household of the respondents 
Mv Mv My My Other � ,^ T +„i Gender Myself husba^wife parents chiMre siblings people Together Total 
Male “ 49.0% 4.2% 45.2% ~ ^ % 0.4% 0.8% 0.4% 100% 
i ^ i i ^ _ 3 0 . 1 % - 17.4% _ 4 8 ^ ^ j ^ ^ ^ 0 j ^ _ l : ^ 2.7% 100% 
Total 36.3% 一 13.1% 47.3% O.P/o O.3o/o l.Qo/o 1.9o/o lOOo/o 
Source: Author 's survey, 2009 
Note: “Together，，means that there are more than one household head, and the 
family members are in charge of the household together. 
The correlation analysis can reveal the further relationship among the household 
head and other factors, which can help to further analyze the relationship between 
household status of factory women and the factors of age, the kind of hukou, 
marriage, the person who usually do the housework, the person who is in charge of 
the use of income (manage the household property), the relationship with husband 
after migration and the duration of migrating out to work. As most of the variables 
are nominal, Spearman's correlation is better than Pearson and Kendall's correlation. 
According to the result of the Spearman's correlation analysis, the variable of 
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household head is significantly related with some other factors (see table 6-2). First, 
the answer ofhousehold head has much relation with the age and marriage. There is 
a negative correlation for the relationship between age and household head and 
positive correlation between marital situation and household head, which can be 
easily understood. It means that the smaller age and the more opportunity the 
respondents will chose the answer that their parents are in charge ofthe family while 
married respondents think that their husbands or they are in charge ofthe family. 
Table 6-2 The result of Spearman's correlation for the relationship between 
household head and other factors 
Factor ~ ~ Correlation~ Sig. Sample Missing 
Coefficient (2-tailed) data 
^ ~ ~ “ -0.44广 0.00 528 0 
Kinds oiHukou -0.102: 0.02 528 ~0" 
Marriage 0.435’， ^ 528 ^ 
The person who usually do 0.349” 0 ^ 495 33 
housework ^ 
The person who is in charge of the 0.435 0.00 490 38 
used ofincome 
The relationship with husband after -0.180，， 0.01 229 W 
migration 
The duration ofmigration 0.355"| 0.00| 511 17 
Source: Author 's survey, 2009 
Note: *, Correlation is significant at the 0.05 level (2-tailed). **. Correlation is 
significant at the 0.01 level (2-tailed). 
Secondly, the variable ofwho usually do the housework has a positive relation 
with the household head. The housework is mainly done by the female in the family. 
More than 70% ofthe married factory women said that the housework was done by 
them. Near half of the unmarried factory girls said that the housework was done by 
themselves. In the questionnaire survey, 162 female respondents said that their 
parents did the housework, nearly 90% of them were unmarried and younger than 25. 
Less than 5% of the female respondents said that the housework was done by their 
husbands. Therefore whether a daughter or a wife, the female in China usually have 
to shoulder the burden of housework. The migrant women usually need to work a 
double day: a full day at their paid job and responsibility for housework and 
3 There are 253 married female respondents in total. So the missing data in married respondents is 24. 
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child-care tasks (Riley, 1996; Lawson, 1998). 
Thirdly, who manage the household property also has a positive relation with 
the household head. The housework was mostly done by females, and the property 
was usually managed by females. In the survey, 132 female respondents said that 
they manage the household property^, and more than 70% ofthem were married. For 
the unmarried respondents, more than half of them said that their incomes were 
managed by parents. 
(2) Household status 
At the beginning ofthis part, there is an assumption that the household status of 
female labor migrants should be raised as they can get the paid employment. 
However, according to questionnaire survey, more than 80% female respondents do 
not think that their household statuses have been raised. They can get the economic 
independence with paid job, and can help to improve the family income with large 
remittance. In addition, more than 40% of the married female respondents think that 
they are the household head, and most of the female migrants have got a high 
bargaining position in the family. Why do they think that their household status is not 
raised? This phenomenon was found not only in the fieldwork ofthe PRD by author, 
but also in the fieldwork in Beijing by Jacka (2006: 186). 
Firstly, the migration will make the situation ofmral women worse sometimes. 
It puts enormous stress on family relationships, which can result in greater domestic 
discord, violence against women, and other threats to their health and well-being 
(Murphy, 2004: 266). Experience in waged work in the city is viewed with quite such 
contempt in some place as they think that the wife should be accompany by their 
husband and children (Jaka, 2006: 187). 
Secondly, even though the women get high bargaining position in the family as 
they can eam money and have already broadened view after the job in cities, the 
status in community is still low. As in the rural area, a woman has to listen to her 
father before marriage, to her husband after marriage, to her son in old age, not 
migrate out to eam money. In the fieldwork in Beijing, Ma Hua (a case) argued that 
she had improved bargaining position relative to her parents-in-law and her husband 
as she could remit her savings to her natal family rather than to her husband and 
4 It is about the question of "who manage the property in your family". There are 5 choices: myself, my 
husband/wife, my parents, my siblings and independent. In addition, "Mdependent" means the respondents and 
their husbands/parents mange their own income by themselves. In total, 526 respondents answered this question. 
The rate of choice of myself, my husband/wife, my parents, my siblings and independent are 25.1%, 13.1%, 
39.4%, 0.2% and 22.2% respectively. 
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in-laws. However, Ma Hua's standing in the broader community would have taken a 
blow as a result of the disgrace that she left home unaccompanied by her husband 
(Jaka, 2006: 187). Due to the gap ofthe family and community, the respondents still 
think that their household status has not been raised really. 
Finally, the patriarchy system is still strong in peasant household. Even though 
the young daughter can make money, she still has the lowest status due to her age 
and gender. 
6.3 Relation with other family members 
From the first day of the mral women's migration, their households are split. 
Spilt-household strategy is conunonly adopted by rural families in China, which 
means that one or more household members do migrant work while others stay at the 
home village to farm and to care for the young and elders. This strategy allows 
migrants to eam money in urban area and spend in the mral area. However, gender 
roles are central to the feasibility and success of this strategy (Fan, 2008: 89). The 
split-household strategy not only helps the mral women to increase the income for 
the family, but also changes their relationships with other family members. The 
relationship with family members is an important issue in the split-household 
strategy. 
(l)Relation with parents 
There are two models to describe the relationship between the young female 
migrants and their parents: filial daughter model and rebellious daughter (called 
liberal daughters in this thesis) model (Woon, 2000), which have been used to 
explain the motive of the mral girls' migration. Filial daughter model posits that 
young women leave home to work primarily as a result of decisions made by their 
parents in order to maximize economic benefits to the household. On contrary, liberal 
daughter model portrays that young women make their own decisions to migrate, 
independent ofthe patriarchal family and in rebellion to it. As explained previously, 
7.7%-13.1% female labor migrants are filial daughters while 45.1% - 51.2 % are 
liberal daughters in the PRD. 
To the filial daughters, the decision of migration is made by their parents, but 
the relationship between they and their parents does not become bad. According to 
the survey in this research, 94.2% of the respondents felt satisfied with the 
relationship with their parents after migration. The most frequent reason is that the 
daughters and the parents call each other very often to keep in touch with each other. 
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It is interesting that the liberal girls are not really rebellious, but they are so brave 
that they want to change the fate ofmral girls through migration. Actually they still 
concern their parents very much. They call parents frequently and are eager to know 
the events of hometown and the health of parents. They even fmd that their parents 
love them even more after they go out to work and the relationship between them are 
better. Several respondents quoted a Chinese old word "distance brings about 
beauty" to describe the situation after migration. There is a broader space for them 
and there is less conflict between parents and them. For some factory mothers, the 
important factor contributed to the good relationship with parents is that parents can 
take care oftheir little children for them. 
(2) Relation with husband 
Similar to the relation with parents, the married respondents are also asked 
whether they are satisfied with the relationship with their husbands after migration. 
87% are satisfied while other 13% are not. They are satisfied as they can work and 
live with their husbands in the same place. They can take care and share everything 
with each other. They feel happy that they can eam money together with their 
husbands to support the family. Separation from husband (work and live in different 
places), overtime work with little time for communication, and the low income of 
their husband are three main reasons that the respondents are not satisfied. 
Thus it can be concluded that whether the husband is living together with the 
female respondent is an important factor to their relationship. There are 84.6% ofthe 
married respondents, who are living in the same city with their husbands/wives (see 
table 6-3). It also means that most of the married migrants are migrant couples, 
which is different from the case that husbands migrate out and wives stay in the mral 
in previous study (Fan, 2008: 92). This gap is due to the different time and place of 
fieldwork. Fan did the fieldwork in the origins in the 1990s, but I did the fieldwork in 
the destinations in the late 2000s. In the fieldwork, I fmd that there is another kind of 
split-household strategy: the wife is working out and the husband is staying in village. 
The number accounts for 8% of married respondents, which is higher than the 
situation of that husband who is working in the current city, but whose wife is 
staying in hometown (3%，see table 6-3). 
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Table 6-3 The situation of split between spouse 
Situation ofspouses Frequency Percent 
Both wife and husband are working in the current ^Qg S4.6Vo 
city of fieldwork. 
Husband is working in the current city, but wife is 11 3 Qo/�* 
staying in hometown. 
Husband is working in the current city, but wife is 6 1.6% 
working in another city. 
Wife is working in the current city, but husband is 29 g,o% 
staying in hometown. 
Wife is working in the current city, but husband is 1Q 2.7% 
working in another city. 
'Total 奶4丨 lOOo/ol 
Source: Author，s survey, 2009 
Note: This number is 69.1% in Fan's survey in Sichuan and Anhui in 1995 (Fan, 
2008: 89). 
(3) The relation with children 
Among 253 female married responders and 3 divorced ones, 237 of them 
have children. Usually the female labor migrants decide to have children soon after 
marriage. According to the survey data, the mean number of children is 1.41. Table 
6-4 shows that 65.9% of the female responders have only one child at the time of 
survey. One child policy, which has been carried out since 1979, has a profound 
impact on the fertility of Chinese households. Some of the respondents come from 
the family with many siblings, but they just can have one child when they get 
married. Furthermore, the women, who just have one child, are still young. 65.4% 
of whom are younger than 30. Some of them may have another child in future. In 
the mral area in Guangdong, ifthe first child is girl, the parents are allowed to have 
another child at least 4 years after the first child's birth according to the current 
policy QS[inth Guangdong Provincial People's Congress Standing Committee, 1998). 
Table 6-4 The number of children in the household of married female respondents 
— N u m b e r o f c h i l d r e n 1 2 3 4 5 Total" 
Number ofrespondents 156 69 9 2 1 ^ 1 2 _ 
Percent 65.9 29.1 3.8 0.8 0.4 100 
Source: Author s survey, 2009 
Although have been worked in the PRD for several years, near 70% of female 
labor migrants would go back to hometown ofhusbands to give birth. One reason is 
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that they cannot enjoy the public medical care in the PRD since they do not have the 
local hukou. Without the local hukou, the fee for hospital will be higher. The other 
reason is that, except husband, no one can take care of the mother and new bom baby 
in the PRD. In hometown, their mother and mother-in-law can take care ofthem. 
Most respondents in the survey are labor migrants who are working in the 
factories, which mean that there are samples of the female labor migrants who 
continue to work in the PRD after giving birth, but no sample of those who stay in 
rural area to take care of their children. But through the interviews, we know that 
most ofthe factory mothers would migrate out again, while some ofthem would stay 
in the villages to look after the new bom baby till he or she is one or two years old. 
After the leave of migrant mothers, who would take care of their children? During 
the time oftheir leaving, more than 70% oftheir children will usually be looked after 
by their grandparents according to the survey. Thus in the village of the factory 
women's hometown, elders and children are usually left behind as the young people 
have migrated out to work. These children have become a social problem of the 
"stay-at-home" grandparents as their "working mothers" are not at home for a long 
time. It seems that a popular view in the countryside is that grandparents are good 
candidates to look after pre-school-age children. But older children need the parents' 
direct supervision as the "grandma has no education and cannot control the children" 
(Fan, 2008: 92). 
The factory mothers cannot go back to visit their children frequently as they 
wish as they have to work hard in the factory to eam money to support the lives of 
their children and parents. They have to work in the factory as a machine day and 
night, and miss their children all the time. About the separation from their children, 
one interviewee explained how she missed her children who stayed in hometown. 
“Actually，the most painful thing of working out is that we have to separatefrom the 
family members, not the physical pain in factory. Our parents miss us much, and we 
miss our children much Ipaste the photos ofmyfamily on the wall, soIcan see 
them once I open the eye every moming (see figure 6-l^) (Interview, 2009-06-29-1).，， 
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Figure 6-1 A factory woman in dormitory 
Source: Author 's Survey, 2009 
According to the survey, 25% ofthe factory mothers live with their children in 
the PRD while 70% leave their children in hometown. The mral migrant children 
who stay in the PRD become another social problem as most ofwho do not have the 
local hukou. Their parents have to pay more for their school fee and medical care. 
The status ofthe migrant children and local children are not equal. It is very difficult 
for the migrant children to go to government schools. They have to go to private 
schools, which are usually considered as worse than government schools in the PRD. 
No matter whether they "stay-at-home" or stay in the PRD, the migrant children have 
become a social problem. Their mothers worked hard to improve the living standard 
of family. But in the split-household strategy, they meet a large dilemma. “Nine of 
ten rural migrant workers, like us, are helpless. We own our children a lot. It is a 
dilemma that ifwe go back to take care of the children, the income in hometown is 
much lower, and then the life offamily will become worse. Ifwe stay here to continue 
working infactory，we need to separate from them as we cannot afford the tuitionfee 
here — the grandparents in hometown cannot give them a goodfamily education. Iam 
afraid that my children will become bad (Interview, 2009-07-15-C).，， 
6.4 Rethinking the family member relationship under the split-household 
strategy 
As the job opportunity and income in hometown is low, the rural laborers will 
usually migrate out to eam money. The phenomenon of missing daughters and 
missing mothers is common in mral areas. Sometimes, the family members have to 
depart from each other for making life. Figure 6-2 is an example. The migrant mother 
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and her daughter are working in a factory in Dongguan. Her husband is working in 
Guangxi. Her son is working as a driver in hometown, Sichuan. Her daughter has got 
married and the son in law in working in Shenzhen. But her grandson is looked after 
by her son in law's elder sister, as elder sister is taking care ofher own child with her 
husband in Zhejiang. So the elder sister is looking after two children. All the above 
people are from Sichuan. 
广3randson, Son in l a w ' ^ I elder sister and brother in 1 
/^^T"^c: : r : : :=^=^===^^^i j : !^ : ! i : : i_^ 
(Hometown, ) c r r = r ~ " ^ \ i ^ u s b a n d， ^ 
>S^ichuan y "^"-^^^ Guangxi ) 
^ ^ 
^-^^^^^^^^^rr；'"^^^Wife and d a u g h t e r , � 
"^^ "^ ^^ :^;^ ;^^ ^^ ^^ ^ 1 Dongguan, Guangdong) 
f^ Q>xs. in law, Shenzhen) 
V^uangdong ^ y 
Figure 6-2 The split of a working family from Sichuan® 
In the normal time, the family members are working in different parts ofChina. 
The hometown and the lunar New Year are the only place and time for them to get 
together again. The phone call and internet chat have become the ways for 
connecting with other family members and keep the feeling with each other. Leaving 
for a long time is acceptable to the parents and husband, as they can understand that 
the rural girls are working hard to maximize the family income. But the leaving of 
mother will affect profoundly on the growth of the children when they need the 
mother most. Although the earnings are higher in migrant work, the welfare and the 
attractiveness of urban jobs are greatly discounted by the prospect of having to 
separate from families (Zhao, 1999). 
6.5 Summary 
The migration can make a profound effect on the lives of the rural girls. 
Previously, the Chinese mral household was full of patriarchy and masculinity. It 
means that the intra-household power was at hands of the parents and male family 
6 The wife is the respondent in the survey (2009-06-29-H). 
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members. For example, the parents would like to control everything about their 
daughters including marriage: the women need to listen to her father before marriage, 
to her husband after marriage and to her son in old age. With more and more female 
labor migration, this patriarchal and masculinity system is loosing on some aspects: 
the larger marriage distance, more marital choice for the mral girls, the money 
management by wife, more female heads in their family, etc. 
Nevertheless, the female labor migrants do not consider that their household 
statuses have been raised after the migration for work, as she should accompany her 
husband and children to fit the traditional idea, not migrate out to work. Moreover, 
they have to suffer a lot from the spilt-household strategy: they have to separate from 
their husband, parents and little children. Most migrant factory mothers meet a 
dilemma. If they go back to look after the children, their household income will 
become less. But ifthey stay in the PRD, their children will grow in an environment 
without good parents' education. Besides the "stay-at-home" children, the migrant 
children in the PRD have also become a social problem such as high tuition fee and 
hard to go to the government school. These suffer has never happened on the mral 
females before. 
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Chapter 7 Female Labor Migrants in Urban Labor Market 
in the Pearl River Delta 
Migrant workers have played an important role in the urban labor market. 
According to national population sampling data from 2005，migrant workers account 
for more than 20% ofthe labor force in the urban labor market (Gagnon et al., 2009). 
There are millions of female laborers who have moved from mral area to cities to 
join the urban labor market. When they stay in the villages, their contributions to the 
agricultural production and household income are difficult to be quantified by money. 
They have to do almost the same thing all the year: look after the children, do the 
housework, feed livestock, help in the farm, etc. But after joining the urban labor 
market, there is a value for their labor force, which is their wage. In the urban area, 
they may change job from garment factory to electronic factory or plastic factory. 
The females in mral areas have few chances to go out. But the female migrants can 
change job from one city to another city in a year. The previous chapter has 
examined why the mral women want to migrate out to work from the perspective of 
household. This chapter will examine how they participate into the urban labor 
market, what their performance is in the labor market, whether they meet gender 
discrimination and what their future is. 
7.1 The participation offemale migrants in the labor market ofthe PRD 
No matter filial daughters, liberal daughters or mothers in dilemma, these 
women's migration has same characteristics: all of them make a living by getting a 
job in the destination. In this section, the author will discuss their performances in 
several aspects: the time and the way of urban labor market participation, and the 
high frequency of changing jobs. 
7.1.1 The time offemale migrants' participation in urban labor market 
The female migrants in urban labor market are considered highly homogeneous 
as they are young, single, unskilled and from mral area (Fan, 2003; Zhang, 1999). 
But according to the survey in the PRD in 2009, the homogeneity of female labor 
migrants is weakening as they are not similar to each other in term of age, marriage, 
education and so on. Figure 7-1 illustrates that the time when female migrants take 
part in the urban labor market is unequal: nearly 30% of them have migrated out for 
at least 10 years; a little more than 30% ofthem have migrated out for 5-9 years; the 
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others have migrated for less than 5 years. 
— r 1 '°-®" First M).gratic|n (>=2006>= 38.4% 
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Figure 7-1 The time offemale respondents' urban labor market participation 
Source: Author 's survey, 2009 
Actually, many migrants left the rural area to join the urban labor market in the 
1980s after the reform and opening up policy. Since then, the rural-urban migration 
has never been stopped. For those female mral migrants who joined the urban labor 
market in early years, some of them have gone back to villages to set up a business 
or keep on farming work, while some of them stay on in the urban labor market and 
they may be covered by the survey in the PRD in this research. The former is called 
the retum migrants, while the latter is called the experienced migrants. This research 
will focus on the female migrants who stay in the urban labor market and those who 
join it recently. According to the length of migration, the author will consider the 
female migrants who have migrated for over 10 years as "advanced migrants", 5-10 
years as "experienced migrants" and less than 5 years as "fresh migrants". With the 
support of survey data in the PRD, it can be argued that not all the fresh migrants are 
young and single, as some factory women leave the mral areas to join the urban labor 
market with their husband after their children have grown up. 
A mid-aged factory woman said: “I have one son of 25-year-old, and one 
daughter of 23-year-old. Before, I had to stay in hometown to take care of the 
children, and did thefarm work. Now, the children have grown up. I can go out to 
work with my husband. ... I hope I can earn some moneyfor my old life. Even though 
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my children can support us, it will reduce their burden ifwe can save some money 
(Interview, 2009-06-29-1)，，. Some mral mothers go out to work in the urban area 
after the children have become adults. Their aim is to save some money for better old 
life later. 
The PRD is one of the largest labor markets which attract millions of female 
mral migrants as there are a lot of light manufacturing factories and plenty of service 
companies. Actually, some of the female respondents have worked in other cities 
before coming to the current city, where the author met them. It also means that there 
is spatial mobility for the female labor migrants. In the light of the survey data in the 
PRD, 56% respondents have never been to other place to work except the current city 
and they can be called "single-mind migrants" in this research. The other 44% 
female migrants have worked in two cities or more and they are called "multi-mind 
migrants". There are some advantages for the single-mind migrants as follows. The 
migrants will be more and more familiar with the city and it will be easier for them to 
seek the job with higher payment in the familiar city. It will also be easier for the 
migrants ifthey stay in a factory for a long time to get higher payment. It will reduce 
the migration cost If they migrate to another new place, it will cost them a lot of 
money and time to settle down. 
There were 212 female respondents who mentioned 2 or more cities they have 
worked. The distribution of migrants by the number of the cities is shown in table 
7-1. Moreover, for 63.2% of these 212 "multi-mind migrants", their working cities 
are all in the PRD. They have changed from one city to another in the PRD and have 
little idea of boundary between cities in the PRD. All cities are almost the same to 
them. There are 18.4% ofthese 212 "multi-mind migrants", who once worked in the 
cities in the province of the respondents' hometown. The provincial capital and the 
large city in their province can become the migration destination for the female mral 
labor. There are 9.4% of these 212 migrants, who worked in the cities in the YRD 
(Yangtze River Delta). The YRD is another large migration destination in China, 
which make the flow of labor between the two regions possible. The last 9% 
migrants worked in the cities in Bohai coastal region and other places. 
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Table 7-1 Thenumber ofworking cities ofthe femak migrant respondents 
The number of working ^ 3 4 5 7 Total 
cities 
Frequency 一 116 62 ^ 7 2 212 
Percent 54.7% 29.2o/o 11.8o/o 3.3% 0.9% 100% — 
Source: Author 's survey, 2009 
7.1.2 The channel of urban labor market participation of the female migrants: 
the role of social network 
The above section discuss the time migrants join the urban labor market. Li the 
following, the author will examine how theyjoin it. According to the survey data in 
the PRD, 32.7% of the female respondents get the current job through job 
advertisements, which means that they can get the job without any help of other 
people or agency (see table 7-2). At the same time, 6.1% ofthem get the current job 
through employment agency. Usually, thejob advertisement and employment agency 
are considered as the self-help way ofjob search in urban area as they are not related 
to social network. The other 60% female workers get the job through their social 
network such as friends, fellow villagers, relatives, family, school and other. 
Especially for the fresh migrants, the reliance on social network for job search is 
much higher. In the survey, the author met fifteen female workers who went out to 
work for the first time in 2009. Thirteen of them got the job through social network 
(friends, fellow villagers, relatives, family, school etc); two of them got the job 
throughjob advertisements, and no one through employment agency. 
Table 7-2 The channel that female migrants get theirjobs 
Channel Employ Job ads Friends Relatives' Family's School's Other Total 
ment (fellow- help help help way 
agency villager)' help 
S a m p l e s > 187 176 一 71 28 47 27 571 
" S h ^ T " 6.1% 32.7% 30.8% 12.4% 4.9% 8.2% 4.7% 100% 
Source: Author 's survey, 2009 
The social network can help the migrants to reduce the migration risk and cost 
in looking for a job. These helpers are usually the experienced migrants. On one 
hand, the friends, fellow-villagers, relatives and other family members, who have 
akeady worked in the PRD, can supply a lot ofinformation aboutjobs, such as which 
factory needs laborers, the pay level among factories, and the overtime working. 
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After the Spring Festival, inexperienced migrants follow villagers to fmd work. 
These informal groups often, coagulate by genders (Fan, 2003). On the other hand, 
they can help the latter migrants on the board especially at the time of reaching the 
destination before they get a job. If the helper is a line leader or a foreman in the 
factory, it is easier for the other fellow-villagers to get a job in the same factory or 
even the same department. In fact, one migrant often has promotion effect on other 
villagers. If this migrant eamed a lot of money through working outside, other 
villagers would response and decided to leam from himy^er. Then more and more 
villagers would become migrants. Empirical results shows that one migrant with at 
least four years of migration experience in the village leads to nearly two new 
migrants from the village (Zhao, 2003). It can be called the “chain effect" in 
mral-urban migration. The chain effect is also viewed as the most important 
determinant of migration because if someone in the village has akeady migrated, 
there is a uniformly higher likelihood that others will follow (Zhao, 2003). However, 
this effect usually happened in the early developing stage. For example, the 
rural-urban migration of working women snowballed in the 1980s and 1990s， 
forming a typical ‘chain migration' which can be discerned from the earlier 
phenomenon ofthe Sichuan group, Henan group and Anhui group, the large groups 
of nannies named after their native placed by the urbanites in Beijing and Tianjin 
(Zhang, 1999). This happens not only in China, but also in the United Stated where 
the network pays an important role in the migration for women. Kossoudji and 
Ranney (1984) found that most of the unskilled Mexico women came from two 
regions in Mexico and skilled women come from other areas. 
The social network is an important way of fmding ajob to female migrants due 
to the immature of the urban labor market. The labor market is not transparent 
enough and the media is not so developed in the early stage. The migrant cannot get 
enough or even no information about job vacancies before migration. They know 
others can eam a lot ofmoney after migration but there is no guarantee that they can 
get a job in the destination especially in a short time. It costs more to live in urban 
area than their villages. Therefore, they must rely on their family members, relatives, 
follow-villagers, friends and other people in the social network. 
There is another special social network for young rural girls, which is school, a 
technical secondary school usually. Miss Tang, who comes from Hubei, is 
21-year-old. In her mind, her &stjob was assigned by her school and she worked on 
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thatjob for ahnost 3 years. “I think my technical secondary school is large. It admits 
more than one thousand students a year. I remember that most ofthe male students 
learn in the major about technetronic skill, and female students learn the major of 
computer.…Almost all the students can get a job assigned by school At the time of 
graduation, we have several factories in different places to select: Guangzhou, 
Shenzhen, Dongguan and Zhuhai. Almost all are electronic factories. Some technical 
secondary schools are private, but our school is public and is run by state (Interview, 
2009-06-07-B). “ Actually, the "job assignment" in her mind is not the same as the 
"job assignment system" in the period of planned economy of China. There was no 
free labor market in China during the period of planned economy. The graduates at 
that time had no way to apply job freely but only to be assigned a job by the state. 
The previous job assignment system was usually used for the college graduates. 
Because all the universities were owned and financed by the government, college 
students did not need to pay tuition fee and most of them could even obtain stipends 
from the state for their living expenses. ''As soon as a student entered a college, he 
or she became the property of the government. As state employees, they would enjoy 
not onlyfree medical care, but also life-time employment At the same time they were 
offered these privileges, however, college students were deprived ofthe right to seek 
their ownjobs and to choose the places or the work units where they wish to work. 
Upon their graduation, they were assigned to various state-run enterprises and 
institutions, in accordance with the government 's personnel allocation plans (Zou, 
1992: 52).，， 
Currently "job assignment" is a word still used by students sometimes. But the 
case that the graduates are arranged by the school to work in the factory in the PRD 
is not the same as previous "job assignment". The "job assignment" for the female 
migrants can be considered as a business arrangement between the school and the 
factory. To attract more students, the school usually uses such arrangement as an 
advantage. It will advertise that the school can help students to get a job when they 
graduate. At the same time, the factory needs thousand young workers to support the 
production. Miss Li, who once worked in a large electronics factory in Zhuhai, now 
is looking after her baby girl in Zhuhai. She said: “In my hometown, the technical 
secondary school is very hot. But I think that we cannot learn any skill from this 
school The only benefit is that the school will help you find ajob afterfinishing it.... 
At that time, I think that the school and the factories have made agreement so that 
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the graduates can go to work in these factories. Every summer, the school will use 
buses to send the graduates from Hunan to the factories in the PRD. I was arranged 
by school to come here (2009-06-04-B).” It can be argued that female migrants can 
make contribution to the profit of both the school and factory. The school can admit 
more students as it can help students get a job after graduation while the factory can 
get more laborers from the school. 
7.1.3 The high frequency of changing jobs by female labor migrants 
As said above, there is a gap between the destination of first migration and 
coming to the current city (see figure 7-1). Before coming to the current city, some 
female migrants had worked in several other cities, which mean that they changed 
job frequently. According to the survey data, the frequency of changing jobs by the 
female labor migrants is slightly higher than males. More than half of the male or 
female migrants have worked in the same factory for 2 year or less (see table 7-3). In 
addition, over 38% ofthe female respondents pointed out that the duration of their 
current job was less than one year. It is common that they will go out to fmd a new 
job after the lunar New Year festival, and quit the job before the next lunar New 
Year festival. Some migrants may retum to hometown for every other year. 
According to the questionnaire survey, nearly 40% of the female respondents have 
worked on the current jobs for above 1 year (see table 7-3). So usually the job only 
last for 10 months. The factory is very busy to handle resignation of the workers 
before the festival and also busy for it to employ recruit new workers to support the 
production after the festival. 
Table 7-3 The current job duration of respondents 
Period Duration Male Female Total 
Shortperiod lyearor less 29.8% 38.0% 35.5% 
1-2 years 2 2 ^ 25.5% 24.6% 
Middle period ~3-5 years 32.6% 2 7 ^ 29.0% 
T ^ period More than 5 years 14.9% 9.1% 10-9% 
Source: Author 's survey, 2009 
Moreover, job-hopping is another reason for the high frequency of job 
changing among the group of migrants. It is common that female labor migrants 
compare the wage among each other. If a migrant fmd that the wage is low in her 
factory, she will seek for the opportunity to get a job in another factory with higher 
124 
wage. Social network will be helpful again injob-hopping. Miss Wang, who is from 
Hunan, told how she changed the job from Dongguan to Zhuhai. “After technical 
secondary school, I went to work in an electronics factory with some classmates in 
Dongguan in 2004. At that time, we could get RMB 700-800 per month with full 
board in thefactory. We thought it was low. After one year, some classmates went 
back to Hunan when some went to other cities to work I still stayed in Dongguan, 
but worked in a small company as an operator. The wage was still low, only RMB 
800. By 2006’ I went to Zhuhai as my best friend told that the wage in herfactory 
was higher, usually more than RMB 1000 per month. So I left Dongguan, even my 
elder brother and sisters were working there, to Zhuhai to have a try. It is lucky that 
I could get a job in herfactory soon (Interview, 2008-12-25-A). ” Job-hoping is not 
only for the higher income, but also for the social reason sometimes. As discussed in 
the fifth chapter, the number of the liberal daughters is increasing. One aim of their 
migration is to broaden view. When they think that it is boring and no fun in this city, 
they will quit and find anotherjob in another city without too much thinking. 
7.2 The status offemale migrants in urban labor market 
The rural women leave hometown to seek the off-farm employment in urban 
area. It is a common sense that their working positions are of low skilled and low 
paid. Usually they meet the double discrimination in the urban labor market: hukou 
and gender. Many scholars have studied the hukou system in the labor market in 
China. For example, Fan (2001) argued that peasant migrants are relegated to jobs 
with poor compensation not only because of their disadvantaged personal attributes 
but also because they lack urban hukou. But few scholars pay attention to the gender 
discrimination in the peasant migration. So this section will focus on whether there is 
gender discrimination in the factory. It will discuss what have happened to them in 
the urban labor market. Do they have the same wage as males with the same position? 
Do the factories prefer males or females? Do female migrants think that their status 
is lower than males in the working place? 
7.2.1 Job accessibility: easier for girls than boys 
Production department is considered as the most important part in factory. It has 
many assembly lines and most workers. Absolutely, most of the assembly line 
workers are females, which are called "line girls". Among the migrant respondents, 
70% ofthem think that it is easier for females to getjob in the PRD (see table 7-4). It 
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is a common sense that the factory likes girls more than boys. Why there is an 
employment preference for females in the factory? 
Table 7-4 The responses to job accessibility by gender 
Subtotal Male Female 
Statement Frequency ! Percent Frequency Percent Frequency Percent 
It is easier for females to g e t j " ^ ~ ~ 616 75.3%" 195 “ 73.3% 421 76.3% 
It is easier for males to get job. 24 2.9% 10 3.8% 14 2.5% 
Itisalmostthe sameforboth V7^ 21.8% 61 22.9% 117 21.2% 
females and males. 
Total 818 lOQo/o 266 100% 552 lOOo/o 
Missing data 60 14 46 
Source: Authors 'survey, 2009 
Note: The result of Chi-square test: / =i.37,# = l,p = 0.50> 0.10 
One young man, who comes from Jiangxi Province, pointed out that “Ifthere is a 
preference, I think thefactory like girls more than boys. You can see that, after the 
financial crisis, the production of factory start to revive now. They need to hire some 
more workers, as they fired some during the crisis and some workers resigned by 
themselves last year. But most of the factories only want to hire girls. It is hardfor 
boys to find a job now. On this point, do you think that factories prefer girls 
(Interview, 2009-07-17-A)? ” In the survey in summer of 2009, the author actually 
found that some factories started to hire new workers for the first time after the 
global financial crisis. They posted some huge advertisement to attract the laborers 
(see figure 7-2). However, most ofthem stressed that they would only employ female 
workers at that time. 
Miss Lin, who is an office worker, described the situation of employment in her 
factory. “It cannot be denied that the factories prefer girls than boys. But there are 
more and more boys in the assembly lines in our factory. Because the girls are 
employed by largefactories, where the working environment is usually better and the 
wage is a little higher. Our factory is not so large. It is not as charming as a large 
factory. But we still need to keep production, so we have no choice but employ boys 
as well (Interview, 2009-07-24-E). ” The factory prefers the girls than the boys if they 
are of the same education level and both of them are unskilled. Thus it can be said 
that there is gender discrimination in the employment of factory in the PRD, but it is 
in favor ofthe females. 
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Figure 7-2 One advertisement for employ female workers before one factory 
Source: Author 's survey, 2009 
Note: This photo is taken in Zhuhai on 27汝 June, 2009. The Chinese words on the 
banner are mainly meaning “MUKTEK wants to employ great amount offemale 
worker, and it do not take any fee when employment. ” 
A manager in a small electronics factory explained why a factory prefers girls in 
recruitment. “Why the bosses like the girls? I think the main reason is about the 
management They think that it is easier to supervise girls especially if there are 
thousands ofworkers in a factory. The boys are easier to make trouble while girls 
are more obedient. .... Ialso think that the girls are more patient. They can sit in the 
line for a whole day. But it is hard for the boy to do the same. The girls are also 
scrupulous, who can handle the small but complicate process well (Interview, 
2009-07-21-A). ” 
In previous research, scholars have pointed out the factors leading to the 
recruitment preference of girls in factories: they are perceived to be meticulous to 
detail, efficient, easy to control and capable of handling delicate work (e.g. Lee, 
1995). Scholars also agreed that there is age discrimination among female workers, 
and the factory only would like to hire young girls. It is relatively difficult for 
mid-aged migrant workers to fmdjob in urban area (Fan, 2003; Tam, 2000). This is 
also confirmed in the fieldwork of this research. Mr. Xie, who came from Guarigxi 
Province, but had worked in Shenzhen for almost 10 years, pictured the former 
employment situation for the married migrant women. ‘‘Before’ almost all the 
factories would check the Single Certification when hiring. The factories did not like 
married women as they had heavy household burden. Sometimes, they had to go back 
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to pick up children; sometimes, they had to go back to take care ofthe sickparents, 
and so on. ... Itwas indeed difficult for the married migrant women to getjob as all 
thefactories preferred single girls. Only in the case that she knew someone who was 
working at the manager level in the factory or she had some skills, the female 
migrant could get a job. If not, I there was no chance for her (Interview, 
2009-07-15-C). ” Power social network and skill are the only two ways for married 
migrant women to geta job in the factory. The power social network means that the 
women know someone who is in the circle of the management in factory, and who 
can be helpful. The young, single ‘maiden workers' who are less costly and have no 
family to take care of are clearly more desirable than married women who expect 
higher wage and time off (Lee, 1995). 
Mr. Guo, who is a manager in a small electronics factory in Shenzhen, told why 
the factory started to prefer married women not single now. “Now, the restriction 
about age in the employment is reduced in the factory. I think thefactory now starts 
to like and hire married women as they have a stronger sense ofresponsibility. The 
married women have to support the life of children and old parents, so they need to 
work harder to earn money. But the young girls today, especially those who were 
born after late 1980s, just consider the benefit of themselves. Iffeel happy, they will 
stay to workfor some time. Ifnot, they will leave at once. They seldom think about 
the future and their family. Actually, they have little household burden, as their 
family is not as poor as the former factory workers. It is a headachy thing to 
communicate and manage the young girls now (Interview, 2009-07-21-A). ” The 
single girls are not the favorite in factory gradually as they demand more from the 
factory: more freedom, more relax time, but less working hour. They do not want to 
work overtime even though they will get more money. They are not so easy to be 
controlled by the factory like the former factory girls. They will quit the job at once 
if they do not feel happy. It seems that they do all the things according to their 
feeling. These young female workers are a sign of the post-modemist in the factory, 
as they have high diversity. 
Finally, it is argued that the preference for females in employment occurs 
mainly in the second sector of urban labor market. According to the labor-market 
segmentation theory, there are two sectors in the labor market. The primary sector 
has relatively stable and high-skilledjobs offering high pay and good benefits while 
the secondary sector has less stable and low-skilledjobs with few benefits (eg. Piore, 
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1979). Obviously, most of the factory positions are in the secondary sector. Within 
the secondary sector ofurban labor market, the female is not discriminated but the 
preference by employee instead. 
7.2.2 Different wage by gender discrimination in factory? 
Traditionally, the factory girls are the groups who are easily exploited by the 
employers. They have to work day and night, get the low wage, live in the crowed 
dormitory, and have few holidays, etc. In fact, the labor-market returns in China are 
not only functions of human capital but are heavily influenced by state-controlled 
institutions such as household registration system. The labor-market returns of 
temporary migrants are usually lower than permanent migrants and local urban 
residents (Fan, 2001). In the research by Fan (2001), the labor-market returns are 
marked by both income and benefits. The temporary migrants are provided with 
living spaces at or near working place but have no other social benefit such as 
medical and retirement benefits. Actually the free or cheap lodging provided by the 
factory is not good. It is crowded with poor environment. As the benefits of the 
temporary migrants are always very low or even negligible, the author will only 
focus on the income or wage ofthe female labor migrants in this research. 
According to the questionnaire survey in 2009, the mean of the female 
respondents' wage is about RMB 1386 per month, which is a little higher than before. 
Miss Lin, who is ofmiddle age and from Jiangxi Province, now runs a small business 
of selling fruits near a industrial park in Shiyan town of Shenzhen. She told her early 
factory life. "Iwent out to work with my husband when my daughter was 4-year-old. 
I went to Dongguan to work in a factory with full board in 1995. At that time, we had 
to workfor 9 hours a dayfor the basic wage of RMB 10.5 per day. There was RMB 
IJ for every overtime hour. Ifyou made full attendance, you could get RMB 30 
bonus at the end ofthe month. Thus, the wage of assembly line worker like me could 
get a little more than RMB 400 a month at that time (Interview, 2009-07-24-B). ” Not 
only Miss Lin, but also many experienced or advanced female migrants pointed out 
that the wage was very low previously. However, they all thought that the same 
money was worthy more previously as the commodity price had increased gradually. 
In fact, it can be said that the increase in the wage is a fruit of workers' struggle. 
Mrs He, who comes from Sichuan, described the strike happened in her factory. “I 
went out to work in Xili Town ofShenzhen in 2003. In that toyfactory, the basic 
wage was RMB 430 per month plus RMB 30 bonus for full attendance. Besides, there 
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were RMB 2.5per hourfor the overtime working. It seems that the boss did not care 
higher costfor the overtime working much as he pushed the workers to work day and 
night (he can earn more profit when the speed of production is increased). We once 
had to work overnight several days in a week. By the heavy overtime working, we 
could get the income of a little more than RMB 1000 per month. ... Then, some 
workers including the line leader, foreman and manager of the department called a 
strike. Thousands of workers gathered outside the factory". PTi^ even went to 107 
National Highway tomarch. After the strike, our basic wage was increased to RMB 
600 per month, and it was RMB 5.38 per hour for overtime working. Moreover, the 
working at night and on Saturday and Sunday are all included in the calculation of 
overtime working. Thus the wage was increased after the strike. But the boss agreed 
that he would notfire any workers who took part in the strike in two years. Actually, 
he did it just after one year. ... In my mind, the wage in the factory would be 
increasedfast ifthere was strike previously (Interview, 2009-07-24-D). ” It seems 
that the groups of migrant workers know gradually how to protect their own right 
and interest together. Actually, most of the migrant workers often fmd themselves 
venerable to exploitation, especially as newcomers to the city. But later on，they can 
also rebel, initially by demanding shorter working hours, then by asking for higher 
wage. These show that there is an increasing awareness among the female migrants 
of their own interests, although their act of rebellion is limited due to inadequate 
legislation and lack of an institutional acknowledgement of the rights of the female 
migrant workers (Zhang, 1999). 
Furthermore, the laws released by the central government of PRC (People's 
Republic ofChina) can help to protect the interests ofmigrant workers. Before 1994， 
China had no comprehensive labor law. Regulation was provided by out-dated laws 
and Party policy documents, such as the 1953 Labor Insurance Regulations of the 
PRC and the 1960 Working Report on Female Labor Protection by the All China 
Women's Federation, the All-China Federation of Trade Unions and the Ministry of 
Labor, ratified by the CCP's (Chinese Community Party) Central Committee (Zhang, 
1999). In 1994, Labor Law was introduced. It covers such matter as worker's rights, 
labor contracts, collective contracts, hiring and firing, wages and salaries, working 
hours and overtime work, rest and vacations, the settlement oflabor disputes, the role 
of trade unions, labor administration, and social insurance. In addition, it addresses 
the subject of"gender discrimination", which has been one of the most controversial 
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effects of economic liberalization (Josephs, 1995: 568). It seems that the Labor Law 
can be effective and useful in protecting the benefit of migrant workers. The 
protection from the Labor Law is based on the labor contract. But in fact, about 80% 
of frnns do not sign the labor contract with their employees even though they were 
required to do so in China (Global Labor Strategies, 2008). Then in 2007，Labor 
Contract Law was released and it is more specific and operation-oriented in terms of 
its provisions comparing with the Labor Law in 1994. The employers violating the 
law will be punished. Since the implementing of Labor Contract Law in 2008, the 
basic wage has been increased greatly, and there is stricter rule on the overtime 
working. Many factory women can have weekend to relax and go out to have a fun. 
It can be easily concluded that the wage is higher than before for the female 
labor migrants. However, the wage of the female labor migrants is slightly lower 
than the male migrants. Actually, it is common that the income ofmigrant women is 
lower than man. In the United States, the temporary female Mexican migrants eam 
less than men in every occupation category (Kossoudji and Ranney, 1984). In the 
PRD survey by the author, the average wage ofmale respondents is about RMB 1682 
per month, nearly RMB 300 higher than the female respondents. The share of female 
respondents who have the income less than RMB 1500 per month is higher than male 
respondents while the share offemale respondents who have the income higher than 
RMB 1500 per month is lower than male respondents (see table 7-5). The gender 
difference is significant at the level of0.01. Is there wage discrimination for the same 
position by gender? In this research, there are different positions such as assembly 
line workers, quality assurance, warehouse keepers, security guards, drivers, office 
staff, line leaders/directors and others. On the position of assembly line workers, 
quality assurance and warehouse keepers, the income of male respondents is slightly 
more than that of female respondents while it is just the opposite on the position of 
security guards and office staff(see table 7-6). All wage gaps are about RMB 100. At 
the same time, the wage for female respondents is a little more than that of male 
respondents in somejobs. The gender difference is significant at the level of0.01. 
Line leaders/directors are the management positions in a factory. Generally, the 
assembly line is the basic unit in the production department of a factory. If there is a 
long process in the line, one line will be divided into several groups. Thus the group 
leader is the manager at the lowest level, who usually needs to work in the assembly 
line. The managers with increasing positions are line leader, foreman, the director of 
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production department, and the director of factory. It is possible for the most 
competent factory woman to be promoted from a common assembly line worker to a 
group leader, a line leader and then a foreman. But it is rare for a female worker to 
rise to the director position at department or factory level. This also means that it is 
more difficult for female labor migrants to be promoted from the secondary sector to 
the primary sector in the urban labor market. Even though it is easier for them to get 
ajob, but the room for promotion in career is small. The income is very much related 
with the job position. The female labor migrants will stay in low income all along as 
they are in low positions. Therefore, it is easy to understand that the gender gap in 
the position of line leader/director is enlarged sharply comparing other positions as 
there are several levels in the management position and the females are at the bottom 
level. 
Table 7-5 The income ofmigrants by gender 
Wage per Subtotal Male 一 Female 
month (RMB) Frequency Percent Frequency Percent Frequency Percent 
<=1000 一 257 33.6% 一 70 2S.Y% 187— 36.3% 
1001 - 1500 — 285" 37.3% 85 34.1%" 200 38.8% 
1501 -2000 147 “ 19.2% 56 22.5% 91 17.7% 
2001+ — 75 9.8% 38 15.3% 37 7.2% 
Total 764 lOQo/o 249 lOO.Oo/o 一 515 1 0 6 ^ 
Missing data H4 3 l | 83 
Source: Authors 'survey, 2009 
Note: The result of Chi-square test: / = 1753，矛 二\p = o.001 < 0.01 
Do respondents feel the wage difference by gender? To seek the answer to this 
question, the author asked “do you think the wage for females is lower than males in 
your factory" in the questionnaire survey. According to the statistics (see table 7-7), 
most of the male and female respondents do not think that there is wage difference 
by gender. Males and females have slightly different views and such gender 
difference is significant at the level of 0.01. Miss Teng, who comes from Guangxi 
Province, is working in an electronics factory in Zhuhai. She said “I think that there 
is no difference in the wage between male and female workers. If there is, no one 
would like to go to work (Interview, 2009-06-07-A).“ 
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Table 7-6 The mean ofrespondents' income per month by gender and position 
(RMB/month) 
Position Male Female Total 
Assembly line worker 1263 1130 1155 
Quality assurance 1425 1343 1353 
Warehousekeeper 1536 1400 1459 
Security guard 1202 1581 1381 
Driver 1560 NA 1560 
Office Staff 1100 1509 1490 
Lineleader/foreman/ 2433 ^764 2074 
director 
Other^ — 1785 1607 1691 
Total 1682丨 1386| 1 ^ 
Source: Authors 'survey, 2009 
Note: 1, These may include salesmen/women, technicians or skilled workers in 
factory. 
The result of T test: r = 4.57, df = 762, p = 0.000 < 0.01 
Table 7-7 The responses to wage difference by gender 
‘ Subtotal Male _ Female 
Statement Frequency Percent Frequency Percent "Frequency Percent 
The wage for n ^ ^ ^ ^ 9.6% 
females is lower 
The wage is the ^ 82.6% 210 79.5% 453 84.0% 
same 
The wage for ^ 8.5% 34 12.9% 34 6.3% 
females is higher 
Total 一 803 lOOo/o 264 100% 539 lOQo/o 
Missing data l 5 1 ^ 5?_ Source: Authors 'survey, 2009 
Note: The result of Chi-square test: f = io.32, df = 2, p = 0.006 < 0.01 
7.2.3 The status of the female migrants in the factory 
Usually the marriage and having child can interrupt the migration and the job of 
the female migrants, but this will never happen to male migrants. Mrs Li, who is 
taking care ofthe second baby (daughter) in Zhuhai, told how she quitted thejob. ''At 
that time, I quitted and then went to the place where my fiance was working. After 
three months, we went back to hometown to get married. Soon I gave birth to a 
daughter in hometown. I was looking after the baby while my husband was working 
133 
as a driver in hometown. ... I f I did not quit, it will be goodfor my career. As I was 
already aforeman at that time, ifkept on working, my monthly wage would be higher 
by now (Interview, 2009-06-06-B). ” When the first daughter was one-year-old, Mrs 
Li and her husband went to Zhuhai to work again. As shown in chapter 5，nearly 
70% of female labor migrants went back to hometown to give birth. One reason is 
that they cannot enjoy the public medical care in the PRD as they do not have the 
local hukou. Without the local hukou, the fee for hospital will be much higher. The 
other reason is that, except husband, no one can take care of the mother and new 
baby in the PRD. But in hometown, their mother and mother-in-law can take care of 
them. However, the immature status of the labor market and the underdeveloped 
legislation also mean that the welfare ofthe female migrants is largely dependent on 
the rather contingent factor of the character of a particular employer (Zhang, 1999). 
In most factories, there is no matemity leave for the workers except the staff at the 
manager level. Usually, the migrant woman has to take care of the little baby until 
she is one year old. So the only way is to quit and goes back to hometown when she 
is pregnant. 
Mr. Xie, who has worked in Shenzhen for almost 10 years, taDced about the 
fairness between males and females in the factory. “I think the wage will be similar 
for the same position. It is rare an assembly boy will have the higher wage than an 
assembly girl In my view, the female workers are weaker infightingfor their benefit. 
The girls are more dutiful than boys (Interview, 2009-07-15-C). “ In the minds of 
migrants, over half of them think that it is fair between the females and males in their 
factories (see table 7-8). Miss Li, who is taking care of the second baby in Zhuhai, 
told the situation of position advancement in her former factory. “The wage for 
workers in workshop is normally the same. The position advancement is according to 
the performance and the duration of working time. Ifyou work in thefactoryfor a 
longer time, and always work hard, you will be advanced to the line leader or 
foreman, which have no relationship with your gender (Interview, 2009-06-06-B). ” 
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Table 7-8 The response to the faimess in factory by gender 
~~~ Subtotal Male Female 
Statements prequency Percent Frequency Percent Frequency PercenT 
Yes , i t i s fa i i " 472" 58.7% ~ 146 55.9% ^ 60.0% 
No,it is m l 5 ? ^ 42 16.1% 84 15.5% 
unfair 
No idea — 206" 25.6% 73 28.0% 133 24.5% 
Total — 804 100% 261 lOO�/� 543 lOQo/o_ 
Missing data 74 19 55 
Source: Authors 'survey, 2009 
Note: The result of Chi-square test: / =X3%,df = 2,p = 0.50> 0.10 
Therefore, there is not obvious gender discrimination in factory according to the 
survey in the PRD. But actually, it is not easy for a female migrant to get a higher 
position in the factory as she will be absent from the factory due to the marriage and 
having child. Moreover, the factory prefers the higher educated or skilled male to 
take the management position. The highest position for an unskilled assembly girl is 
the foreman in the production department. It is much hard for her to be forther 
advanced. 
7.3 The future offemale migrants in urban labor market 
The female migrants are considering leaving the urban labor market someday. 
Almost none of them will stay in the urban labor market up to retirement like the 
local female residents. So when they will leave the urban labor market? Ifthey leave, 
where will they go and what will they do? This section will discuss how the female 
migrants feel about the working in the PRD and what they plan to do in future. 
7.3.1 The evaluation of working in the PRD 
The evaluation of working in the PRD is different between female and male 
respondents. It is easier for female migrants to feel satisfied when working in the 
PRD than male migrants. About 26.3% of the female respondents feel satisfied but 
only 21.6% of the male respondents feel satisfied (see table 7-9). It is a common 
sense that males have higher working expectation than females as they are the main 
bread eamer in the family. The most agreeable reason for their satisfaction is that 
they can make many new friends after working in the PRD. Being able to live 
independently is another factor leading to their satisfaction. However, 40.7% male 
and 39% female respondents do not feel satisfied on working in the PRD (see table 
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7-8). The little income and tiring/boring job have become the most agreeable factors 
for their unsatisfaction. Besides far from hometown, few fiiends and hard life in the 
PRD, other reasons mentioned by the respondents include the following. They cannot 
get promotion in the career. They cannot leam some skills from the current job. The 
boss is not nice to them. 
Table 7-9 The satisfaction level of working in the PRD 
Subtotal Male Female 
Statements Frequen Percent Frequency Percen Frequenc Percent 
^ t y 
Strongly dissatisfy 2 T 3.4% 9 3.4% 19 3.4% 
Dissatisfy 302 36.2% 100 37.3% 202 35.6% 
No idea 293 35.1% 101 37.7% 192 33.9% 
Satisfy 201 24.1% 52 19.4% 149 26.3% 
Strongly s a t i s ^ ~ 11— 1.3% 6 2.2% 5 0^9% 
Total 835 100% 268 100% — 567 100% 
Missing data 43 12 31 
Source: Authors 'survey, 2009 
Note: The result of Chi-square test: / = 7.02, df = 4，p = 0.14 > 0.10 
7.3.2 The departure of female migrants from the urban labor market 
Above data show that there are more respondents who do not satisfy with the 
working in the PRD than those who satisfy. Furthermore, what will female migrants 
do in the future? Will they stay in the urban labor market in the PRD, go back to 
hometown, or go to join another labor market? The percentage of going back to 
hometown is slightly higher among female respondents than among male migrants 
while the percentage of going to other provinces to work and staying in Guangdong 
is lower among female respondents than among male migrants (see table 7-10). Thus 
female migrants have stronger desire to go back to hometown than male migrants. 
They want to settle down in the hometown again after a period of working out. Some 
respondents choose other options as they are not sure what to do in the future. 
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Table 7-10 The future plan ofrespondents by gender 
Subtotal Male Female 
Statements Frequency ] Percent Frequency Percent Frequency Percent 
^ ~ ~ ~ ^ ~ ~ t o 4l4 5 0 ^ fl8~~44.5% _ ^ 53.3% 
hometown 
^ " " " t o ~ ~ 5 S ^ ^ 4.0% 1 ^ 6.0% 17 3.1% 
provinces to work ： 
~ ^ kT 2 ^ " " " 2 4：^ ^ 28.3% 126 22.7% 
Guangdong 
Others 172 21.0% 56 21.1% 116 20.9% 
Total 820 lOOo/r 265 100% 555 lOQo/o 
Missing data 58 ]^J ^ 
Source: Authors 'survey, 2009 
Note: The result of Chi-square test: / = 9.00，df = 3，p = 0.03 < 0.05 
Why the migrants plan to go back to hometown in the future even though they 
have worked for several years in the PRD? In the mind of female labor migrants, the 
hometown is the real home while the urban area is only the place where they make 
money (see table 7-10). They consider themselves as the passing travelers in the 
PRD as they just would work for a few years here. They will still go back to 
hometown to live fmally. The PRD cannot replace migrants' hometown and become 
their home. Most ofthe migrants have little urban identity, and think that they belong 
to the hometown not the PRD. Without local hukou is an important reason for their 
departure from the urban labor market. Another reason is that their families are in 
hometown (see table 7-10). Table 7-11 again can support the point that hukou is an 
important reason why migrant laborers cannot stay in cites, which is also an 
institutional factor. Actually, the cost of migration work is high. One type ofexplicit 
costs incurred is a natural ingredient of migration such as transportation or urban 
housing. One type is imposed by the government as the migrants are required to get 
"three certificates and one card” {san zhengyika) at a cost in order to stay in the city 
legally. Another type is associated with personal safety and the separation from 
families (Zhao, 1999). So the migration work is not as attractive as the nonfarm work 
in mral area. In fact, the migration is negatively related to opportunities of nonfarm 
employment in migrant-sending areas (Zhao, 2003). 
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Table 7-ll The reason of going back to hometown by gender 
Subtotal Mak — Female 
Statements Frequency ! Percent —Frequency Percent Trequency Percent 
Have no local hukou 59 ~33.0% ~ ^ 37.7% 36_ 30.5O/^ 
Hometown is the real ^"""41.3% 五 37.7% 51 43.2% 
home (identity) 
Theurbanlifeisnot as 7 ^ 2 3.3% 5 4.2% 
good as in hometown 
Parents and relatives ^"""29.1% 2 ^ 37.7% 29 24.6% 
are all in hometown 
Others 27 15.1%" 7 11.5% 20 16.9% 
'Total i 7 9 | lOOo/o| 6 l | 100%| 118| 1 0 5 ^ 
Source: Author s survey, 2009 
However, if being given the local hukou, will the migrants stay in the PRD? 
Table 7-12 shows that only about 10% of the female labor migrants will stay in 
Guangdong with the local hukou. Nearly 40% indicate that they will stick to go back, 
while nearly 50% will think about staying in the PRD. Comparing with the data in 
table 7-10, the share of females who will go back to hometown is reduced from 
53.30 /0 to 41% ifthey are given the local hukou. The data reveals that the institutional 
factor is not the most important factor causing the departure ofmigrants from urban 
labor market. The most important factor is the social factor such as the identity. They 
live in the hometown from generation to generation. In the past three decades, they 
have chance to migrate out to work. This will not change the thinking that they 
belong to the hometown, not the destination. Moreover, about 60% of respondents 
hope that they can do business after returning to hometown. Nearly 20% female 
respondents think that they will work in the factories in hometown if they retum. 
Some of them think that they will go back to get married and give birth. But seldom 
of them think that they will go back to continue farm work especially the young 
migrants. More than 90% of the respondents said their parents have once worked as a 
farmer. But for the migrants, about 15% ofthem said they have never done any farm 
work. Over half of them expressed that they did the farm work with their parents 
when they were children, but now they do not need to do it. Only 30.7% said that 
they will help to do farm work if they go back to home town now. So even they were 
bom in the village, many migrants do not know how to do farm work already or they 
do not like to do farm work anymore. 
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Table 7-12 The responses to the question of"ifbeing given the local hukou, will you 
still go back to hometown，，by gender 
Subtotal Ma!e — Female 
Statements Frequency Percent Frequency Percent Frequency Percent 
Yes, I will stick to ^51 " ^ 4 0 . 7 % ^ 40.1% 1 ^ 41.0% 
go back 
I will consider to ^ " " " 4 9 . 5 % W 48.9% 204 49.8% 
stay 
No, I will stay in ^ 9.8% 20 11.0% 38 9.3% 
Guangdong 
^o ta l 592 100% 182 100% 410 lOOo/o 
Source: Authors 'survey, 2009 
Note: The result of Chi-square test: / 二 0.42，#二 l,p = 0.81 > 0.10 
7.3.3 The cycle of a line girl in urban labor market 
The mral girls will migrate out to work after school, usually junior middle 
school, senior middle school or technical secondary school. Some of them will go to 
work in factories as a line girl. There will be three stages in the labor market cycle of 
a normal line girl. The first stage is the golden period for a line girl, which is before 
marriage. The line girl will get the highest wage in two or three years. If she cannot 
get a positional advancement, such as to the line leader or foreman, she will still get 
the current wage. In the middle or late twenties, she most likely will go back to get 
married. Marriage interrupts her social and economic mobility through urban work 
and relegates them back to the village (Fan, 2003). Even though some scholars have 
argued that some migratory workers will get married in the destination cities if their 
parents are in remote hometown (Zhang, 2010). After the marriage, many of them 
will have children soon. Childbearing often interrupts a women's employment 
history. So the marriage and having child are the short time absence from the urban 
labor market for the female labor migrants, which is also the second stage of the 
cycle. Usually after the children are one-year-old, many ofthem have to migrate out 
again to work in the factory, as they cannot eam money in hometown. Comparing the 
case in United States, the women after marriage will depend more on the local 
community employment and informal types of paid employment due to the heavy 
burden ofhousehold ifthey want to work (Pratt and Hanson, 1991). In Taiwan in the 
1970s，the young girls only spend a few years oftheir lives working in large factory. 
Once married, they will seek opportunities near home, such as small factories in their 
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neighborhoods or working as home workers for the satellite factories 
(family-centered and small-scale) on a piece-rate basis (Hsiung, 1996: 1-22). But, the 
factory mothers in the PRD are different. Some of them will leave their children and 
home to go far away to the PRD. At that time, the factory women in the PRD will go 
into the third stage in the cycle, which is a stage of low income. 
About 35 to 40 year old, it is hard for them to work in the assembly line. Even if 
they can stay in the assembly line，they cannot work on the highly minute position 
due to their physical limit by ages. At this time, many factory women will leave the 
factory and join the service industry. Domestic helpers are one common job for the 
middle-aged female migrants. Some of them work full time and live in the home of 
the employers. But most ofthem work part time. Some of them help several families 
at the same time. Chun is a woman who left factory and now is a part time domestic 
helper in Shenzhen. “I went to Guangdong to work in 1993. At that time, I wasjust 
18 year old. Firstly, I went to work in a clock and watch factory. I could get RMB 
300 or 400 with much overtime working. ... In 1994, I went to work in Strong 
Factory (Xizhilang in Chinese, a famous food company in China). I was promoted to 
the group leader then. Then I was promoted to team leader in the production 
department. I have worked in that factory for 3 year until I got married. I got 
married in 1998 and I gave birth to my elder daughter in the same year：' Chun 
described the fornier life of working in the factory before married. But when asked 
why she did not go back to factory to work, she said “I have been a little bit too old 
to the factory. It does not mean that the factory will not employ the middle-aged 
females, but the factory life will be harder for these women. The income is low in 
factory. We cannot do better than the youth girls in factory. ... Ihave afriendfrom 
my village. She has worked as a domestic helper in Shenzhen for 5 years. She 
introduced me to work here. ... Now I am helping 5 families. For somefamilies, Ijust 
need to do clean and tidy on the weekend. For some families, I need to go to work 3 
times a week. Except clean and tidy, sometimes I need to cook. ".Ifeelfreer than in 
factory. I want to find one more family as I still have some free time (Interview 
2009-07-15-B). “ The relationship between migration and income in China should be 
inverted-U-shaped (Zhao, 2003). But in this research, the relationship between the 
age of migrant (migration) and income is a form of intermptive and a little 
asymmetry inverted-U-shaped (see figure 7-3). The curve in figure 7-3 is indicative 
based on the fieldwork in the PRD. 
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Figure 7-3 The labor market cycle of a line girl in factory 
7.4 Summary 
Generally speaking, the female migrants in urban labor market are considered as 
of high homogeneity as they are young, single, unskilled and from rural area (Fan, 
2003; Zhang, 1999). But actually, they are not so much homogeneous as before as 
female migrants join the urban labor market in the PRD at different the time. Nearly 
30% ofthe female respondents have migrated for at least 10 years, who are called the 
advanced migrants in this research. A little more than 30% of them have migrated 
out for 5-10 years, who are called the experienced migrants. The other 40% of them 
have migrated out for less than 5 years, who are called the fresh migrants. Almost all 
the advanced migrants have got married and have children. 
The social network plays an important role when rural females join the urban 
labor market. The fresh migrants rely more on the social network when they migrate 
out to work than the experienced migrants. The employment agency and job 
advertisement are two ways often used by experienced migrants to apply jobs. 
School is another special intermediary which links mral girls and the urban labor 
market. 
There is high frequency for female labor migrants to change their jobs. More 
than 60% of them worked for less than 2 years in the current post, which is a short 
period. Job-hopping is the most straightforward reason for the high frequency to 
change jobs. This is caused not only by seeking higher wage but also by seeking 
more wonderful life. 
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The female migrants do not meet gender discrimination in the second sector of 
urban labor market. On one hand, female migrants have higherjob accessibility than 
males in the PRD. It means that the factory prefers to employ more girls than boys as 
they can make more profit but with less cost. Before, the factories were considered to 
mainly employ the single young girls. But now they would like to employ the 
married women as the young girls are not easy to control any more. In the minds of 
employers, the factory mothers need to eam money to support the life of children, 
who are going to work harder in order to get more wages. It is argued that the 
preference for females in employment is limited to the second sector ofurban labor 
market. According to labor-market segmentation theory, there are two sectors in the 
labor market: the primary sector has relatively stable, high-skilled jobs offering high 
pay and good benefits; the secondary sector has less stable, low-skilledjobs with few 
benefits. Obviously, most ofthe factory positions are in the secondary sector. Within 
the secondary sector ofurban labor market, the females are not discriminated. Many 
factories prefer to employ female migrants as they are easy to be controlled, able to 
deal with the delicate and repetitiousjob, and efficient. 
On the other hand, the female labor migrants do not think that there is gender 
discrimination even though their average wage is slightly lower than the males. The 
wage is higher for the female migrant labor than before. In fact, the increasing wage 
is the fruit of their struggle to some extent, as some of them have promoted or took 
part in the strike. At the mean time, the law released by the central government can 
help to protect the benefit ofthe female labor migrants. However, the average wage 
ofthe female labor migrants is slightly lower than the male migrants according to the 
survey in the PRD. In the westem countries, the wage of female labor is widely 
lower, which is legitimated by their structured dependency on their husband's wages 
within a conventional marriage. Women's wage is assumed to be secondary, and 
women's survival depends on an internal subsidy within the household (Pratt and 
Hanson, 1991). But in the minds ofrespondents in the PRD, they did not think that 
there was gender discrimination in wage level. 
However, there is indeed a gender bias in the promotion from the secondary 
sector to primary sector in urban labor market. Usually the career development of 
female labor migrants is broken by marriage and having child. There is no obvious 
gender discrimination in the wage within factories, but there is a gender bias in 
promotion. It is possible for the most competent factory women to be promoted from 
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a common assembly line worker to a group leader, line leader and then foreman. But 
it is seldom for a female worker to be raised to a higher position, such as director of 
department or factory level. It also means that it is more difficult for female labor 
migrants to be promoted from secondary sector to primary sector in the urban labor 
market. Even though it is easier for them to get a job, but there is little space for 
promotion in career. The income is highly related to position. The female labor 
migrants are still staying in low income all along as they are in low position. 
Without the local hukou, the performance of the female migrants is not like the 
local women such as working until retiring time. There are more female respondents 
who do not satisfy with the current job than those who satisfy. Nearly 80% ofthem 
will go back to hometown or go to another province to work in future, which means 
that most ofthem will leave the urban labor market in the PRD someday. The sense 
of belonging to hometown, without a local hukou, family in hometown is the most 
reasonable factors which cause them to go back to hometown. However, after the 
further investigation, it is found that hukou is not an important factor for their 
departure as many people will stick to go back even if they are given the local hukou. 
There is a distinguished cycle for the development of a line girl's career in the 
urban labor market. Before marriage is the first sage in the cycle, which is also the 
golden period for line girl. The second stage is her short time absence due to 
marriage and having child. The fmal stage is after being a mother, which is also a 
decline stage. This cycle can help to represent the whole life of a line girl in the 
urban labor market and indicate the relationship between wage and age for a line girl. 
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Chapter 8 Conclusion 
Previously, the mobility of mral women in China was constrained by 
social-cultural conditions based on Confticianism as well as the state such as the 
hukou system. But the women in China are as mobile as men now (Fan, 2008: 94). 
According to the 5^ population Census, there were 144 million temporary migrants 
in China, including 68 million females, who were living away from place of hukou. 
The Pearl River Delta (PRD), the famous world factory, is one of the main 
destinations for domestic migrants in China. According to the 5^ ^ census, the number 
of migrants had risen to 15 million in 2000. Among the migrants, there were more 
females than males (Duan and Zhai, 2006: 37-46; He, 2002), especially among the 
mral-urban migrants (Fan 2003). 
After analyzing the census and survey data, several characteristics of female 
migration in the PRD are identified. The migration rate in the PRD is higher than that 
of Guangdong and China, especially the female migration rate. There is a higher 
proportion of interprovincial migrants and higher share of females in the total 
migrants in the PRD than that of China. There were more than 7 million female 
interprovincial migrants in the PRD in 2000. Dognguan, Shenzhen and Guangzhou 
are the top three hot cities of destination for the female migrants in the PRD. At the 
mean time, Hunan and Guangxi are always the top two origins of them. The average 
education level ofthe migrants in the PRD was lower than that in China. More than 
half of the migrants there just fmished the junior middle school. Moreover, most of 
the migrants worked in the factories in the PRD. This research focuses on the female 
labor migrants who are working in factories in the PRD. 
This dissertation considers gender as an important factor in migration, and 
focuses on the female labor migrants in the PRD, especially those working in 
factories. The research questions of this study are as follows. Why the mral women 
want to migrate out to work from the perspective of household? What are their 
performance and status in the urban labor market? How migration affect the live of 
them at the scale ofhousehold. The research objective is to reveal the lives of female 
labor migrants in the PRD from the perspective of household as well as to analyze 
their migration with feminist dual-system: transitional patriarchy and capitalism. 
This research adopts the approach of feminist geography, which can help to link the 
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public and private lives of female labor migrants together. Fieldwork has made great 
contribution in firsthand data collection. Shenzhen, Dongguan and Zhuhai are 
selected as three places for fieldwork, which all are typical cities in the PRD. I have 
completed questionnaire surveys with 853 respondents and 66 in-depth interviews in 
the place of workshops and dormitories in factories, rented houses, supermarkets, 
playgrounds and other public places around factories. These data of observation, 
questionnaire survey and interviews provide rich information for detailed analysis of 
female labor migrants in the PRD. 
The household is a significant and important perspective in migration study. Li 
previous studies, under the influencing of neoclassical economics or Marxism, it is 
easy to conclude that the migration of rural women in China is to maximize the 
household income. However, using the methodology of feminist geography, this 
dissertation has explored the process of mral women's migration paying much 
attention to the dynamics of intra-household power, and argues that filial daughter 
model, liberal daughter model and dilemma mother model can represent different 
kinds of situation oftheir migration motives. These models help to answer the first 
research question. 
Filial daughters' migration is decided by their parents for maximizing the family 
income as they are usually the surplus labor, suffer of the poverty in their family 
under the patriarchy and gender discrimination in household while they have a strong 
sense of the family responsibility to eam money to repay parents. Their migration 
can reduce the household economic burden, increase the household economic income 
and satisfy parents. Being at the bottom of hierarchies of both age and gender, and 
subject to powerfulpatriarchal forces, young women have no choice but to accept the 
decision of migration. This is clear according the survey data and interview data 
collected for this research. Parents continued to have a high degree of control over 
their daughters' lives. They expected that their daughters remitted their eaming as 
much as possible. 
In contrast to the filial daughter model, liberal daughter model portrays that 
young women's migration is their own decision, made independently ofthe patriarchal 
family and in rebellion to it. In the minds of these liberal daughters, the rural life is 
simple and hard when the urban life is more charming. Moreover, the strict control 
by parents at home is another important reason for the leave of liberal daughters. 
Their migration is to enlarge view, to seek more autonomy, to live independently and 
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to improve life chances. The higher and higher education level help to increase the 
number ofliberal mral daughters. 
The mothers are the primary and main care-givers in family, who have the 
strongest reason to stay at home. Most of the previous studies consider that the 
migrations of married women are dependent migration, following their husbands or 
joining their husbands (eg. Raghuram, 2004). Whether the factory mothers are the 
dependent migrants have become the first question in the study of their migration. In 
the questionnaire survey of this research, there are 253 respondents of married 
female migrants in total About 90% of the 253 females migrate out with their 
husbands together, 48% of them think that going out to work with husbands is one 
reason for their migration, but only 10% of them indicate that their migrations are 
decided by their husbands while about 84% of them indicate that migration is their 
own decision. It can be argued that husband is working outside is one factor for the 
migration of these mral women, but the decision power is still at the hand of these 
women. There is a great dilemma on the migration of mral mothers. If they migrate 
out, they can take care of husbands and eam money together to increase the family 
income but they have to separate from children for a long time. If they stay in 
hometown, they can look after children but the household income will be decreased 
and no one can take care with the husbands who are working outside along. The 
dilemma is due to the unequal development between the rural and urban areas and 
between the agriculture and industry based on the dual economy. 
At the time of survey, the author met all three kinds of factory women: filial 
daughters, liberal daughters and dilemma mothers. It can be estimated that, among 
the factory women, 7.7%-13.1% of them are filial daughters, 45.1% - 51.2 % are 
liberal daughters, and the remaining are factory mothers in dilemma. The shares of 
these three kinds of factory women are according to the situation of investigation in 
2009. Actually, the ratio is changing over time. At the beginning, there are more filial 
and less liberal daughters due to the common poor situation in mral area. Now, the 
number of liberal daughters is much more than the filial one as the economic 
condition is improved. Some of them are the second generation female labor 
migrants. 
The second issue is about how migration affects the lives of female labor 
migrants at the scale of household. The migration also has a profound effect on the 
life of the mral girls, which involve the weaker and weaker patriarchal and 
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masculinity system in household. Previously the Chinese mral household is full of 
patriarchy and masculinity. It means that the intra-household power is in the hands of 
the parents and male family members. For example, the parent would like to control 
everything about their daughter including marriage. The women have to listen to her 
father before marriage, to her husband after marriage and to her son in old age. With 
more and more female labor migration, this patriarchal and masculinity system is 
weakening to some extent: the larger marriage distance, the broader marital offer for 
the mral girls, the money management by wife, more female head in their family, etc. 
Nevertheless, the female labor migrant does not consider that her household 
status has been raised after the migration for work, as she should accompany her 
husband and children to fit the traditional idea, not migrate out to work. Moreover, 
she has to suffer a lot from the spilt-household strategy, to be separated from her 
husband, parents and little children. As mentioned before, most migrant factory 
mothers face a dilemma that if they go back to look after the children, their 
household income will become less; ifthey stay in the PRD, their children will grow 
in an environment without good parents' education. Besides the "stay-at-home" 
children, the migrant children in the PRD also have become a social problem: more 
tuition fee, hard to go to the government school, etc. This suffering has never 
happened to the rural females before. 
The third to fifth issue are about the urban labor market participation of 
female migrants in the PRD, which is also an important issue in the feminist 
dual-system. The first point about this issue is that the female migrants in urban labor 
market are not as homogeneous as before. Before, the female migrants in urban labor 
market are considered with high homogeneity as they are young, single, unskilled 
and from mral area in previous studies (Fan, 2003; Zhang, 1999). But actually 
according to the fieldwork in 2009, nearly 30% of the female respondents have 
migrated for at least 10 years, who are the advanced migrants in this research. A little 
more than 30% ofthe female respondents have migrated out for 5-10 years, who are 
the experienced migrants. Most of the advanced and experienced migrants have been 
married and have children. 
The second point is that social network plays an important role when mral 
female join the urban labor market. The fresh migrants rely more on the social 
network when they migrate out to work than the experienced migrants. The 
employment agency and job advertisement are two ways often used by experienced 
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migrants to applyjob. Social network is easy to lead to the chain effect in migration, 
which means that one experienced migrants can drive several new migrants. School 
is another special intermediary which links mral girls and the urban labor market. It 
can be argued that female migrants can make contribution to the profit of both the 
school and factory: school can admit many students as it can help students to get a 
job after graduation; factory can get a lot oflaborers from school. 
The third point is that female migrants do not meet gender discrimination in the 
second sector in urban labor market. The rural women leave hometown to seek the 
off-farm employment in urban. Most scholars agree that they face double 
discrimination in the urban labor market: the status of migration and gender. Many 
scholars have studied the former one, especially produced by hukou system in China. 
For example，Fan (2001) argued that peasant migrants are relegated to jobs with poor 
compensation not only because of their disadvantaged personal attributes but also 
because they lack urban hukou. This dissertation focuses on the issue whether there 
is gender discrimination in the factory. 
On one hand, female migrants have higher job accessibility than males in the 
PRD. It also means that the factory prefers to employ girls than boys as they can 
make more profit but with less cost. Previously, the factories tend to employ the 
single young girls. But now they would like to employ the married women as the 
young girls are not easy to control any more. In the minds of employers, the factory 
mothers need to eam money to support the life of children and they work harder in 
order to get more wages. It is argued that the preference for female in employment is 
limited in the second sector of urban labor market. According to labor-market 
segmentation theory, there are two sectors in the labor market: the primary sector has 
relatively stable, high-skilledjobs offering high pay and good benefits; the secondary 
sector has less stable, low-skilled jobs with few benefits. Obviously, most of the 
factory positions are in the secondary sector. Within the secondary sector of urban 
labor market, the female is not discriminated. Many factories prefer to employ 
female migrants as they are easy to be controlled, able to deal with the delicate and 
repetitious job, and efficient. 
On the other hand, the female labor migrants do not think there was gender 
discrimination even though their average wage is slightly lower than the males. The 
wage is higher for the female migrant labor than before. In fact, the increasing wage 
is the fmit oftheir fighting to some extent, as some of them have promoted or taken 
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part in the strike. At the mean time, the law released by the central government can 
help to protect the benefit ofthe female labor migrants. However, the average wage 
of the female labor migrants is slightly lower than the male according to author's 
survey in the PRD. In the westem countries, the wage of female labor is much lower, 
legitimated by their structured dependency on their husbands' wages within a 
conventional marriage. Women's wages are assumed to be secondary, and women's 
survival depends on an internal subsidy within the household (Pratt and Hanson, 
1991). But in the minds of respondents in the PRD, they did not think that there was 
gender discrimination in the wage level. 
The fourth point is that there is indeed a gender bias in promotion from the 
secondary sector to primary sector in urban labor market. Usually the career 
development of female labor migrants is broken by marriage and having child. There 
is no obvious gender discrimination in the wage within factories, but there is a 
gender bias in promotion. It is possible for the most competent factory women to be 
promoted from a common assembly line worker to a group leader, line leader and 
then foreman. But it is seldom for a female worker to be raised to higher position, 
such as director of department or factory level. It also means that it is more difficult 
for female labor migrants to be promoted from secondary sector to primary sector in 
the urban labor market. Even though it is easier for them to get a job, but there is 
little space for promotion in career. The income is highly related to position. The 
female labor migrants are still staying in low income all along as they are in low 
position. 
Last point about the second issue is that there is a distinguished cycle for the 
development of a line girl's career in the urban labor market. Without the local hukou, 
the performance of the female migrants is not like the local women such as working 
until retiring time. There are more female respondents who are not satisfied with the 
current job than those who are satisfied. Near 80% of them will go back to 
hometown or go to another province to work in future, which means that most of 
them will leave the urban labor market in the PRD someday. Strong sense of 
belonging to hometown, without a local hukou, the fact that the family is in 
hometown are the most reasonable factors which cause their departure from the 
urban labor market. However, after the further investigation, it is found that hukou is 
not an important factor for their departure as many people will stick to go back even 
if they are given the local hukou. According to this study, there is a distinguished 
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cycle for the development o f a line girl's career in the urban labor market. The time 
before marriage is the first stage in the cycle, which is also the golden period for line 
girl. The second stage is her short time absence due to marriage and child birthing. 
The final stage is after becoming a mother, which is also a decline stage with lower 
and lower income. Before, most of the female migrants need to go back to hometown 
after being mothers as the factories only prefer the young and unmarried girls. But 
now the factory starts to like to employ the married female migrants as they think 
mothers will work harder to eam money to support the family. 
Over all, this dissertation tries to help to promote the study about gender 
migration in China. It makes some contribution as it applies feminist geography in 
the study, pays attention to the scale ofhousehold and links patriarchy and capitalism 
together. However, this research also has some limitations. On one hand, its 
fieldwork is limited in destination. It cannot reach the mral women who have not 
migrated out or the ones who have returned to villages. On the other hand, it has not 
paid attention to the local residents, which cannot compare the characteristics oflocal 
and migrants. In future research, the study about female labor migration can be 
conducted from multi scales, which span from individual to household, labor market, 
state and global scales. At the mean time, the survey ofmigration can cover both of 
the destination and origin as well as the migrants and non-migrants. 
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Appendix 
Appendix I List of interviewees 
Date and Place of Gender Family Age Marriage~~ Place oforigin 
order interview name 
2008-12-257^ Zhuhai Female Wang 23 Married Hunan 
2008-12-26-1 Zhuhai Male— Li 19 Unmarried Hunan 
20Q8-12-28^ Dongguan Female Xie 38 Married Henan 
2008-12-29^ Dongguan Female Luo — 21 Married Chongqing 
"^8-12-30-A Dongguan Female Li 40 Married Xinyi,Guangdong 
2009-01-027^ Shenzhen Male Chen 18 Unmarried Hubei 
2Q09-06-03-A Zhuhai Female Huang 21 Unmarried Guangxi 
2QQ9-06-Q3^ Zhuhai Female Zhang 18 Married Sichuan 
2009-06-03-^ Zhuhai Femai^ NA 22 Unmarried Jiangxi 
2009-06-04-A Zhuhai Female Song 45 Married Sichuan 
20Q9-Q6-04^ Zhuhai Female Li 26 Married Hunan 
^09-06-05-A Zhuhai Female NA 24 Married Maoming, Guangdong 
2Q09-06-06-X" Zhuhai Femai^ NA 48 Married Hubei ^ 
2009-Q6-06^ Zhuhai Female Li 26 Married Hunan 
2009-06-07^ Zhuhai Female NA 21 Unmarried Hunan 
2009-06-07-1" _ a ^ ^ F e m a ^ _ T ^ ^ g _ _ 2 ] _ Unmarried Hubei 
2009-06-07-5" Zhuhai — Female" NA 23 Married Hubei 
2009-Q6-ll-A Zhuhai Female Teng 18 Unmarried Guangxi 
^09-06-21-A Dongguan — Female Li 38 Married Xinyi,Guangdong 
2009-Q6-21^ Dongguan Female NA 36 Married Jiangxi 
20Q9-06-21^ Dongguan Female NA 22 Unmarried Guangxi 
2009-Q6-22^ _Dongguan_ _ F e m ^ j j ^ _ _ ^ ^ Married Jiangxi 
2Q09-Q6-24-A Dongguan Female Li 33 Married Xinyi,Guangdong 
2009-06-257^ Dongguan Female NA 37 Married Hainan 
2009-06-25^ Dongguan Female NA 24 Married Hunan 
2009-06-26-A Dongfflian Female Hu 22 Unmarried Hubei 
2009-06-26-B~ Dongguan Female Ling 32 Married Gaozhou, Guangdong 
2009-06-26-C “ Dongguan Female Zhao 26 Unmarried Xmhui,Guangdong 
2Q09-06-28-A “ Dongguan Female" Gu 20 Married Meizhou, Guangdong 
2009-06-29-A “ Dongguan Female" Huang 30 Married Zhaoqing, Guangdong 
2QQ9-06-29-B Dongguan Female NA 26 Married Hunan 
2009-06-29-C Dongguan Female Xia 20 Unmarried Henan 
2Q09-06-29-D Dongguan Female Wang 38 Married Chongqing 
2009-06-29^ Dongguan Female NA 41 Married Dongguan 
2009-06-29-F Dongguan Female Hu 25 Married Gansu 
^09-06-29-G" Dongguan~ Female" Huang 30 Married Zhaoqing, Guangdong 
2009-06-29-H Dongguan Male Mao 34 Married NA 
2009-06-29-1 Dongguan Female Li 35 Married Hunan 
2009-06-29T" Dongguan FemaI^ Guo 47 Married Sichuan 
2009-06-29^ Dongguan Male NA 32 Married Chongqing 
2009-06-30-A Dongguan Female Hu 25 Married Gansu 
2009-06-30-B Dongguan Female NA 46 Married Sichuan 
2009-06-30-C Dongguan Female NA 25 Married Guangxi 
2009-06-30-D Dongguan Female Song 22 Unmarried Hunan 
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Appendix I List of interviewees (Continued) 
Date and Place of Gender Family Age Marriage Place oforigin 
order interview name 
2009-07-14"^ Shenzhen Male NA 一 56 Married Hubei 
2009-07-157^ Shenzhen Male Guo — 24 Unmarried Guizhou 
2009-07-15-B Shenzhen ^ m a l e Chun 34 Married Guangxi 
2009-Q7-15^ Shenzhen Female Chun — 35 Married Guangxi 
2009-07-17^^ Shenzhen Male Gao 26 Married Hunan 
2Q09-07-18-A —Shenzhen Male NA 29 Married Xinyi,Guangdong 
2009-07-20-A Shenzhen Female Huang 21 Unmarried Hunan 
2009-07-2^X" Shenzhen Male Guo ~ 32 Married Jiangxi 
2009-07-21-¥" Shenzhen Female Xu 33 Married Shandong 
2009-07-21-C Shenzhen “ Male Tang 34 Married Meizhou,Guangdong 
^09-07-22-A Shenzhen Female “ Jian 27 Married Heyuan,Guangdong 
20Q9-07-22^ Shenzhen F e m ^ Xie 46 Married Inner Mongolia 
2009-07-23-A Shenzhen Temale Li 46 Married Luoding, Guangdong 
^09-Q7-23-B Shenzhen Male “ Li 26 Unmairied Xinyi, Guangdong 
2 0 0 9 - 0 7 - 2 3 ^ ^ h e n z h e n _ j e n m j ^ J ^ B g _ 22 Unmamed NA 
2009-07-23-^ Shenzhen Male Ni 33 Married NA 
2009-Q7-24^ Shenzhen FemaI^ NA 39 Married NA 
2009-07-24-B Shenzhen Female Lin 37 Married Jiangxi 
20Q9-Q7-24^ Shenzhen Female Xu 23 Unmarried Hubei 
2 0 0 9 - 0 7 - 2 4 3 " _ S h e n z h e n _ _ F e m a j ^ _ H g _ _ ^ 2 _ Married Sichuan 
^09-Q7-24-E Shenzhen Female" Lin 25 Married Qingyuan,Guangdong 
2009-Q7-24-F Shenzhen Female Tian 26 Married Hunan 
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Appendix II A sample of questionnaire^ 
In English 
Questionnaire for survey about female migration in the Pearl River Delta 
Dear Madam/Sir, 
I am a postgraduate student from the Department of Geography and Resource 
Management in the Chinese University of Hong Kong. I am studying the issues 
about migration. I sincerely hope you can help to fmish the following questionnaire. 
All the information given by you will be kept in secrete and only used in research. 
After the research, the information will be destroyed. Thank you very much for your 
attention and cooperation. • 
氺 * 氺 * * 氺 氺 氺 氺 氺 氺 氺 氺 氺 氺 * 氺 * 氺 * 氺 氺 氺 氺 * * 氺 氺 氺 * * * * 氺 氺 氺 * * 氺 * 氺 * * * * 氺 氺 氺 氺 氺 * * 氺 * 氺 氺 氺 氺 氺 氺 氺 氺 氺 氺 氺 * 氺 氺 
Note: Most ofthe questions are choice questions. Please pick the answer according 
to your own situation. You can pick only one choice unless there is special 
explanation. The line is supplied for you to write down the answer in words. Thank 
you very much again foryour cooperation. 
Personal information 
1. Gender: DMale DFemale Age : 
2. Native place : City (County) Province 
•Agricultural hukou • Non-agricultural hukou 
3. Education: • Primary school or below nJunior middle school DSenior 
middle school/ Specialized secondary school DJunior College DUniversity 
] G r a d u a t e school or above 
Marriage and family 
4.Marital status : • Married nUnmarried DDivorced 
> Ifmarried, where your husband (wife) comes from? 
City (County) Province 
He (she) is of DAgricultural hukou • Non-agricultural hukou 
7 This sample ofquestionnaire is used in Shenzhen. The questionnaires which are used in Zhuhai and 
Dongguan are similar to the one in Shenzhen, except the seventh question. The questionnaire in Chinese is used 
in the fieldwork, but has been translated into English in this appendix. 
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> If married，is your husband (wife) living in the same city with you? 
] Y e s • No 
今 If not, your husband (wife) is living in Dhometown or 
] City (County) Province 
> If unmarried, but having boyfriend (girlfriend), where he (she) comes 
from? City (County) Province 
If unmarried and do not have boyfriend (girlfriend), where you would like your 
boyfriend (girlfriend) to come from? 
•Hometown DGuangdong • Non-hometown and non-Guangdong 
] N o t related with the place and it depends on the case. 
> If you have husband/ boyfriend (wife/ girlfriend), how do you get to know him 
(her)? Because: 
] W e are working together. DWe are living in the same rented h o u s e . [ 
Friends' introduction DRelatives' introduction DOther way 
> Do you agree that marriage and having child impact much on migrating out to 
work? 
• Strongly disagree DDisagree DSlightly disagree D N o idea • Slightly 
agree DAgree DStrongly agree 
5. Do you have children? DYes, I have (number) children. QNo. 
今 Where were your children bom? 
•Hometown DGuangdong DOther province 
今 Now, who are looking after your children? 
]They are looked after by myself. 
] T h e y are looked after by grandparents in hometown. 
] T h e y are looked after by grandparents in Guangdong. 
•They are adult and live independently. 
]Others 
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今 If your children are adult and live independently, are they living in the 
same city with you? OYes. DNo. 
Ifno, they are living in City (County) Province. 
6. Who is the family head in your family? 
•Myself DMy husband(wife) DMy parents DMy children DMy siblings C 
Other people 
> After migrating out to work, do you think is there any change in your household 
status? 
] M y household status has been raised. DThere is no change. Q M y 
household status has been declined. 
> In your family, who usually do the housework (such as cooking and doing 
laundry)? 
•Myself DMy husband (wife) DMy parents DMy children DMy siblings 
] O t h e r people 
> In your family, who is in charge of the use of income? 
•Myself DMy husband (wife) DMy parents DMy children DMy siblings 
] Independent 
> In your family, who is the most important to you? 
• M y husband (wife) DMy parents DMy children DMy siblings 
> After migrating out to work, do you satisfy with the relationship with your 
husband (wife)? DYes, I satisfy. DNo, I do not satisfy. 
Reason: — 
> After migrating out to work, do you satisfy with the relationship with your 
parents? DYes, I satisfy. QNo, I do not satisfy. 
Reason: 
WorkiHg experience 
7. When did you start to migrate out to work? In the year of • 
> When did you come to Shenzhen to work? Start from the year of . 
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今 Before working in Shenzhen, have you worked in other cities? 
•Yes. QNo. 
If yes, where have you ever worked? Please list the names of the cities where you 
have worked by time. 
City Province — City Province 
— City Province — City Province 
一 Citv Province ~> City Province 
> How long have you worked on the current j ob? 
• Below half year DHalf -1 year D l - 2 years D2-3 years D3-5 years D5-10 
years DAbove 10 years 
8. Why you need to migrate out to work? Please circle the suitable answer. 
Strongly Disagree Slightly No Slightly~~~Agree Strongly 
disagree disagree idea agree agree 
Cannot get a high 1 2 3 4 5 6 7 
incomejob in 
hometown 
To live i 2 3 4 5 6 1 
independently 
Make money to 1 2 3 4 5 6 7 
support parents or 
children 
Go outtowork 1 2 3 4 5 6 1 
with others 
Tobroadenview 1 2 3 4 5 6 7 
To enjoy the urban 1 2 3 4 5 6 7 
life 
Please use a 
sentence to describe 
the reason of your 
migration. 
> If your migration is flowing others, whom you follow to? 
• Husband (wife) • Parents • Other siblings/ relatives • Assigned by 
school • Classmate/friend • Others 
> Who decide your migrating out to work? 
• Myself D M y parents D M y husband (wife) • Other family member • 
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Others 
> Which channel do you get the currentjob through? 
• Employment agency • Job ads • Friends (fellow- villagers)' help • 
Relatives' help • Family's help • School's help • Other way 
B:icome Mormation 
11. How much is your wage of currentjob? RMB per month. 
> How do you spend your wage? Please use 1-7 to complete the following form. 1 
means spending the most and 7 means spending the least. 
Meal Lodging Cloth, Social Remitta Savin Internet, Others 
transportation, insura nce g billiard, outing 
communication and nce and other 
other necessities entertainment 
> Do you need to remit back to your family regularly? 
•Yes, I do. DNo, I do not. 
> How many times of your remittance in a year? times a year. 
今 If you have remitted family, how much do you send each time usually? 
RMB each time. 
今 The main uses of the remittance (multiple answers allowed): 
•He lp to repay the debt DHelp to buy a piece of land or build a new house DTo 
support the lives of parents QTo support the lives of children DTo support the 
schooling or lives of other siblings DTo help to buy electric appliances and to help 
to increase the living standards of the family DOthers 
12. The situation ofyour family in hometown: 
Are your parents at hometown now? DYes. QNo. 
> Have your parents once migrated out to work? DYes. DNo. 
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^ Ifyes, where have they worked? DThe county town in hometown [ 
Guangdong DShanghai, Jiangsu or Zhejiang DOthers 
今 Have your parents been a farmer? DYes. QNo. 
> Have you worked in farm in hometown? DNever. • ! worked in the farm 
with my parents when I was a child, but now I do not do any farm work. QNow 
I will help to work in the farm when I go back home. 
> Do you know how to do the farm work (Plant rice, wheat, cane, com, cotton, etc)? 
•Absolutely not. DKnow a little. QYes, I know. 
13. Which kind of factory are you working in? 
•Electronics factory OGarments factory DLeather/shoes factory DPrinting 
factory • Mold factory • Hardware factory • furniture factory [ 
Others 
> Which position are you working on in the factory? 
] A s s e m b l y line worker DQuality assurance checker DWarehouse keeper • 
Security guard DDriver DOffice staff DLine leader/director DOthers 
> Do you think the wage of women is lower than men in your factory? 
• T h e wage of females is lower. DThe wage is the same. DThe wage of 
females is higher. 
> Who is easier to get a job in the Pearl River Delta in your mind? 
•Female DMale DThey are the same. 
> Do you think the status of females is equal to that of males in your factory? 
•Yes, they are equal. DNo, they are not equal. QNo idea. 
14. Where are you living now? 
• I am living in the dormitory of factory and there are persons per room. 
] I am living in the rented house near factory. 
Who are renting the house with you? • Only myself • Husband^oyfriend 
(Wife/girlfriend) DParents/children DCo-worker DFellow-villager nFriend/classmate 
•Others 
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] I am living in my own house. 
•o the r s 
15. Do you satisfy with the working here? 
•strongly dissatisfy DDissatisfy DNo idea DSatisfy DStrongly satisfy 
Ifyou do not satisfy, what is the reason? (Multiple answers allowed): 
• T h e income is low. DThe job is tiring^oring. QThe life is hard. Qlt 's 
lonely that there is few friend. • It's far away from hometown. • 
Others 
Ifyou satisfy, what is the reason? (Multiple answers allowed): 
• T h e wage in higher than hometown. • ! can live independently. DThe life is better 
than in hometown. • ! can make a lot of new friends. DOthers 
Futureplan 
16. What is your future plan? 
• G o back to hometown DGo to other provinces to work QStay in Guangdong 
•Others 
> If you plan to go back to hometown, what is the reason? 
•Have no local hukou. DHometown is the real home. DThe urban life is not as 
good as life in hometown. DParents and relatives are all in hometown. DOthers. 
> If you are given the local hukou, will you still go back to hometown? 
•Yes, I will still go back. Q l will consider to stay. DNo, I will stay in 
Guangdong. 
> lfplan to go back to hometown, what are you going to do? 
] T o get married and have child. DTo do business. DTo go on to do farm work. 
] T o work in the factory in hometown. DOthers 
� � — T h e questionnaire is completed. Thank you very much for your cooperat ion.�� 
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1 .性別：•男•女年齢： _ 歲 
2.籍貫 ： m 市 (縣）口農業戶口 口非農戶口 







>如果已婚，丈夫（妻子）是否和自己在同一個城市工作？ •是 •否 













5.請問您是否有小孩？ 口是，已經有 個小孩° •否 
今小孩是在哪里生的呢? •老家 •廣東 •其他省份 
今現在小孩由誰來照顧？ •自己帶•留給家鄉老人帶•把家鄉 
老人請到廣東來帶小孩 •已成年獨立生活 •其他 
今如果有已成年獨立生活的小孩，他們是否和自己同一個城市工作？ 
• 是 • 否 






















今請間您來深圳工作之前，有去過其他地方打工嗎？ • 有 • 無 
如果有，請間去過哪些地方？請按照時間的先後順序列出曾經打工的城市？ 
省 市~> _省 市一 省 市一 
省 市一 * 市一 省 市 
>這份工，您做了多長時間？ 
•半年以下•半年-1年口丨-？年•2-3年 • 3 - 5年•5年 - 1 0年• 
10年以上 
8.請問您外出打工的原因？請圈出適當的答案 
“ 強烈不不同稍微不"““^““S S““同意強烈 
同意 意 同意 道 同意 同意 
在家沒找到工資比較1 飞 3 4 5 6 7 
高的工作 — 
爲了獨立生活 1 2 3 4 5 6 7 
賺錢供養父母或者小1 2 3 4 5 6 7 
孩 
-跟隨外出打工 1 2 3 4 5 6 7 
增長見識 1 2 3 4 5 6 7 

















伙， |房租 |衣服、曰用品、交通、丨社丨寄錢 |存錢丨上網、打桌球、外 |其 
食 （ 住 宿 通 訊 和 其 他 個 人 必 須 消 保 回 家 出遊玩等休閒娛樂他 
費） 費上 消費上 



































•* f f i 
15.您對在這裏打工滿意嗎？ 







S f f i 
對將來的打算 
16.請問你將來準備 





















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Table 2 Input 11: The number of in-migrants and out-migrants of each area 
Male Female Male Female 
Area In-migrant In-migrant Out-migrant Out-migrant 
" ^ n a “ 18771662 15264851 1877166^ 15264851 
"l^^ing — 489464 266543 147666 68818 
Tianjin “ 157538 121949 65799 _ 41817 
H ^ e i “ 651986 679693 84252l" 615715 
" S W i “ 540519 393415 483546 362282 
ltmer Mongolia ~ 447357 385045 465685 415582 
TTaoning — 768076 656054 624686 553705 
l m n — 444780 403651 488607 478124 
Heilongjiang _ _ 7 7 2 ^ _ _ 6 5 0 ^ _ _ 8 3 8 ^ 824W" 
" S h ^ h a i — 549743 288163 197722 107990 
"^^gsu “ 1071816 906328 1102853 706214 
" a ^ i a n g “ 636284 498645 860203 571738 
" ^ u i “ 647052 559158 826561 576372 
" F ^ n 一 557503 416157 592551 368534 
H ^ x i — 559119 399380 586028 441831 
"^h^dong _ 947462 850001 1007482 717377 
Henan 974560 739250 106?!?^ 761390 
~mhQi “ 876973 641332 78830T 646363 
" H i ^ n 一 821398 747594 942071 884499 
" G ^ g d o n g — 1996372 1931892 1592435 1329105 
" G ^ g x i 562082 468756 697352 779939 
H ^ a n — 173959 118973 129905 118945 
" s I ^ a n ~ 1467063 1317323 1928942 1732363 
" G ^ h o u — 385671 269079 353906 423574 
" Y ^ a n — 607392 374295 520109 489548 
^ a n x i 605772 411072 604560 463943 
" G ^ — 358793 288013 417304 313042 
" ^ h a i — 167962 98025 146989 106052 
T ^ x i a 115114 99521 98517 80844 
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